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before his retirement 


None; this memorandum is in 
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response 
provide you with a very brief rundown 


. degrees in 


1.0. level in this field. He served 


at the P 
U.S. Amy (1943-46): and from 1946-51 he 
f History at Di¢kinson College. He ont 
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in June 1973, At the time of his reti 
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was assigned to the DO/Western Hemisphere Division. He received the 
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He: ὃ apparently retired in 1973.. 
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; " : "THE WASHINGTON POST - 
ARTICLE APPEARED 14 May 1978 
( ON PACE _D-4 | 
: : \ 


CONPINTGED 


+ By Joseph Burkholder Smith . ae hig oo This kind of travail makes many women woader if | 
ὯΝ WENTY-FIFTH colleya reunions ace great occasions, ==’ Wort the effort, ee Se τ ΝῊ ἜΣ 
‘for letting the world know how weil you've done, and Talkioz to Yourselves. τὸν a 

mina waa no exception. AU my old classmates, it seemed, ᾿ : 
had become asiistagt secretaries of state o¢ rice presidents — Ϊ FACIAAGENT ts stutoned ta Washingtas, be bas to get j 
‘of General Motors or had acquired some equally Laprewatve. used to being asked at every purty, dy every strangee be i 
tive. So it was a Little embarrassing whea they'd ask me, Meets “What do you do?” Personal qualices Like hindatss, | 
Ghilvasipion co ee ee : ; ragga anon deep γε με looks asd iacaey 

Ὁ Not that I bada'e : : ΗΝ : | ‘S— mean nothiag @ matloa’s capital compared with 

:T I hadn't done well myseul —— I was a8 the tice where one stands la the pecking anter. Δ CLA couple whe 


fairly hizh up in the Central Intéligesce Ageacy. Bat J eaAbte ; nah 
wasn't allowed to say that, 30 when they prorat bad. to] ‘Tnaintaia their cover are quickly “selected out” of any party | 
Tumble something vague about being.a civilian employee} ὀὠ ΟΝ HOt? and ead. up in acorner talNing to themselven 
at-Patrick Ale Force base, an excuse that, I could tell, cone CIA wives, particularly, feel this Instant soc. fale 
᾿ jured up images of pentedt failure (too mack drinidag, per] —-Ceeply aad reseat tt, Until the women’s movement, most 
hapa)inthe people whobeard i,” °° ||}, ., women were rilsed to-channél their arabitions towin! ties 
Ν ; Ciewrstee'was a:emall{ _ Areas of μαεῖν μιν aud.cuoking. Whea burtial.to.a CLA 
at problems for CIA} ὀ᾿ agent, thay {ΕἸ} they were denied thera thines because of , 
pews " their husbands work, and their marriages got lato rroubla,. | 
When GLA faniilles zo abroad they find their lives evea.! 
j- «sore disrupted by Htatus Aadeties The Americaa official + 
ἐν community, centered at tito embaniy, spe 
discover who are the | 


‘elfort than tie Soviet KGD trying to 


urge. in that way aad several others, we ia the CLA have’ ἐλόλονοε 5 
. been deprived of the normal ego supports vf.the American ment, the-real eidployes of those organcations ferret tha 
| ἯΪΘ of our time, and how we dealt with tod didn't deal CIA agents out and then take pains t treat them as second: 
τ selth) their absence frorh our lives has badsomethlag todo ὀἠ [358 Citizens, The goverument employees who are “Tecith 
with how our agency has (and hasn't danetizs fod. ae mate” embassy persoanel don’t speak to Vee at aif If they 
_ * Wt Wasn't fust oue status among our peers that silfered 29. arrive at the embassy under doep cove?, with no false iene 
"3 result of our work. Normal famuy ble was a victia ka,” fity, thes not even the other CLA personnel speak ta thes, 
‘The CIA's Clandestine Services division ais for years had. The gamo οὐ uncovering ths CIA people js made dmste 
tha highest divoree rate of any oreanizstoa in the govern for the “legitimate” embassy personnel ἘΣ a anmber ef | 
meat Part of ths reasoa is that recruits of ay geaerationef) Means: The State Department wort tet CLA agents call j 
clandestine Operators were instructed never to tell thete | theaueives, 23.3 cover, Foreign Service Of teers thay have j 
to soy Ihey're “Foreign Service Keserve™ er “Forvign Ser | 


eredentials, but their [008 are directiy a: edds with thal - 
Κα τυ ir tly a od ith th formation Services, or the Ageacy carci 
} 
{ 


_whyea what they were really doing, “Just say P's ἃ question | ae : aN 
‘of national ascurity,” they tld us when we hod to take on8. vice Stat officers: Heal FSSs, as they're edlled, ava fh ty: “ 
wae Jow4davel and real FSH are never ia ΔΌΣΕΙ Jobs, sa tha! 2 


ofour frequent το δε from home. Γ i 

.» Οὐ coursa, many men also discovered quictty whatag tm; - ; 

“provement that Une wes over tin old “a ag Inte at tha! -are ohyiens fo nae and all, ἣν ἮΝ 
office” routing and τοὶ advantage of δὶ Stl met οἱ the ia thosame salispreervtag spirit, the Stata Department 
inarttal problems cane not from philancenag dut from the: Used τ publish an-adncal Blographis Regist, a ἘΛΟᾺ who 

_iinspectncalar, Bitte? toll that Living iteiler cover takes on} «οἵ the Poreisa Service that includal tinformatioa on dee | 

‘people, Olfleera with zac mariiages mis} tell thet τεσ] rees, Jot, sad murky pasty ib warat ma {973 ard ike mun ἢ 
in general terms what Lind of work keeps thse out ot cight | derset cereral CLA agents that State made sha Rogramdend | 

bat they havo ta insist what the wives give iw hint The first; Register a clinwied document, OF et ae? δ 

Enyy, Jestousy, and Distrust. ὁ ces 


Soy 
thing a CLA wife lesrea js never to ave anciher woman what! ee 
fHerbussaod oie spetene she Will bo ined Eeaeg HERS ARE several ways fo dead wEA τὰ seanveler 


CIA's porple = listed as. FSS of ESR “political otfiensy” — | 


ction, . £ pies Ba, | RR Το τὰ Rich a Ssattais Or 
τ CIA whes sito birt 15. fola their Motacds is keeping | “is ee One isto riss above U2 wove of smn ange 
3 a = 2 ne eT gente eae ™ > oe) tes Agi ta 102 Hf th thes of? Pere 7 ὃ 
Ἐπὰν childrea ia the dark. Wheo scheon have programs fa: CAE ἐἐελ δέπας - shel ube MON, f¥o4 2 ary ure 
which the kids’ fathers Le their chasis abowt their i2actn at ate ec naately, however, a mere coamea way of 
Sees ie ee tae hacdilag the tradect! hetveen your erg and pace yeah ἢ 
Ϊ λα work, sho hag io help invest peasnas ode der chud cant is ύφονττς tinea δὲ the first to grt Sai ee : 
a te’ ᾿ ἢ Ἂ we eS ED Is OF . fk lore ἘΣ ta sseend ty 
volunteer bos fathers participation, Whoa te son wants τῷ a seats a υ é 
ristt is father's ine as ens Ris feteste 2a aha must try fareton cagtats CIA agents Often have bees 29 aaatous fg } 
De aaa nin poo : ioe ihe batters and the ciptomatts corsmusdty to pearl es them, 


+ (te ease bis Lerribts feoting of retretien ΘΒ δῶ Ns father tela 


om - 


. ioetedt somebody 


᾿ iaparene that: thes made their sceret jote obvious ax. 
‘ ΠΟΤ -has not-only ὅσον να εἴν σαι, envy, jealousy, and dip. 


trust, but has mad pee Ra ter them to do stale Job ot 
᾿ _ tatelizencesal PET. ὑπο : 


\ “A eit fattered that Lwas boidine ry cover well σαι, 
be told: ragaietnee or μῳ ἐρῶν τὶ μαι τίη, 
Were trite ere ᾿ . ὦ 

: But lt waga im 


station chiefs are not content to 
live in quarters-t es praed than the ambasrador’s offte:, 
clal-residéance. Lam: counts, this Inakes: senso — the 
CTA bas liaizon: responsibilities that ace officially recognized 
by the ambassador and the State Deoartraear Huts fy not 


nine 
ADRS 


“In particular, most 


eclitead by tins lowacteved τον Wievers of th zembassy, if. 


' ἣν told to ther at all Resentment οὐ the chet οἱ station's 
Mla sryie bubbles 


+ 
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ave noe toa, O03 tbe ‘raticaa! 3 thar’ ae 
δῇ ta guard. CiNary agalast isoting: 


‘Since: the: ‘ears mere gorecnrst Bronerty.. “thé pas and au 


‘ We'll Entertain Ourselves”. - 


“tinea they tan ἢ have. vo stable- teste nis witty. aby 
’ The rain thicg ia ba ageotta hi fe 


iyi 
αδίαν; (ὅτ many ts how he’s treated: ab: πε sine Re, 
sands thers, See Oe τ ᾿ 


: and malntenance costs, a8 well a3 the chauffeur, were paid | . 
for out of the stattoa's housekeepiag fuads People who; 

* were. listed as lowly, allaches were often seed driving? 

oround ta la big. uniiarked, chauffeured cars, which, drove: : 
Service Olt icers isto eae: eee 


ΕΣ ¢ Army otticers San ee ae eran 
owas an ‘wasn’t who and could play the game with each: 
ἐς othes. The ether. embassy personne} won't tnvite us tothele: 
“ parties? We're tco low on ths Ciplcaratic list to get invited to| 
bassi 


᾿ ys 
used to try to reernit Hiipines by pasaiig themsalves oft = 
tha: open: We style οἱ ἃ Station chief:¢ on: 
Uh asit did for Wehard Welch la Athéus.- | 
Welch was ‘killed by thé gun cf an ant-American assassin, | 
bot the gua was put 1516 the ateawtn’s baad by all ha defer. — 
Σὲ BXaiost the dvervna of covert His that Pra desertSed, 
Welch lived ina house Inheriteg from past sation διε, 
. €veryon the embassy; ; 


des was crevetinLly classified: . 
é the nro sidered ceecuahtt 
5 éel'a strain frou tng to . 


“ practically: the [ 
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scape 


let amet 


uA Director Adm. τ Turner, ἜΧΟΝ 


55. when Λάτα, Stansfield Tomer quickly tired 320 Clan! 
destine Serviers officers last year, my tnitia) rude! (some’ 
Of these fired, 1 though’, must have been the pe: pie who, 
Inale roe doeide to leave the CLA in fas) gave way μι Misgi ve 
Joys, I's trug thal the greatest physical had maay spooks. 
have ever faced ja the anger of chosing oa the fit ef the 
Olive la their martiaks fut the createst bard we all face in 
Ufe ts not physical danger, [2 having something eabaway ab 
Our soul NO cae bas to baa clacdestine operatsr, of course, 
but once ha 11, hs is deprives} cl the pormal means of suse 
tuieicg hiss seilimaga that prevails in our wcietys ” i 

ὃ ον στα Turne? should have kept on ticompetents! 
Bet frm sure thst afier theese BO tira everrtedy ela at 
Laasley (eit Dimer and deigniened. Those aru not, alter au, 

peuple who have anything else to fall back on, and they 
need a lot οὗ erepert from tele orpnization. Pumer lus ta’ 
loo (hese peopia, and if he wants to use them effectively ho 
euxht do liad a way of letting ame 39 Ro while makiag tha reat: 


fesboerure ltt oak. - Seg. ΤΟΣ 


Some τς 


” Tha author, .s@ οττί εἰν te veeristed from Tei Trews 
°* dacs Afenthiy, ie ares igh CLA affiesh 


ay 


BT -- 


Whee Balled bay 


. 1} “pas TURE OF γιδιουσαι Actions | ERSTON: F. OM” 
_AND- ἐς ems N.S.C.A. 


φΦ CAQAPALATIOMAL Da biOMA Hoods. 


D00/WH DIVISION 
eee FIELD 


τὰς 
‘1G, womans, 


LAST WORKING DAY 29° JUNE 1973. 


- Security 


SPACE BELOW #08 ἔχειν: 


if ida tas. tang 21: “aig eons (tz stun [5 wee 

a 1 - παλμζαυς "Αια βέτιςς | rn ΩΙ 
meg 

MO |0 " ie 


| 


ποτὶ; τοττουπεξοῦος, ππτττσσσσσσσσσας 
7 YP Ga GEE κα. Da, *Gal~ yA. ΝΣ 


} 
ses Tue 
ri ἀρ χοι λα ἃ 


3- eau "53 Maite a aici imam 2 Ta) 


fa 


"9 PGA CORTE ξεν κα ΠΟ, 


»2:22.:2 7.2 ate ὙΠ 


ἤ 


RETIREMENT (VOLUNTARY) UNDER CTARDS|- μος cos τῶ νον ᾿ 
; 30: 73 REGULAR 


“J - Finance - ᾿ 
[Tanai of poise Gaga ‘dav scneo Yi 
CHAN/PERS. | 8 JUN 73 


USE oF τὰ ‘Dinies BU φελνουμῖς, 


a 


ee aol ae 
Te ptt enpiass j TR SPECAL 19 Ose EAT pala j 33. StPatation the. GERM 1 SES OE ita ta | 2). siete | 16. U8 
oer ca rH att ΠΞ iis jar Wy ae pee ἐκ a} ca 1. κῦ. 
i [- ΄ ! : 4 
= ma dla na ere | see tereees oem 


ἘΞ eee a 
PasseRiace ike Stee. (oa? Gare 1 ΝᾺ tose (our. ἘΠῚ ae” unis uncon 


14? (avd ἀπο i, ΠῚ ΠΩΣ " pats Ε Ν State TAY BAIA 
ej a τυ τ ΣτΗΣ nary Oma 4904 po ἐπζ πο COte Fria tar ἐλ αυέγονις | iGaw bce Coot fro τα λα 
+ fae 8 δχ(ει 1D ἡ ἵν fm ES { : dees ὅλων, {9 
SORE ἃ. ἔνε 151 Βα Ὁ TEAR} ἢ 2-389 { j ¥~ 29 Ἵ 
Ι i | 


amen sn on ore no a ate 


tt 


? Pir 
ΝΣ ΣΝ JY seentt [ewer [in] ἢ 


4 ἫΝ 2 a 


9. ΟΌ 91 OF GamOrMENT 


8. Oat aUTHOatY (Cosmpleied by Ufpse of. 
Personnel) 


j Public Law 88-643 
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3 Sood ee ae Sb δ ᾿ - " 
a “AS you brifig-to a-close your‘active career of 
\ 
: 


pe pet πε OTT τ τ 


4 Septenbor 1973 


τ and co-workers. in wishing you well and hoping -that.’ 
ει Satisfaction, © 2 - 
oo ἢ It takes tho conscientious efforts of many 
τ people to do the important work of this Agency. 
ὩΣ leave with the knowledge that you have personally - 
sion, .Your faithful and loyal support has mezsured 
_ up to the high ideuls and traditions of the Federal 
‘service, τ if 
ee en, ἡ May ἵ express to.you my appreciation and , 
H extern ‘iy best wishes for the years ahead, ~~ 


Sincerely, 


ai an: 41 W. EB Colby | 


ἢ ; — ite’, & W. E. Colby 
a yg Director .. ͵ 


οἰ contributed to our success in Carrying out our mis-. - 


τὰ, Service to. your country, I want to join your friends” 5 .- ..- 
_ you. find" your retirement “filled with. enjoyment and ne 


You ο΄ 
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" SUMMARY OF ASENGY. EMPLOYMENT 


‘September. 1951 το January 1954 - Began ‘ehblovaent with the Depart- 


January 1954 to August 1956 


ment of the Army as a Civil Service 


employee in: grade GS-11, assigned 


to the Pentagon in. Washington, D.C. 


as a research’: analyst of economics 


and political affairs’ concerning 
λοτεξα.. Because of my wartime . 
experience’ and some post” war gtad- . 


uate work on Korea, I was contacted 


by. the pen. for this ‘position during 


the Korean War, 

ΤῊ 1954 1 applied for Sipoumeae. 

with the United States Information 
Service as an Information Officer 

with the Grade of Foreign Service 
Staff $. I served on the U.S.I:S. 
Mission in the Far East area. My 


duties included design-execution | 


. and supervision of the U.S.138. 


media operations in the Far East. 
Also I was special liaison repre- 
sentative with the British Infor- 


mation Officer for the British High 


“Commissioner for that area. 
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16 April 1973. 


MEMORANDUM FOR: Chief, Wl Division 


THROUGH _.  ¢ Deputy Director for Operations | 


1:. Tho Honor and Merit Asiards Board is teed oe 


"ποτα ἐγ you that: the Careor ‘Intelligence Medal has been - 
ες apptoved in recognition thei ae to- 
'. this Agency. You. are Froquosted to Inform him of the ᾿ς 


award and of the security provistons governing it. a3 


“set forth in the Attached memorandum from the Office of | 


Security, 


a 2: ὌΝ to ΠΥ ἘΠῚ 5 
_ notify the Exetutive Secretary, Honor and Merit Awards: ΄. 
Board, extension 3645, room 412, Magazine Building, 80 


that - presentation arrangements may be made, 


* Recorder. 
: ifonor and Merit Awards Board’ 


Att 


Distribution: 
O& 1 «θ᾽ Addressee 
- D/Pors -- OPE τ forms “382 ὃ 6000 
- Exec Sec/HMAB : 
- Recordar/HMAB 


} 
1 


: ᾿ ces a OSE | OF 


wend eek thats 
Tae 3[4 Viver puPLovEt 
| mae ae ee Staff 


gration” 


ne Honor and Verls Awards Board hav ww ing considered a: ΠΕ 


rec 

ae εν ὃς ID NO. amt (Lavt-Far st: Wisi iel ca na 
ΠΤ 

i 

Vie 


TEnweny . Ome tar 


DDO/WH 


fe SB AROGO 


Career Intelligonce Medal. 


. ([} ron MEROIE ACTION Om 


[5] ron wt meer Toe ious suavice’ OR ACHIEVEMENT purine Tue PERIOD September 1951 - Present , 


fx) RECOMMENDS APPROVAL, 
C) eccommenos AwaeD oF 


UNCLASSIFIED CUTATION 


Oo DOCG MOT δεζουμενο APPROVAL 


Jis fevers awarded tho: Career: 


theolTipence Medal in recognition’ of exceptional achievement: 
: ncy career. “During more than 21 years of. 


. throughout 
service, - a dedicated intolligence officer, served. 
in a variéty of -fmportant ‘positions at Headquarters | ‘and 
- . abroad-~ cons: tenth: nonstrating skill; ‘imagination and 


_ onthusiasm. is a recognized ‘authority. in his’ field. 
Nis overall performance and the high quality of his werk have © 
4 contributed significantly to the mission of the Central 
' Intelligence Agency, - Treflocting credit on him and’ the Federal 


service. - 


ἢ 


oP REMARKS 


(Recommendation approved by ADD/O on 3% March 1973) - 


Arar oWiD "| Bhons Tune 


Jafsarry Re ; 


' Β Veh, A Ϊ TOPLD MAUS Ge ChATRwan, HONE AUG WEEE ΠΥ qoawa 
: δ: τὸ ἐκ nen A Yishon ΠΝ Harry 8. Fisher ; 
: ~ gree ete Ge 2earase eatayaryyeds [Sione?: Geo ας Ὡσο τ ere eet Sane nie eee 
ae οἱ 13 APR 1973. ft Stgned Original ὁ 
ol Se Poe ee ΞΞΞ ὩΣ MUA NOE pp Sadi OAS 
ἢ ᾿ ; : ed 
GONE 382 oes scere ἐνενεξυν ϑδεοβον Ἂ th, cee Mg, OS les πῇ 


τε κε παρπεενν ιν ν κεν 


ἔπλει εὐ. Pm) 


RECOMMENDATION FOR HONOR OR MERIT AWARD 
ae , tSubmit in triplicate ~ see HP 0..)} 
a, + ieee. ‘ 

On A PERSOMAL DATA 


oon -- — 
Gur. 978,40, 


eee a eg fm em ee RR RERUN 


ὃ. PORUTEON Fite’ 4. GRALE B. 80. 


soe _.._| Ops_Officer—_!.GS-14 
re) 4. : : ΞΤΆΤΊΟΝ 0 

; ᾿ ᾿ [re Te ἐδρητετι foration) 

Tate. Tl Codey τὸ. HORT rot ΤΙ CUTE NDMP ® 

υ. 5, Birth 


το τε τιτιαικετταῖε ὁ᾽᾽ οἱ τιδι υ ΝΥ “post Huvous 


15 August 1973 
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τὰν OF PEMBOW KLC COL MOLD {Loot .Feert,widdte) 


@. OFFICE OF ADL ACHMES 


DEM 
oo Nem appRiss oe τ; ἜΤΗ: 


re τον 
Career Intelligence Med 


al 
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Pohang att Ξ τ . : 
τας 
ἊΝ ω ΠΟ ES a BF Mar rote 


“Pe 


ee | SECRET 
ee | This Notice Expires 3 October 1957. 


BOTICE HO, frie Oh askaet a eg 3 Septender 1957. 


esl 


“3 septeer 2951, of a 
[id acting Shier. 


ἐν εἰ nds position of Deputy Chief, 72/5. 


Ἐπ «. 
ei Ὁ; ἢ ; | PRANK G, WISNER 
Ὁ ὩΣ ? Deputy Director (Plans) 
Released by 
Eichard Helms 
_ Cuief of Operations 


Som ely gaat wee 

Ξ at 

εἰ 

: τος WN 
! Ὁ δΡλ Qe ake 
: σαὶ Ἢ: 


B-EC-R-E-T 


dp wiads oF 
¥ 2 
Φ 


ΩΝ πο, 1.38 
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‘ 
ἢ 
ἢ 
τ 
Η 
ε. 
= 
Η 
᾿ 


‘iat ~~ amen 


PF? Ee Ptierirmsritetres peers 
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; é . oP ES fy 0.) RSS ST -΄3 ? 
This: Notice Κὶ naa. " Bq 3 ΟΣ 1 εἰ 
i BOTICE 50. 12132" duh a ee 
e εἰ τς : 
Ἢ Ἂ ὴ 
εν ἊΝ 
ρον οοςς  Ἀκαδαπροιξδὴξ 46 mide of the’ designation, effective. 6: Αἄφυδι 1951,.. 
! : »" Deputy Director (Plane) 
‘ ΕΝ ᾧ σι Ἶ eB he - ᾿ ἢ ἐς -- PANS = bel 
- 4 τῷ Skee 
ξ 4: - Cidef of Operationa - τ ὦ . 
: 


Η x: ' 
; oy i 
᾽ μά -* ~ 


eee ti 


oy 
a: 
“ᾧ 
oe) 
t 
Η 
“"" 
ὦ 


ΠΟ apg 


Ὠμωνκα ca ie RNR, AREER EG 28 Ea 


AREER 


δ: 


oe 


“ONE Vid 


wee AT = 


at Z ig . τος Ἔα Δ eS ve 
͵ 7 Ἢ 
πρό στα νάχεν μπν χα, wae meee ΩΝ ἜΝ ἀρ 5 
᾿ : A 3 F 2 2 
τ - . 
5 ἐν ͵ 
μ ~ is 


aad, & φορυσιμοκορ τ 5] bts i : 
aie : ἃ fair pica ἘΣ ΞΕΞΞΕΞ 9 25 Bey 1957, ree ᾿ : 
ἐ Ν ΜΠ Ε1: ΤΩ 


ει Pe ΕΟ ΚΕ: ἀπιδ 


πο ORGART ZATION 
20 Mareb’ 1957 


PAR BAST DIVIGi0R NOTICE 


SUESRCT: Personoel Assi genet. 


ft Ea ae ee Alen eae AE RT et ἊΝ 


Arent ae, 


say 


ot ¢ 7% τς Ἵ 
τι : ᾿ Chie?, Par mat Livieien ὥς 


 Dietribution: , ᾿ ἐν τρις, τ bel δ ὅν 5 ΩΣ 


i S ΕΣ 
ed ae : FB graiz6 aon, Beane bow ; 
᾿ γ 3 ᾿ RI ‘ δ i ae ed ἧς 
a t i 
Η ae, ἃ πον ἢ es 
: ᾽ FP : 
j : 
+ > 
: . 
t 
ey τ Ds aan, eee . ᾿ : ᾿ 
ἀνα ΤΣ . Σ : 
hae 
be = ey 
ἢ ἰ ih ΩΝ . y 
na . 
πῆς 
-- - ana 8 - - wwe - » 
f 2 4 =m as ἐς = “ ΄ 
δ ᾿ eS 
Pi 5 : P 
τ ἀνῇ . Ἂ ᾽ ῃ 
4 a We sis ᾿ 4 . 
: ΜΝ ae 
i ; δι τ λῶν 
Ἦ 
f τ 
: 4 
a ᾿ 
, , 
§ 
. 3 ᾿ δι 
- s 4 
bod Se 
. Ἢ ; a 
ἜΣ - - ἷ : 
i fre ' - ω ᾿ x nat 
¥ : 4 . 
᾿ς a 
- : be τ΄ ἃ, 
| ibe ν 9 ᾿ 
ἜΡΟΝ ἢ 


ἅπαν πίον οἷ. 


ον θα om ome, 


PAD maenme ΚΕΡῚ eee ee = 


TAS BAST pIvssi ΟΣ BOTICB 


supra 


ΕΝ 


Persone) Aas tern 


" τ ᾿Βετοθίνο, 15 April 1957. nl dostentos ering fn ys 
Deput aioe, τέ 5, “wea a) roaseterea. +e ce ᾿ πὸ ; 


Diatribution: 


FE 


SYA / TES: 


OL ΟΡ ET 


Staffs and Bracches - 


ξεν, 524 ὃ 5 wey 26 ᾿ ᾿ . 
shia Botice expire Uo vay 227 + oe 


: a> - 
ἔν 
ra a : Η 
! 
+ steer pew tare σον > id aoe - es 
4 
4 


3-8-O-R-B-P : i 


\ 
FE BUTICE: Bo A-Lb 


OAR TZA “ἹΟὴ 


20 March 1957 3 


en ee CE δέν 


ae ᾽ δ τῳ = 4 


νος, a TEN, IR” ia 


: Cater, var “Ene DMvieion 


See 


ee eI τος 


ΠΩ oy ὭΣ 
es ποδς UNVOUCHERED "ἢ 
REQUEST FOR PERSONNEL ACTION VOUCHENED 
REQUESTING OFFICE: Fill in tems 1 through 12 and A imroudh D except 68 and 7 voles otherwise insiructed.” 
At applicable, obtain resignation and Ail. in seporation data on reverse. 
hawt (is. Miso= Nis. One Given name, initialle), ond eurheame) "Te Gate δὲ wate, & BEQUEST RO : ry ‘bate oF aaa 
| lh Nove 56 
Ὁ BAUME OF ACTION REQUESTED: τ anective δετὲ les on ΘΓ d 
B.PROSORBEL (Specity whether arpolntment, promotion, separation, stad A PROPOSES: _ ι LEGAL AUTHOR: : 
Reassignment j - 
“τε τοῖπιοῦ Gapecily whether σε τς; ohonge Grade og lite, ere.> 
a Ops Officer (PP) BFF=923.. ~ Rs ere “1 area Ops ‘Officer (GH) “BF=303,/ = 
OS-0136.31-13 #8970.00. Pa (Sime ρος ae GSm0136 601-13 $8990.00 P/A 1 ὁ ; 
1: nn een | ee oar 


τι Weasaganrins 


DEPART MERTAL 


& REMARKS (oe reverse it necessary) ; ἣ ᾿ ἢ 
Ἢ “TAs FEA Μ᾿ Foor & ; . Sake ᾿ θὲς ihn A 

MAE Po Bei! Hy andy nn Coe ee a 
acer ἔρια ἢ Ων ΒΝ a ᾿ : 


-- τς. ΠΡ a REQUEST APPROVED τὶ 


ΟΣ FILO OR DEARTMENTAL 


2 pe wore omen Signatuco: — 


of ᾿ Tit ἢ 
Ξ Ἢ POSITION CLASSIFICATION. ACHON -πτο enema 
= Tyice  NATREAL 
4 SDP τ - 
δι 118. APPROPRIATION : 17. SuRECT ΤΟ ς 5, ἰδ CATE OF. arrow. ΠῚ ipoat GAL RESIDENCE | 
2 τ RETIREMENT | MENT AFFIDAVITS 
ΝΣ 1-3TiSeS6a0h2- (ESN) + {ALCESSIONS ONLT) (eainco (Jproveo 
:} ' Ὁ Δ 700 «20 tone ee 
if mh. rae: FORM 90 REMARKS 7 
4 Ξ- ncaa eae bee ἘΠ ΟΝ Se 
% το 
q τ» < 
nn rere mer 
21. CLEARANCES | WITIAL OR SIGNATURE DATE | REMAB 
q 
‘ 
μές, 


14-00000 


DD/P PERSONMEL DATA SHEET . 


NAMES | J} AGEs (i DATE: - Uy Sept. 56 


Ψ STATI: Wachington, DeCe _- PRUINARY CAREER 
AND DUTIES _Aroa Ops. Off. (Che) CD/P UNIT: FE DESIGNATION: sp: DP 


PRESENT 7/0 SLOT BPF=923 
. HUMBER AND GRADE GS-13 


PRESENT GRADE: G5=13 
PROPOSED GRADE: .Go=13 


a oe to Ok “*PRAININGs” “Orlents 2=5 Oct 51; Basic Psyche Yarfare’ “ey i 
Sendnar =. May 52) Advanced Basic Hs Varfare Seminar= PROPOGED: 2/0 slots 8.203 
November 525° NUMBER AND GRADE: GS~13/Ly 


_ EDUCATION. 294043" ~:AcBe Harvard. University - History, Govte, Economies Oates? 
: 1943-04: ὦ ~ Yale, . ‘Par East Japanese, certificate - - ΝΕ αν 
" denuary: 1950 = Ve: of, Ponpayivantay” ἐν δος ω Mode "S 


Ε πλνοῦλοξ PROFICTENCY:* * Japanese, Geran ee eee nee ΡΥ oP a 
ASSESSED ae ‘paves 2002 ἢ Tire OF Posrttos ΚΣ τ ‘ RESULTS § ΝῊ 


ἐνὸν, EXPERTENCE | PRIOR, "Τὸ CIA (erotuting “s5U-0SS): > a iar 
- '1943+19L6~ 0.685. Arty, Cple, MIS. Japanase Language Spostaldet . aes - 
1946-1951 “ ᾿Αϑοῖ- Eroressor. of story, Kickenson College, Peinayvanta 


RECOMMEND BY2. CONCURRENCES: — 
fWCCMMENDATICR_OF F CAR: ER SERVICE BOARD: Subject Pkom., GS-13, 9 October 1955 


ade, Rank In Grado = ὁλοὶ of 95 


δι Approved | PG κ᾿ Ἴ . 
Ϊ 
Η 


a ee LY 


1 
ΠΟΤΕ “OH ΡΏΣ, “LONE Steen, 


fea Cosi eats 


sraspanp pore 52 
werre ned Re Me. 


aA Tuasonats Bpeost, wheiher ὦ, ntenent, promot lon, sapadations eto} : 
| 25 Ange 1956 


Officer. 
SIL oe 71.1.3 $8990.00 P/A - 
aces oa 


"| oupanregntat 


1B QCWARKS (Use sovers0 lf necessary) δ. 


16 snc TAG: 


no Jeet 755 502° ye 


- 470, 2 eae 


REQUESTING OFFICE: Fal In items 1 ihresgh rr and A thrsesh Ὁ éxceot 68 ond 7 unless otherwire instructed. . 


& watuee OF. ALTIOW PIGBISTIO: 
A PROPOREO: Croat AUTHOR: 
B POSITION (Bpecily whether establish, change Grade οὐ tite, ete.) eat Η ᾿ 
ΠΥ ἂν Ἢ ᾿ : 9, ἀρρπονέρι.. af. 


we Opa ὍΣ ΟΕ (PP): BF P0923. 5 


UNVOUCHEHED 


‘@iighation and end hha 2 separation data on reverse, 
a τ κα 


30 Auge 


ἘΞ 5. δα OTHER 


“a τές Gate 


Te are an oer | 
| , | 
τὰν ut κῶς [ 05.016, 3113 36990400 τὰ 
spoon od poi - i 
ἜΦΕ ranch 5 | 


A sean OE 


αἱ πιο of ofranreress | | Pelee Γ 12 δέρελτμαῖται 2 a 


SDrDP 


τ ΤΙΣ pale oF ἀρέσιντς PO LIGAL RESIENCE | 
UOMDRT ΑΓΕ ΠΑΝ 5 
| ΜΌΝΑ ΠΡ 


(ACCESSIGNS ONLY) 
vel. 
.....ὲ.......-- 


at 
ὙΞΞ--: Ξστπσ ες <=. 


abate stauest | | 


a | 


oases (ie = Mise Mes. -One given nome, we, ἐπι μὰ}, and Z curname) 
δ κμαῖυρέ oF PCHOm MLQCERTES: 
& PRASORREL (Specsty whether sopotatment, 


stanoann γα $2 
ot 64 195 at he 

BR Cre teers ret | 
dawnt τῶν τ ΤΗΝ eee, 


SEGRET τον 


ὑννοῦο HERED 


REQUEST FOR PERSONNEL ACTION 


REQUESTING OIG Fill in Hams 1 through 12 ond A through D except 68 ond 7 unless otherwise ὙΡΚΕΙΣ 


Promotion 


Ὃ POUTION (Speolly whether ostablioh, change grade os tite, of0.) 


if applicable; obtain ini resignation ond fill | In separation data on reverse 


“ope officer. WP) ‘BRF-923-12 


ἐ.... S7eho500 rv 


τΆ ΠΤ ‘(Ure coversa Ht ΩΣ 


Tors. Data Shect, 
ἐπι ἢ 


\ yo S 
13. VETERAN 1 HCP LEE RCE 
pone | weit forner 

{{π:48 loTHiR 
ΙΧ] 

13. | 16 } 17. ἈΡ PROPRIATION - 
SEX MALE 
M L W το, Same 


at STANDARD FORM A-LCUARKS 


ΤΣ CLEARANCES 


τ ᾿ 


Ὁ. ΠΥ ΤΊΣΙ οι ier 


"" 


᾿ρεξαατ Meat at 


PROMS 6~3 75m 9550142 


Recommendation, Job fs sersition Sia 


Ϊ L 0418 OF wate ᾿ ᾿ ἃ ἰοῦ! κα" 


promotion sepatation, ote. " 


-& ΡΟΠΤΙΟΝ TITLE AND: - 
aougig -.-. 


0 parce σέο ao 1: : /08+0136-31089 


a gercctive Cate 
A PROPOSED: 


Ope officer: ΤΡ pe ἢ , 


4 984: ΤΊ ΠΤ 


5 Auge 55 


es enn 
7.6.5 OR OTHER 
LEGAL AUTHOR 


#8990400 0 


. 


ἡ μαιροῤαεαν, ~~! 


12 FIELD 68 DEPARTMENTAL 


6 


τς {Ὁ eater Bepnovto ὃν 
el of fficer 


hens extduvion) ᾿ 
τς Vither 
ΤῊ POGETION CLASSIFICATICN. ACTION 
“pew | vice [6a fee 


ae? 
119 CALE 9 


Pn oR I ee SEE 


See wena 


Aparovemep 4 5 


Fitnosa Report attaciiec. 


ncumemeprenrmay ete AR SS - κοτε wOr A Er Rte AA 


a SOQ GEOL erence et TY NN A ττὐὔἷτὐἅ 


er ΝΗ 
ἐπ ate. ‘weed ra i ΕΣ HT ἀγγιθαν 9 
at (YRS σα) (ACCES SIGH? CHL) Ὁ 1 δ 
Yas | Stave: . 
.-.......---- we entre ce rena a 


, 


a. LEGAL RES DLE 
{"]ctAimro ("J Provip 
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ape 

Nahi 

. ‘DD/P 

- PESONNEL: DATA: SHEET 
\ 


ες NAMS2 ; ae ἃ a “ng (ae "DATE 9 September 1955 
: | - PRIMARY CAREKR τ᾿ . 
DD/P wirns FE DESIGNATION: | PP 


“AND DUTI:S: Ops Officer 


PRESENT GRADE: 08:12. ia "PRESENT T/O SIOT © BFF=923 

PRUPUSED GRADE: GS-13 " NUMMER AND GRADE: GS=12/13 

cla TRAINING: Orientation 2-5 θοῦ 51 ᾿ ΕΝ 
PROPOSED. τῷ SLOT’. ΒΕΡ-923. 


Basic: μων ἐς τ Warfare Seminar = Nay 52 
Advanced. We aes Bo ΤΟΝ. τῳ Nov. 52 ~ ΝΟΒΒΕΝ: AND GRADE: τον. 12,13. 


EDUCATION: 1940. - - 1963, AcBe darvard υ, History, Geverinent; Economies ὩΣ 
᾿ 1943: = 1944, Yale,. Far East Japannes,, Cortificate: ae 


Pai — ΠΝ % 3 "January: 1950, A.M., U of Remi wentey: lidstory 
ere “tangas PROFICDRCY: Jepunese, Gorman Pp πλος be, PR alo a Sie HS, me A Re ee Ee 
ἘΠ δ ἀροσδῦτος DAVES ε aye “OF P POSITION: Re ae : RESULTS: - a τὸν 


ππεχρεῖτακοι PRIOR. ΤῸ ‘ch fous ssinuss)i 


1943 ~ 1946, U.S. bray, Cpl, MIS περι δὲ ο Language specialist 
L946 = 155], Ass't Ῥγοξοαηοῦ, of story, Eickonson College,’ Ponngylvania, 


SU: any. ΟΡ οἰλοσδυ-οο9 ASSIGNMENTS icuiotsa Pits 1008 GRADES AND DATES: 


ι RECOMMENDED ΒΥ: τς COUCUUENCES: ᾿ 


Salet, ΡῈ75 


τα ἀκα. ὅπ τὰν ἀρ Ὅν τῷ τῶν τῶν mm ae eee ὅθ θὰ Ὡν τῶ καὶ τῶν. τῶν «ὧν me τῶ ee 
τ τ 


"RECOMMENDATION ΟΡ σον SERVICE BOARD: | =. Subject promoted Gs-12, 
ἮΣ 26 AREIL: ΤΟΝ, 


25S yp or VN 20° 


QELICE OF SEMZONHEL 


ef. 
ee 


- offioer in 


SECRET 


MEUCRANDUM FORs FE/Personnel 
FROM . Chief, FE/s 


1 


: 


gcaatderable degree, of initiative, diplomacy’ tnd resources. 
fulngas. fete demonstrated that:-ho' poavess 
8 ν 


ana solvede In addition, θ᾿ 111 be roted: from’ the attached 


occupies oalla fora 


with a gorvios whore many: policy problema havo to be mot: 


ἐσὲ for the pesition wh 
- of 16546 | Ὁ τα 


, Be ‘Attached 49 a job desoription for [) whion 
Allustrates in moro- detail tho spesial requirenonts hocossory 
doh he has so ably filled ainco April lot ᾿ 


ΕΝ ΠΡ 2: is recomended for promotion to C313. . 


nee 


SEGRET. | 
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BTANPARD FoR’ 82 
Pavey uate oF tng 


eaastcrstilebm Haveoes : CHET 
atm, GurTTE δὲ < aoe 
REQUEST FOR PERSUNNELSACHION !”formnat mn 


_ REQUESTING OFFICE: Fill tn. items 1 through 12 and A through Ὁ except 68 ond 7 unless otherwhe 
ΠΕ applicable, obtain resignation ἃ ond All in separation: ‘data on reverse. 


τι ἈΛΜΕ "ΜῈ (Afr. -“-Μιρο-ολ το --Ὅδο given. name, ins Ta Reavis 


UNVOUCHENED 


lnsteveted, 


ΘΑ OF BAIN ——~*«& REQUEST cy : ὝΓΙΤῚ Reames? 


ale}, ond surname) 


[dy 17 aug 53 
& WATURT Of action βεοθ τε, ἃ tritctive pave 7. Ὁ. 5. OR OTHER 


A PERIORNES (Specity whether appoint meant, proarotion, separation, ote.) & PROPOSED: LEGAL AUTOR. 


Heassdgninent } oe 3 | 90 alees3 


a ae - - 
a Pos POSITION (Spealty whet hed establish, change Grade or title, ete.> 


ae rr | Witiigene Officer a ae SS ἡ 


Giuratione orticer “Ry . ἘΓ93 

ἢ 08.22.12 $7040.00 Pla 4. Hance eupt, ano: Eas $7010.00 fal” 

: i ‘DD P/E - a ᾿ ᾿ 7 ta paciaisnouy: a | ope/re., Ἐς ᾿: Bs 
Political &- Baye hological Wari'a are] eee ae 
Political & Psycholocical Warfare Gecte. ὺς | 

- Mast Ny DaGe: τ “1h weapavaieas -- eal 


τας, oF gat? τ 


; ‘peeaaTicentan 12 FIELO OR DEPART τα . [ X ] FELD ἃ [ ] OLPARTMENTAL Εν 
op ra ΠῚ τοῖς φόψοινο if "aasianiy} yee Ν᾿ : Ἢ 1 : : 


‘Slot: #5 (93-13 alot) 


Veanefer TO Unvoucheted F Fiuids FROM Youchered Funds 


8: REQDAST APPACYRO | 


nel Officer 
shone extension) | 


Si4natyre! ......... 


1, VETCHAM Pre πὴ ot POTION. CLASS FICATION ACTION 


None | wat ry OFT. cae ; : ew Pick Ok Patan. ; 
᾿ ; 
IDA. ἴα rs i , ῳ 
ἼΣΟΣ CD: PP te | 


Bead salle pent ea ice Ne σοὶ ca ΛΗΡΤΕῚ ee oe ORL 
as {10} : Ty, Aa δὲ νὰ 16. sun ΩΤ TOG 5. ΕΠ on ΠΟΣΊΝ FUGA RESIDENCE “| 
x Ir ; RUECACNE ACT i 1 
τς FROM Hae 20 ; (3 Ξ ΝΟΣ, acceso CHL YD ? (Jcrameo [Π ereveo Ϊ 
τὸ jew To le? Hy (ibe ἡ τοὶ ᾿ ᾿ | STATE: i 
21, STANDATO FORM 80 RLMAKKS cack ἢ Ἐν 
ye Bene, 7 τς 
᾿ : 
‘ : \ P 
rt 
eS OT IS | 
. g “τ . : μὰ 
wx : | 
aM > [ 
Oy UINITIAL OR SGRATURE DAY TP iat a eer | 
4 ΝΗ . | 
Ξ On Pos, CONTAGL | Seay | 
πον omeemarartananananen ὁ πεν οι τως ὦ 0ὑ0ᾳ0... | i 
aan ξ 


Ὁ. CLASSIFICATION. 


Ι Ὁ. PLACEHENT σὴ EMPL. ἢ ἢ 
ea see 


| F. APPROVED BY ε 
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REQUEST FOR PERSGNNEL ACTION GEGhET — i 


STascrss rose 9B 
γον» Leth δὲ Imp 

88 te seers CORO RTE 
θαυ ὧν 997 ad, PER ORT 
BOG, Laws & 


REQUESTING OFFICE: Fill in items 1 through 42 ead: YA throug except 68 and 7 valess ctierwite lastucted, 
: If epplicab! pplicabie, of obtain #2cignation ond fll ln sepofation de‘a on reverse. | 
ne given ne " erry ΠΤ oy monet | 


© Base (,4:. Tine ee One given meme, initials), ard surnsase} 


τ aneci Ervective bare 


ry Maloy "Πα en RCOUESTEO: 
A τα (Speciiy whothor appointment, promotion, sepsz ation, ete.) ee & PROPOSED: 


1? Aug 22 


% ε S.OR OTHER 
LEGALA UTHOR- 


-Reag slgemment.. oe 
pape peearerar aren rene ree : 
: ΠᾺΡ ΟΠ (Speolty whether establish, ohange {rade as tithe, ste.) ᾿ ΙΗ ᾿ 


᾿ 1 Bivallazenee Gificer cee A 
rote $70UC.00 p/a ἡ. 
a -- 


fy “pag ima ARO. 


ΤΕΣ Officer (Pa). 
Col Zak? 7040.00 P/a 


Εν ‘seence, [ΠῚ 
ΘΆΛΟΣ, 


ὲ τὸ ὀξοιαματσνιι ᾿ 


ΟΒΌΡ 
ΟΡ ΤῈ as & ΓΝ viarfarz (Ἐ. “Sebenanons, 
‘olf fal ἃ i a a dattere pect. 
ie patna - 


: | ρερατκαπῶ, Ἴ orrantosiran: 


A RELLS (ee. reresee it nocesvery), ᾿ =—7 


Slob #5 | (8-13 slot) | . an eo | 


2 πείδ on oLranrurarat’ |: 


Tress ster T0- Unvouchered Funds ¥2Ou Yo. 


CH#ro7ryY 


Zh Personnel Officer 
(Name and τ telephone ¢ One ettenaina} 
ion. 257 


Ib SS-C12 


BONE. ἐν Γι: ~ sre 
t ewe mee 
i Ἷ USAD.OTMER 
gee | 
ee } 2 ee es a - is te bin we. 
gt a ΤῈ are PROPRIATION oes | 7, LEGAL PESIGENCE ἢ 
ΕΚ RAG BEEN i 
i Σύ Fe : " Our. 
f {tro ἢ 37 00220 [[΄ἄλιντο (1) Prov Ὁ} 
STATE | 


. | 

i 

i 

ἢ 

: Ἐπ 

: Η 

: : : Ϊ 
eee pce ener nt Sn inna ifort ......... 

ΣΤ ΤΙ; Pet RTs ate ester "Te j 

: ἘΡΕΙ͂ ae : | 

nie ican are aster ΠΝ ΘΝΝ 


ἘΠῚ στ: ΤῊ δῆς a ᾿ θέν δῖον Φ 
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Le: 
ος 40. to the’ 2/0 of “order that be, bay. Be. aadtgned 85. 
εν τ os | Senier PP Officer - was made 17 August -1953.- The Branch. 
Cg oars was notificd that no. acti i would be taken until indication was. 
ες Ὡς Be given’ pein Subject ta fulfillment of training. roquiremantss . 


Subject: ‘haa: satiefiod: Phase, I- by virtue of his-2 yoars!, 
Sader “He 141} undortako to comlote his training bor 


τ 


τοϑοβοξ EB. Αὔβε, ὁ 


Distributions 


2 =~ Pr Career Serv, - Ofticer yes AS 
2 = Fuf5 eens 4 


Notas Racuest for roa: Satomi approved. wg Foes! ved by BP/CSO. οἱ on 
| 2 dusust 1953, FE Division'ws notified of training requiro= 
wants on 25 August 1953, nia wenor amu vas. received on 
3 Saptenber and BA Sandia te, Pot on 4 Saptenber 1933, 


Η 


1 Sept 2953 


Request. for transfor of subject from tho FS. Division PP Stafy. 


B October 1953. on which date he Hee. been ‘snrelied: in ‘ths. Phase’ He . | tee 


2 τ ν 


sranpees pce $2 ΕΥ̓ ΡΣ ric: 


PEND δ σῷ δ’ LAB 
20 tre towns rere 
φοσυλαν “ὧν - στύλοι, πριν, 


men" REQUEST | FOR PERSONNEL ACTION 


© RANE (Ale) — Ab 09 Adee. ~One fivon Mame initial(s), and eurneme).” 
Joseph 85. SMITH ἜΝ, 


a parent CF sStiOm RA GRESTED: : 
AMSONNEL βροῦν whether srpototewent, sromotion, s2paraiion, ota.) 


Ἢ Prometion.. 2 7 .. . : UH make 
& PORTION (Spectiy whether establich, change grade og siete, e890.) : - . 


TO “Operations Orth icer. 


ri rowrion FATE ἐπ - 
Bomsta 


‘+ Sasa. ano 


c- Operations Officer (Pa). BF. 93-1 
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26 March 197L Deputy Chief of Station ; 25 
: : ᾿ = ps et EEN mE ol) th τοις 
2 - : BY REVIEYING OF FICIAL ᾿ : ᾿ 


in proper perspective theis relation ship to 
‘Zrovement of notk-parfgemance. Give recommendations for tenining, Curesang 


Ἱ baaie toe determining futura personnel action. Monneel performance of mononeriat ot supgevisory dutias und coat 
i ce te needed to complete 


; il been at this station 


@ challenge of being on 


we must start thinking of. more 


direction woll and takes great pride in completing his obligations on 
Schedule. Ono of the more imaginative officers of tho station who is 
f Ὶ ἱ He ‘handles his. financial responsi 0114 ties 

- Well and ‘has &-good: appreciation: for the expenditure of official funds 


Care 
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το oe κως δος νος εις 


COMMENTS OF REVIEWING OFFICIAL ©”. 


SECTION C 


in this manner. 


SR Ae ς 


_ NARRATIVE COMMENTS 


- long hours, devoted his full offorts 
when we needed him. He ‘can always be 


~con tinued 


and produced romarkably 
expected to porform | 


᾿ ~continued io eee 
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8. OF FICTAR POSITION TITK αὶ 


Ops Off. 


: δ 2 : REASSIGNMENT BUPRAVISCD] — 


- ἘΣ ect ; ᾿ | ἰναλοδιονμᾶνυ EMPLOVEE 


‘SPECIAL (Specify): - 


; $1. DATE REPORT OVE In-O.8, Ἵ , 2 18, REPORTING PERIOD (From: to) Σ 
B ieee bes eae |. Juny 1969 - April: 1970 
SECTION B PERFORMANCE EVALUATION 


Woo Wack . Peefoemance ranges from wholly inadequote to élightly. leas thon. agattelectory: A paiva in this category soquiren 
i ‘i ‘pebitive romadial action. The nature of the actlon could‘range.from counseling, to-furthor training, to plocing « on 
nl i ᾿ pecborion, to secdesignment oF to separation, Do serlbe action taken of proposed In Section C, 


i 1 Ae « Advaita » Performance moots all requirements. dt ts entlroly aitatactony ond:ls choroctertaed neliher by defictoncy nor 


ae _eatellences - ane 
; : Ρ Proficient "Peétormance " more then sail efociory. Destrod leaulre ore boing produced tn a proficléns manner: ‘ : hi 
i  §$ ‘Stron ong ' Performance te choracterized ‘by excoptional proficiency: ΄ ‘ 


: ee Quit stan nding Pecfotmanes τὰ 80. exceptional In rolation fo requ ‘ements of tthe Sone κὸ | in compartoan to the poiformonce οὐ. ἢ 
tae cthor’ doing ‘elmilar work. 66, 40. wotrant, special resegnltlénc ” a ne cre See ας 


Ρ CIFIC OUTIES: me τατος Soda wa ete ον oe te dca 2 ox 
List up to sla. of the most imporignn apocifie duties porformed. during. the rating petled. Insert totlag ‘letter whieh boat describes tha | - cae 


gts τὸ Ὁ Srl gee _fimanner in whith employes porforms. EACH specific duty. Consider ONLY olfectivoneas in performance of that duty. Ail serlayer® 
with Supervisory responsibilities MUST be rated on thelr ability 10 Bupervise (Initicara number of employees supervised). . Ἵ 


RATED 
Lerten 
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LATING 
LUT rER 
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τ 


8 
RATING } 
LEFTEaR 
: i 
: “πρεσσ-- ισ- ππτστ τ -σ σοι... τ ΄΄΄ἷ.͵ὃΝὁ : .... 5 τοὶ 
SPECIFIC DUTT νὸς αὶ - . fre ΤΡ 
: . g Leiter 


OVERALL PE! PERFORMANCE In in CUR CURRE ENT. POSITION: 


“Ὄπ οτοον.-Φ.Φ΄.ς. 


Tako lata account ever rthlag about tha omployer whieh influancea his ἘΣ in bis current position euch as pers : 
formance of ἀρφει ἐς duties, Productivity, conduct an 158; cvoparativensts, pertinent porsunal traits cr hehits, and s ‘ 
particular limtsatrons ce talents. Bosed ar yout knowle ge οἱ employne'’s overall petfermance dusting the raring geried, . ᾿ 
ploce the loteae ἐς ths rating δα Seite spending ἐφ the statement which mont Ocerentoly roflects his lavel of performance. 
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{SECTION C NARRATIVE COMMENTS 


‘Pindicare tignifleunt strengths or weuknsases domonateated In evrtent Position keeplag In proper perspective thele salutfionship to 
-foverall performonce, State ayggesiions mode for improvement of work pettormonce. Give recommendctions flor troining, Canes ont 
an fereign bonguoge competence, if sequlred foe curcent pasition, Amplify ον exploia ratings gives in Section 8 to provide best 
eat fae determining vine personnel action. Manneref vertermonce of manos pee pepe sery duties ond cost comecloysness 
nihewee οἱ Fecosonvel, spose, equipment ond funds, my τὸ ἢ be cumm te Ρ icgebl e. thestro spuce is needed to com plete : 

Section [ἢ otrech @ separate sheet of paper, πε Ὡς δ ᾿ 
Subject has his goals clearly in ba ΕΣ 


business: with ΓᾺ11Ὶ confidence and. perseverat 
dedicated and ‘a: team worker. Subject ps gained 
supervisors and his subordinates have 


» is conscientious, ὁ 
he confidence of his. 


J 


. [ Ποῖ was commended ΤΟΥ Unis work vy” 
potn Headquarters and Station management. 
He has’ ‘developed contacts at all javela: and has been vory. 
instrumental in dovoéloping sseminablo information in this munnor. He 

: has quickly moved to replace assets which were terminated and by his 

= efforts will fill-in the void in a minimum. amount: of time. 
a - Subject onjoys moeting people and conducting. operations. In the 
| future; he will bo ‘forced to’ Spend more time in managing his soction 
. duc- to administrative’ changos’ now: taking place ‘in the Station. 5 - 

- He takes directions woll and can bo depended ‘UPON - ‘to fulfill, all his, 
obligations” “on: ‘schedule. He has’ an oxcellent command: of the Spanish - 
language ‘ond ho is definitely cost conscious | in the projects which . ‘he. | 
handles. 

.. OF special note: is that ‘Subject was one of’ the Hie et ‘ef ficots to 
quickly Fotool his section when given a new. requirement to fulfill. He 


responded immediately and in so n so doing once more indicated his desire 
pecans ; ~ CERTIFICATION AND COMMENTS — ὁ ὁ ὁ ὁ 
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year 26H BMY SUPERVISION 


TYPED ὍΝ PRINTED NAME AND SIGHATURL 


τς [πδπτὲ OPRICIAG TITLE δὲ SUPENVISON το 
Υ ᾿ : 4 
; 05/15/70 [sf 
‘3. tire Saal “BY REVIEWING OF FICIAL : 


; ὐμμεῆεῖ OF REVIR@ING OP RICIAL ω 
᾿ Coneur fully with above and would add that Subject is one of tho 


Station's most aggressive and effective development/contact officers. 


In what has- been an almost complete reorganization of the Station and 
the términatton or rr ‘Subject has — 
probably moved. taster and more €iTrectively an any Other section. : 


even “more notable, his development of 
has more than kept pace with the termina 
‘SUTIIVed their usefulness. While he is very thorough and otfective 


in all of his undertakings, . a tendency to go off on tangents has a 
This is probably duc in large 


Perhaps 


Slight effect on his overall efficiency. 
ee ; ; : : ; “continued 
" GATE POPPISGES THRE OF ME Yass OFFICIAL (TYPED ON PRINTED NAME AMD SIGHATURE 
on fis fe ἢ { : 
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: SECRET . 
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ttepted him as one of tho group. | 
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to operate in @ manner which bost suited Station's objectives. 
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Continued 


etlity and. inaginativencss, tas 3 
and as stich could hardly bo” callod a ene aac, oe | - 
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Ἐς with supervisory feaponsibi ε ‘ ς 
‘PSPaCiPic DUTY NO. T alp té establish and monitor the political act. on 


“| area-wide‘ objectives: 
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Ἡ 6 OF FICIAL POSITION TITAS μι . 3 σ πο τ ΟΡ ASSIGNMENT /@. CURRENT Starvior 

ippp/wi} = |_| Headquarters 


L Ops Officer 
10. CHECK 5 PE OF HEPOR T a 2. 


® CHECK IX) TYPE OF APPOINTMENT : : 
AG ABTIONMENT EMPLOVER 


TEMPORARY 


ΞΕ ee 
Be OPECIAL (Specttys % 


18. REPORTING PERIOD (Frum: to-) 
July 1968 to 31 March 1 
_ PERFORMANCE EVALUATION: 3 i 


We Weak Performance ranges from wholly Inadequate to slightly fess than satisfactory. A rating in this category requires 
positive remedial action. The nature of the action could tonge from counseling, to further training, to placing on 
probetion, to reassignment of to seporstion. Describe action tohen or proposed In Section C. 


A+ Adeaunta  Petformance moeteall ‘toquirémonts, It is entirely aotisfoctory ond Is cheractorizdd nether by deficiency nor 


it, oare REPORT OVE Im O.P, 


‘JO April 1969 


969 


oxcalleace, Ν : ΝΜ 
P + Profictens Potformance ia more thon sotisfoctory. Desired results ore. being produced Ina proficlont manner; 
$ = Strong Performance is characterized by excoptional: proficieney, 7 eS ; 
Υ̓ sltomionts of the work ond in comparison to the performance of ft” 


others doing Similar ‘work as ta warrant spectal recognition. 


ders. : ae eee SPECIFIC DUTIES Sat ances 4 ΚΣ ΤΙΝ ae 
Ciet up to six of the moat Impértant apecifle dutlos performed diring tho rating periods. insart roting letter which best describes the 

mannet In which employee performs EACH ‘specific duty. Consider ONL Y- effectiveness in porformance of that duty: All omployeas | 
ties MUST be rated on thelr ability to supervise (indicate mumher of employsas auperviaed). Ξ : 


O- Qutstanding “Performance ta 20 exceptional: tn relation to requ 


priorities and plahs.of the Division, including 
on policy papers and plans originating outside tho 


7 ΄ 


a, . 
ate ener ee pe ara rete rernremens fener ere 
- RATING 


LETTRA 


Prepare[ guidance to accomplish priority _ 
= Ια - - 5 


“commenting 


Division, Ν : 
" ἃ 5 


IPuCIC DUTY NO 


Serene cement rr mee ete cp rere corey ——— 
SPECIFIC DUTY NO, 5. : Sf poke HAY Ite) 
3 ἘΚΤΤΕ ΙΝ 


Advise and consult with tho Branches and Desks con~ 


cerning the management of politien’[ activities, | 3 


MATING 
LEV TE 


aPOCTFIC DOTY NG. ὃ 


SRECIPIC OVTYNO.6-: ee peas 3 - 
pine teat οἷς 3 
ἢ ΠΝ aes 

AWS . 


Take into uccount over ihlng abeut the empleyeo which influences his affectivenoss in hla current Positlan aveh ὦ 3 oer- 
formance of apectte duties, Frodvetivity, conduct on jos, cocrerativenass, pertiagnt pereonal traits οὐ habirs, and ! 
particular limirations ov tulents. Based on your knowledge of omployee'’s overall performances guring the eating setiod,} 
place the lotrse in the rating box corresponding to the statement which mos? occurataly retiscrs hin lavel οὐ porfermence. 


eo Ὁ 
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{SECTION C ae τς MARRATIVE COMMENTS 
Indicote significant strengths or weoknesses demonatrated in current position keaping In proper perspective thetr relationship to 
overall performance. Stare suggestions mole fur improvement of work Performonce, Give recommondations tor tesiaing. Comment 
on foreign language competence, if raquised for current position. Amplify of explain ratings given in Section B to provide hest 
1 busie for determining future personnel action. Munnoro! performance of munogeriol or supervisory duties und. cost consciousness 


: jo.the wee of persconsl, spoce, equipment und Suns ἐόν sirie Ἑ @conmented on. ἢ opplicable. it exwa.space is needed τὸ complote 
fe. Y : AER : ἢ ἫΝ .- af er 


A Section C,. attach Ὁ sepa: 


‘ . Vaan κς a OP tds Baas: ΠΕ 

δὶ | -= his imayinative ‘and ‘disciplined / 
ἊἌ mind ; T erational concepts and ideas ranging 
from simple, quite routine matters to complicuted and, carefully 
shaded activities, It is to be expected that within this enthusiastic 


ae: outpouring, practic ch of implementation are sometimes buried, 
+. ὦ} In these instances, quickly trims his sails and comes forth 
: _With the needed roalistic approach, In short, he is a fine operations 
Σ officer, more competent and at ease in real as against plannizig or 
Ἷ policy situations. ; ὩΣ : τιν 
i Δ ες , ᾿ ᾿ wi aid eee ar 5 
ἮΝ : Bear x ᾿ ὰ ns ἃ ᾿ ; 
i ; ae = 
i ΄ 


Oar . ἔσο δι οἷ . ἊΣ στ ᾿ BO a ΜΗ ΝΞ ; “ιν νὰν ‘ ᾿ 
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ει [ΞΕ ΤΟΝ Ὁ CERTIFICATION AND COMMENTS 
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M Pay -D Ὁ 
 ῷφκα σεν eR ὦ 494. ) ᾽ 


Dpos/OTR| ΟΘΞς 
Ιπεξαϑεὶς 


ἴδ. REPORTING PERIOD (From 100) 


GENERAL 


April ! April 
SECTION B ; PERFORMANCE EVALUATION 


We fleck Performence ranges from wholly Inedequote to slightly tess than aatisfactory. A ratin In this category requires 
mie : positive remedial actlon, The nature of the action could range from counseling, to further.training, to placing on 
τ : probation, to. reassigninent of to separation, Describe section token of proposed.in Section Ce. να τ "Ἢ 
ΤΑ Adgayate . ©. Pertormonce meats alt requirements. it 1s ontirely satisfactory and ts characterized netther by deficlency nor 


~ excollonce, ἢ 


. es eres Gly ᾧ δὶ Ps Proftclont _ Porlermdnce te'more.than ἑοῦ! sfactory. Desired re Wits cco being produced In a proficlant’menner. © - 
᾿ ᾿ : $+ Strong - _ Porformance is characterized by oxcoptionol proficiorcy, Ὁ : Ἐν τρεῖς . Ἂ εν 
7 ΚΤ 1 Ὁ - Qutstanding Performance is 30 exceptional In relotion:ta requirements of the: work ond ἐπ comparison to the performance, οἵ. 4 


othors doing similar work as tS warrant special tecognitionl. 0 Be a ae 
: : SPECIFIC-DUTIES 


List up to tix of tho most important specific dutios porformad during. the ecting-period.° insert rating lotter which best doscribes the 


ec “manner In which employee parforms EACH. specific duty. Considor ONLY effectiveness in performance of that duty. Atl employees}. 

i<S with supervisory. responsibilitios MUST be rated on thelr ability 10 sunecvise (indicate number of omployeoa supervised). a 

: : ; Ὲ τὶς 

. PECIFI No. ἢ : RATING 
SPEC C OUTY NO. Letten 


9 
RATING 
LETTER 
S 
ru Ὁ HATING ‘ 
: a7 ᾿ F LETTER 
SPECIFIC DUTY NO. 9 eee : aa RATING 
: : . LETTER 
SPECIFIC OUTY NO. 6 ᾿ πὰ ᾿ ᾿ : RATING 
2 P ῃ x LETTER- 
zt ἢ ἣ ᾿ ᾿ 
ee ee ee age τ iD ner A © OO TA were ba 
PO MAY U4g fs OVERALL PERFORMANCE IN CURREN: 
EG TAC Gai ΓΕ OVERALL PERFORMANCE IN CURRENT POSTION me 
LEerren 


‘Taka into σφε ον ovdvythirg about the employee which Influences ble citectivenass in his current patitios auch os pare 
formance af apucifig duties, freatoceivity, conduct on ich, ceopersciveroit, gartinent parscnal rraits of ho end 
patticula: Ebatrations of talents. Besed en your hnewladge of emplaves’s rerull performance during the raring period, 5 


place the letter ἰδ the rating bas corresponding Ip the sigtement wank ποεῖ excwatoly retlects Nis leval of pes fcrmance. 
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indicate significant strengths or weotneeses denonstroted in eyrrent positi 
oem! perlormonce. State suggestions mode 


on keeping In proper perspective their relationship to 
for improvement of work performonce, Give recommandutions for training. Cone ent - 
quired bor euerent position. Amplify of explain fatings Given in Section B te provide bese - 

e Personnel action, Monnss of porlormance οἱ monagertal of Supervisory duties ond cost consciousness: 

ne Le pc aoe ase, equipment ond funda, must he commente nmented on, i applivatse ‘Wertra spoce ia needed to complete ᾿ 
Section C, etrach o separote chere of poper. 


: a esonance which these new courses. hie evened Sonia the soundness of ] 
{ik βτοϑῆνε efforts in pceomptetsly: re syemping ῬΌΥΟΙΣ Action training in the 
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[SECTION OD. pee CERTIFICATION AND COMMENTS | y 
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: : BY EMPLOYEE 
i a ae JB YSEN 
me CERTIFY THAT | HAVE SEEM SECT NS A, 8, AND Ὁ OF THIS REPORT 


DATE EZ a 


᾿ i ΄, off Sos 
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i 2. τι ear 


τα = = 
SSI ac ere ee om - 

wate αν Ew Po re | WAS BEEN 

UNGER MY SUPERGISION 
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ἢ BATE ἣ OF FICIAL TITLE OF 30 SPERVISOA : ity = Ξ 


Chief, Headquarters Training, 
: 4e shay 1968 : : τ 
: Operations School/OTR | 2: 
3. ΒῪ REVIEWING OF FICIAL τος τ : j 
᾿ COMMENTS OF REVIEWING OFFICIAL Προ τ τος αν ae 
᾿ Concur. ‘{ μια done his job with distinction and with credit to himself : 
: ᾿ and his career sérvice. His assignment to OTR is a first-rate’ example of quality Be > 
in rotational tours, At the same time he has given a “goud deal to the training 
ioission,*£ think it also fair to say he has gained professionally from thé rather wide 
exposure to disciplines other than CA which he has handled extremely well,. 


‘ 


a tear eee 
CLAHIS RE VORY WAS HOT ὁπ ον SHOWN TO EMPLOYEE, IVE EXFLANATION 
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᾿ are ΠΣ Τορττεῖττ TITLE OF HE VIEWING OF FICTEL lala 
10 May 1968 | !Chief, Operations School/OTR “OG | | 
oe SECRET a - 
8 οἷς δ : τ 


ἢ 
Ph ie Ὁ a 7 Agency. In design and content the new courses reflect thoughtfulness, [ 
} imagination, and realism--a combination of traite only too seldom Ἱ 
- ae _ encountered. 
Ϊ 7 Se ea ΞΕ ΕΣ 5 x 
Ἷ As ἃ corollary to the main duties cited above, 1888 also 
i successfully run, in conjunction with FE Division, a Psychological Warfare 
Operations Course for military officers being assigned to MACV/SOG in 
Saigon. 
eae πὶ - In λον κῖν es ς tisked to assume responsibility ag’! 
ley ty ἢ ΠΕ τ Tradecraft Advisor and forthe Operations Support Coursé; a 
ΚΠ ἨΔ b> eriticad block of instruction 


ed speaking, this teaching and coordination task was matwae( | 
ἌΝ ‘normal. purview and main area of expertise, he accepted this additiona 
ὡς responsibility with exemplary willingness, and then proce eded to discharge 
it smoothly » energetically, and effectively. In addition to managing an 
extensive live problem, the Tradecraft Advisor must ensure that prasen- 
tations by a number of instructors result in a balanced and coherent coverage 
of all’ operational subjects in the course. This entails the coordination of 
" efforts of several senior arid experienced instructors, all under the-nominal 
aegis of the course's Chief Instructor, and) thus, dérnands a great deal of 
finesse and.tact. [has not only fulfilled this difficult role ina’ 
᾿ highly ‘efficient manner but has also drawn on his own long Field experience. 
for pertinent and Paamingent contributions to the course, , 


; ee δ εέ 1 sionally handles Branch-wide administrative t tasks 

ἡ and in ταν absence functions as Acting” Chief, Headqua rters Tr aining 

: Branch, to my cornplete satisfaction. At such times he kag exercised 
supervisory responsibilities well. He 18. cost conscious ahd makes effective 


' use ΟΣ personnel, space, equipment, and tunds. 
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In summary, — is a niature and responsible officer, keeps 
things nicely in perspective, and has a good sense of priorities. In 
tackling problems he strives to make molchilla out of mountains, which 
48. a refreshing change; in short, a dedicated and intelligent officer and, 
withal, unfailingly cordial and cooperative. . # 
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SECTION 8 PERFORMANCE: EVALUATION 
᾿ : A.rating In thid category requires | 


We Waok -Portormance ranges frora wholly Inadequate to slightly foas than ecttsfoctor af 
7 positive romedial action. The nature of the action could range from counseling, to further training, te θεῖον. on. 


iebalea,, to reassignment? or te ‘soperation.' Describe actton.tahon or proposed In Section: ‘Ci. 
Porformanca meets alt requirermonta. ft ie ontirely Aatheloctory ond Is charecterizod noliher by delicteney nor 


-oxcallence. 
Portormanco, 1s more thon ‘sattalactary. Desired roouits are boing produced tn 9 proficient manner. 


Performance is chorectari zed by excoptional profleloncy. 
Parformonce is τὸ “exceptional ln relation to roquitomants of the work. ond In comparison te the performance of 


; others doing- alrnttor work aa to warrant. épecia: tocognitlons . ag 4 
: ; PECIFIC DUTIES esr ee 


ΠΝ vp to. six of the most Important ‘apscifte dutles porformod durtag tho rating ‘pertod. lngert roting loner which baat doscelhos the 
monnes'In which employes performs EACH specific duty, Consider ONLY effectiveness In porformance cf that duty. AU piupleyess 
with suporvisery respongibilitios MUST be rated on thale abiliry to «δύρσεν! 89 (Cindteata number οἵ amployooe euparviaed), 
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Since his assignment to Headquarters Training Branch of the Operations: 
ἀήρ ρος been principally engaged in thoro gh study and review . 

of all courses in Covert Action previously given in OTR. This has been a long 

and complicated job, the difficulty of which has been. compounded by the necessity, 
at least in part through public events, to plan and project a total revision of 
instruction in the CA ficld. As ha ki not yet had the opportunity 
to teach. “ This will come shortly, howe ΓΝ ὦ new course begins on 8 May. 
The "Strong" rating given him here is based on the excellent work and thoroughly 
professional approach he has taken in all of the Preparatory work he has undere 
‘taken. He has been eminently successful in.establishing useful new relationships 
_and in maintaining his old contacts in the Clandestine Services for the purpose of: 


laying'a ὁ Πα groundwork for high quality training. ition to his. résponsi~ 
bilities in OTR he has been regularly eo Oe ea ὁ a survey οὐ 
one of its activities, This is finc testimony ‘for-the regard in which Ἂς is held--—-- « 
outside the confines of his present job, The prognosis for a very effective - 
performance in all of his teaching asdigniments is excellent.” He has no supers. 
_visory responsibilities and.is average in cost consciousness, ὁ ᾿ ᾿ 
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Subject hes been: under the arrect MG dlick seas ervision of this | 
This repo is being submit- 
For the last 6 weeks 


ted because of the transfer of the employee, 

of the period covered by this report Subjef@iags unde ct. 

supervision of the COS because of the agence [nf this 
respect to the cnliber 


rating officer, Any differences of opinion wi 
of Subject's performance during the last six weeks will be reflected 


in the reviewing officer's comments, wd : ον 
During this period, as in the preceding period, Subject carried 


out all of his assigned duties and responsibilities in a highly pro- 

fessional and thoroughly competent manner He 

good deal of initiative and imagination ae 
‘on. day to day matters, Ne demonstrated a keet sense cf tho 


\ Untcrnal polseicet eituseien and he made maximum use of ‘his contacts 
‘to elicit’ a larjye amount of disseminable information, Subject Look - 
over, ‘during this period and he was abfYo,- 


ep knowledge and understanding of the operational 


because or Ὁ E 
techniques employed Lame tea aie to improve on the quality of the: 
product, Subjec 6 an able and fully qualified officer who 


acqutred a good deal of expertise about local operating conditions 
and then procceded to apply his specialized knowledge and past exper- 
He has.a preat capacity for creative ff. 
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I would have vated Subject employee about the same, Turing the 
pertod under réview, 1. bad the ‘opportunity to follow. this employee's: 
ectivities closely and can attest to his professional and imaginative 
He corrected an carlier oscuprtional fault 
fo a Vack of ‘cost’ ediisciousness, By cutting 
adverse results to the operations concerned, 
under my observation, this employee performed 
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SECTION C (CONTINUED) . 


thinking; he ig perceptive and resourceful, He requirssc ἃ winimwun 
of guidance and direction, .Subject. showed some definite tmprovement 
with respect to cost consciousness and it is noteworthy tkat it did 
not adversely affect his enthusiasm, His operational πα positive 
reporta continue to be clear, concise and vell written, 


Summed up, Subject is a highly regarded professional officer who 
made a most worthwhile contribution to the[ several = mission. 
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᾿ Subject has been under. the direct guidance ands hee AVES Pieper ἃ this 
rating officer for the nine-month period covered by this report; 


oa ; ae nded in the knowledge and aredic ention of 
teckaicoues and he has amply δεθρνταιοά an 
3 Ἱ ἃ y for creative -thinkinx., He ig both imaginative and resourceful 


Lane . and he uses his extensive knowledge of the internal political scene 

ς . and his fluency in Spanist, to the best operational advantage, He has 
initiative and -he is persistent in carrying things through to a con- 
clusion, He has an excellent facility for written communication, His 
operationaland positive repurts are clear, concise and well presented, 
He recuires a minimum of guidance and direction, He responds very 
well to supervision and he accepts comments, suggestions and criticism 
in the constructive light in sbich they are. presented, As a super- 
visor he hag been able. to obtain satisfactory. repults, 


: ᾿ Ἄν Be Subject’ 8 only weakness 15 that he tends to be less cost conscious | 


hoo fp than 15. destrable and unless bis activities are circumscribed he 48 
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to hieet the. reoquiremonts of the job, 


SECTIOND CERTIFICATION Rab 5 COMMENTS as 
de ‘ SY EMPLOYER ᾿ 
an a ἡ 1 CERTIFY. THATS HA ECTION ae A, _ 8, AND ¢ OF THIS F REPORT ἡ ded 
DATE eget oN am ed “ISigNatual o ov peer —— SS iP ΡΥ ΤΣ εν Gey Wye: 
26 April 1966 /s/ 
eee be tan a -τ-τ-ττ ῦ...ττοὕὔὐὕ.. 0. 0γΧ0ὺ0ὲὲὲῳὦῳὖὦὕ.ς...- ΤῊΝ 
; “rl Sf SUPERIOR tsk ental atte nh 


2. 
“WONT HT Eb 
UNCER MT Lhe RVC, aes i 
τ εἶ Pe -- - A 
: : : as ἢ 
Nine - 
sara ἿΣ ΦΗΣῚ 


Ἴδπατε. ; ΩΝ 


26 AD Pr t iL 2 9s 


4 K 3 j i 


: COMMENT! GF URVIEMIND OFFICIAL - 

: ; 1{ would have rated Subject officer approximately the sane, ᾿ 
the past eclght months. that 7 παῖς observed him in action; he bas 
demonstrated an abihity, to at things .done ina professional manner, 

τ He is, without doubt, the most professional and εὐ ύθοῦανε, sonior case. 
off ileer at thins. Station, ft sas a pleasure to work with this officer 
and he will be Sorely missed after his departure in August, 
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embarrasoing results. On the other hand, aged tne ene! zt 

] Subject is responsive. to guidance and 


| 
direction. He reports fully and within time Limite. . Subject'o rapport with 
those with whom he 18 in professional contact appears excellent. — . 


΄ 


ἂν 


Ἢ 
δε 


᾿ δε - SECRET 
δέδου Filled In} 


7 2 
4 a v 
EMPLOVEE SERIAL ΜΏΜΕΙΕ δὲ 
τ Hane 


ny 
re 7 E55 REPORT 
A Nee FITWES . | | | 
Ῥ Se ..-....-..- .- ........͵.... ... enone et Μὸν 
RECUONA( ct Se τέδεπιι. το. τι PRISE S 
2. DATE CF eletn ὃ. Ex ie 4, GHAUE 


{Nae ul Biddle) 
Molo 1, GS-13 


al γ. orr/oiwien OF ADSIONMENT 


~ 

if 

ἃ PS. SERVICE Des sNation| 6. OFFICIAL POS λῶν TITLE. 

2 

i - 1 Ope | ppP/AWH/2 

i Operations Officer Ἶ DOP/AM/L  , 

Σ 8. ; CAREER STAPF STATS % TYPS OF REPORT aon 
perenne οὐ ie each jt τον κἀν palsy oda coe cee re aa CE 
eR Oe oe β ἰοαγεηηαρ . Torte ay TRE ASSIGNMENT/BUPBRVIDOM 
are a eam meer mE? oe - fe oes πε teen 
DRCLINED [oentco ANNUAL ME ASSIGNMENT /EMPLOV EE 

aes ποεσσεέστ. ἀντ το οτος τος σῶς 
ate REPORT QUE ἐν O.¥, . REPESIEG PERIOD “9 SPECIAL (Specify) 
Ὁ 


1. £2030 Apr 62_ 
SECTIONS LUATION OF PERFORMANCE OF SPECIFIC DUTIES. 
orformed during the rating peclod. Insect rating number which beat deseriboa the | 


Liat up to εἰν of the coat important spee dic Evties 
i¢ duty: Conelder ONLY offectivencer in performance of that duty, All employecs 


monrer in which scployee perloems EACH tortific 
with supervisory responeibilitios MUST de es¥ed on thelr ability fo supervite rinuteate monder of employees auperrised), 


‘17. Ou stending 


2 se trent nde Sana 
ΝΠ ΉΝΝΕῚ Be tee Eo 
Ν : RATING RATING 
nce ὦ 


HATING RATING 
NO, 


NO. 


GF GVERA LL PERFORMANCE IN CURRENT POSITION besa kas 


Toke | inte ccccin gearpything δου the aumiores which sailuonces his effectiveness In his current position » porlormcnes of specific 
Ssroness, pertinent porsanal traits oe habits, porglcular limitations οὐ talents, Based on 
wrnce during the rotiag ported, pluce the rating number in the how corrospunding to the 


diviea, wovictinits, conduer on job, «αὖ. 


pout Anawledse φῇ osployeala συ θη"! purt 
stotament which mest ceeusately reflects iz heee! of potlormance.. 


3 Perisemaaca ia many Inngertons respects fails ta meal raquirements. 
+ Petigemunce meats naw saguvenonts bul ls defielent in anc cr mere inpertaat respects, 


: 

2 

3: Performan 160 clearly maat< Getic requirenanta. 
4 

(1 

7 


stusmoncea chacsly one # boule requirements, 
~ Exehosmance in every tgeetunl vespect Is aupeeloe, 
+ Pettuamance In every seseerct 28 outstanding. 


DESCRIPTION OF THE EMPLOYEE. 
ἃ (4) the degrao te whieh sach gheractarisele applias to the omployne - 


ae Horwial dagroe [ἢ τ Abare avernge deaieo [5- ‘Gutatonding degree 
peatland yes apo Ren ee 


ge han Be Γ wor ΙἙ nor ἢ 


SECTION Ὅς 


BATA 


[ i i 
seer ee fae -ἰ-ὸ Peers See th 7 “315: a 


PRESCUREE SWE 


aceeeta: ΡΝ € ; - : 
ewe 2 Eee ΟΣ θυ eta eee Le ee ee a ea RE rs ee ee aaa 


acme ae fre eee gens 


Gen ares πεῖ ARISES - 
ἀρ πὰ τε νὸν ὦ προτάτος Σ Ὰμ oe ..Ὁ........3.... paar Se ee -.-Ὅ-ὁὃ0ὦ0ὥἌὔ......ὲ.... πὸ SRE 
τποπεπι σπνυσ σε ππηλοντσιτσα:πιεοεσασοογτσενενσλιπεςπασονοοποο. 


- Abies ΠΝ ms Ὡῦξιςς τ ‘ ἘΔ τ i i i i 
δυυδοον ae νοοννανν abi ncaetnnnnch o sahareconis on sags Cased owl | ΝΡΕΞΕΙΡΆΣΗΡΉΟΤ Ἡ ΨΊΝΕς ΜΕΥ ΞΕ dren ame! a πέραν mata see es arte ne ene 
ae ἢ - i ἰ } Ἷ 


See δ. ἐπ Ἀρὸτ ὅθῈ 


SESE ORR Ee ao ΘΕ Ὁπε ΟΝ ἃ 


Hoag S22 Οὐδ ροϑινο OF Raconos ᾿ ad ἱ 
renee a ree eee ς-ἢ,..ὄ...- τσ loots lemme’ 
᾿ i ! 


aR Sere caries 
SECTION 2? ON REVERSE Σ᾽ 


ἐν ; τ SECRET ψ uw 


oan 45 VSIA. HTM SAB Vid yd Bote ἐκῖσε. 


va 
£4 
ἐμ 
se 


tee 


SECRET 
Σ 3 eWhen Bifled Ini 
SECTION E ‘MABBATIVE DE SCHIPTION OF MANNER OF 08 PERFORMANCE ΟΝ 2h ba 
agthe ced evxcknesses Semonstested in cusient position, Indies uqqgeartinns mude fa omployes for improvement of hie 


» Give recommendations fee his trsininy Gaseribe, if oppeapsiste, hie potential tor development ond fot asewming greater re. 
C, and D'to provide the beat δσεί tor determining 


Aporaibillties, Amplify ov segisia, 1 opm srpesate, sotings given in SECTIONS 6, “, 


SECTIONF τ - "CERTIFICATION AND COmmENTS 


Séen Sections A 


8, 


OATH - + 40 Ὁ : 
ee ΝΞ Oc plots Bhs Ὁ ἃ τὰ . . . 
seer neem meee kt te - τοστσσος ςσσωω, 
fc Σ eee ee tae - BY SUPERVISOR 
ea Saeco psmmetimanis Sees - “πα ne ne 
ΜΡ ΤΥ EMPL Ore de a3 SERFS -ἐὲρ το BE RLS T MES NGT NEEM SHOWN TD ξηρίοντε 
WORM mv υραπειβιος u . 
YOUr.Boaths d : ς ἢ 
κ ἈΠ nin UAaT 99 DAYS st ee | 
lovecat (Spacifeds 
oT OS EN ae eee, ee an eee 
Ture 3 
ΐ 
4 


GY REVIEWING OFFICIAL 


Tote GAMES Lvatvuapian. 


Pee ETALUAT 


EUPLOVER'S PERFORMANCE, 


eres 
ea ee 


TC GUMENTS OW MEVIAGING CHPIRIOL 


ee ethene snap te ne eA ta LN mg te mentees τότ 


τῇ POP eigiay PELE OF ME ee BiNG Qe 


i 


-..-τοτ-2ττττ-στ --π-ποτ-σπσπηυωνυν.....-...- Ὁ. 


ΤΥΡΕΟΟΝ PRinTAD wAME AWD SIUMATURE 


: SECRET 


“~. oy 
SECRET ὶ . ΠΟ ἊΣ 


᾿ es (When Fillet In} : Sanne a ἐτὰ 


; “Oi ἌΣ i Cor 
PUTT 51 FITNESS REPORT 


5" βολυοι = LOVER) SE HiAd USB ER 
Bering] enn a a RA . τ τ ee es 


UiRMIBOSeVEOUs_D EPS eur ecupeucs| Pei ΤΠ ΟΥ̓ ΝΣ ἥρσορσνγν Ot, ᾿ρᾷϑιηῖος 

SR ill ERS Male 2. 43 

; Rap op ED Taos qu 1s TAS ancy emery CRO "pe 
pop/Hi/h 


7 Q _.. Cperattons Officor ; 
᾿ 9, ἕνυρε OF REPORT ΠΣ ἘΣ ble 


1, ©LOT CRS. 


8, CAMARA STAFF ΤΑΥ͂Θ a 


[ποτ euioroce [uewoen ἐπ ξεξεε: Ξ Ὶ ΣΎΝ ΠῚ AE ASIONMENT/ SYM EB VISOR 
PERO | DECLINED ρα. Ο ἢ ANNUAL AB AGSIGHMENT/EMPLOYER 


μ΄ Δ). ΜΈΕΡΟΗΥ OvE in O.P, tt, BEPORTING PERIOD 5 SPRCIAL (Speciiy) 


zé. Pobruary 1962 {$"sul 62 « 31 Dec Ob " 
{SECTION 8 - a . EVALUATION OF PE PERFORMANCE OF SPECIFIC DUTIES hae 


List wp 90 six of the most important specific duties perlismed ‘during ‘the. roving period, Invert coting number which ‘best describes the 
monng: in which employes perlorms EACH specific duty, Consider ONLY effectiveness in performance of thas duty, All employees 
with supervisory rasponeibilities MUST be raved on their ability to supervise (indicate number οἱ employee eupertrteed). 


1 > Usaotisloctory 2«-Boraly adequate [3. Acceptable $+ Excollent ἰδ - Superiae 7 « Gutaranding 


RATING ἢ 
NG. - 


5 
ε 


RAYING 
MO. 


5 


RATING [Ὁ 
ao. | 


5 


SIE ERE EE Aare as arenas ee nae ee 
SECTIONC EVALUATION OF OVERALL PERFORHANCETF 


Jose iata ox caunt: Ors ahovt the employse which influences his offactivenses in his currant position - getformance of specific 
Austins, graductleity, epoaduct.on job, cooperativeness, pertinent “στο! troita or habits, particular fimitatigne κα tolents. Based on 
your snowiedge af emnlazea’s overall poriaamanca during the rating pavied, glnca the rating number in tho bse aéertospending to the 
sistem ent whieh aiasr securately ‘rotleeta hie faves of performance. 


a - δε δδηςο In mony importuad ἐοορεξίν I 19 meat soquiraments. 

2+ Partermunce moets most eaguisaments but is defidient in one of ingore Important fenzecta, 
B+ Parfermence cleusly media Dou roquiroments, 

4 » Portermance clearly axcaade δοτῖς sequisements, 

Ὁ. Perfermance in ΚΣ.) important saspece is superias, 

ὁ + Pesforesance tn every respect is ouistanding: 


SECTION OD - (DESCRIPTION OF THE EMPLOYEE — pena oe 
fa the sorted | beaus below, shock ὑ (Χ) the degrea ta hich 99: " chesaeroristie © applies to the emyloy . 
- Laas pesaible degree 2. Limited ds: uree ἘῈ - οισιοὶ dearee ἢ 


ἀρεῖ ὧδ. Fi ae eye ey το του εὶς 


CHAK ACTERISTICS : att i 
|Site Leia! i 3} 


ee tet ancl ah racer 1 hana σαν carne ry πηστιν en Ie hag ene eens te tenn a Ae teenie tener mate fn cat ἐπ ΞΕ ΟΝ es 
: Η 


wre. 


nn pa-~t 4 «ὦ 


GGFR Tass ODMR ξ Ῥ 
Ek νος eS a i ra ere ede sa ee : ἰ 
Jerssuaceruy : {. ¥ é : t 
Fareed me yatta ἀαταμι τς = ae rena ae Kc tara uae Pena a ee Seeding ce rama a ποσυματεσακ τὶ aco ee ΓΞ ἘΞ ΣΈ ΞΈΞΞΣΞ 
ἢ ἢ i 


wccresa HEMP ON DIL TIES . ἢ H 
eee on ne i Dee eatery -σστεσξστ-- πο σοι "πππησοδπ πε τ--» --- -+ 


ON wih δι. erase nea anes 
tere Danna eit cares cee: memento σεται Se enctntne ape nH iaiaoe Goatemarana aera —— See 
VMBnRG SP ROA ΐ Ὁ 
sheen Oana RONG εκ fetal of πέσον τον Ὁ ποτοττοοῦς mane” στρ σὐοτοπνονο ύντονσα.. ΝΣ ΣΩ͂Ν etree ae ck πο πεαπαστϑετσπ το 
AGP rt νεται ΟΡ eek De ROE ᾿ Η ; ; ig i 


ται see eaten in ines arya a mtdend ann asteneaatng NT Reman en mem Larne ar emmy nen ue ero wae fo ses aa amen 


ves Η Η i : ἢ 
coat Saeerenteeitaanainenanaiiear matte aeeatehaandieteaata tediaeenaitancaniaae aataieeiemmementad-taemeatiet temetmeaene eameaane Seba ieee. ene 
. Φ ἢ Η 


con. Ue 


τῶν μαρρκάκτ στε came neaene engine! paren Bate ae 
EATEN aan meens Θὲ κ ORs 
epee pa 


Bp Ων ταν ee ean ἐκ eens ee 2 ΠΝ 


ya CGN, πα ποτ᾽ Pa CARN ESAS ORTON ττ κατα a AE nah a a ον παρ a VAAN πετσονν πα: 
E EAR AP UTR δε 9 CY RAVE AK BOE 
ATER SONNE Det 


4[ὃ evecare re BARU TOUS BOIF HEED. SECRET : fay 


+ see REET TM SE 


SECRET 


τῷ : when Pitled Im) 


and for aesuming greuter 9. 
εἰ appropriave, ratings given In SECTIONS B,C, and Ὁ to provide the beat basis for determining 


__Thia employee was new to WH and served only about three months under the supervision 
“of the undersigned. He brought wide experience ani background in CA work to the. 


His pertoruance was excellent arid Gan be expected to imprcve with more 
familiarization with the area. ἊΝ ‘ 


. 


OM CERTIFICATION AND COMMENTS 
BY EVPLOYEE - 


Letty thet There sede Sections A, 8, 6, D ond E of this Report, 


Z Z, 


ieee “«----- en ene nn ςἜὋὦἔὦς. 
AY ELE Ke τ AS NOT BEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 


SEMPLOLEE HAS BEEN 
VNR MF GRE φητῖονε 


Som Eaten t 
Γ REP ONT wAOK MITIM LAS? 40 DAYS 


i eee ς΄ 


[OPP ictaAy Serge ce SUPER ¥I SOM Ιτυρεῦ OR PRINTED bAMe ANG 9ΙΟΝΑ ΤῊ 5 


| 


NG OFFICIAL 


ALVA TIC 


AMecH. 


{i casa ἃ 


COMMINT I SF AE WIR O10 OF FictaL = : 
Baring the period from the ratica officer's departure in Oct 1961 uneiy] hme 
ressaigned to Auocther Branch ia Feo 1952 tn oresoration for @n overseas asuisiment, he 
demonstratod high eonpetencs "15 Bit of Big duties, thareby sonfimeing the rating 
officer's expectations do the last sentence of Section E. On the tania of this fins 
performance, XY would: upgrade “ne, ratiag ia Section ὃ trea καὶ he 


SiSea Tune 


oare " [OPRitrad P27K8 OF REVIT eG OF FiciAg 


Ac/ye/1 


~~ 
ptr 


t 
1; 


SECRET 


ee, BA. , 
- ᾿ "τι me oe ee 2 ; Ἧ 
} “ρῶν τι τῶ. χ "Ἢ i : μὰ , 
(eben filisd ty)- a 


TRADING SePORT . 


Sysatch Sosic Reuding, Reoking, Writing Tf ἢ 
᾿ Ro ‘yurt tine |. : : ae 
urs, pure 5 16 Jay 196 «24 Murch 1962 
ΞῸΡ Mite: ; Grade: Cifise : 
ϑορθοιῶξη 195. 66-13 . 
COURSE OBJECTIV2S - COMESET AND METHODS 


_ ‘thio 10 tha first phace in a three-phase basic esquesce af 30 veako, each 
phase Jaating 10 weeks, 


2g studeata. 


The gamral ala of tke coursa 19 to emble the otudent to use the spoken | 
language with moderates facility and accuracy ina large cumber ΟΣ averylay eituae 
tions while providing a bea{s for further: learning ef tha lanpiage either by 
Sctusl ues in the area or by further formal anidy. The tarea mijor Objectives 


(Of thig phase of the course ars to Gsvolop an ability: {1) to adequatwly dias 


tirguias ari Broncames tbe counds of tha language; (2) te use ayzropriataly ἃ 
δ λ quaotity of Spanieh Sentences and oxprantions; (5) to caarebsod norshh» — 
speed apckon Sranich in a Lint'ted cmter of everyday, poneteclininn? situations, | 


Civau ars Bald 2 hairy per GAY. 5. days a week, requiving a eduimm of 10 
RAIS Go meporation eer veck, To recelys the mxizem peosfit fros this couree 
each student rhaiuld plan te dsveis at lnast two-talrds of the eless preparation 


tise deing drill in the languese laboratory, 


| ACHIBVEMSET Recor 


2oreciteétivoa fo the fons of 


Student progress 19 svaluated pedimyvily on sr 
@etlis asd free couversniion oon ΚΕ aes Geherini, ΤῊ addition, aerecrnl 
teste are given durles thy ec: tile stinenti's rating te indicaucd oy Une 


teecen Le Raz 


δὸ as segrettahle test wild tuys be oble ἐδ comtine in the 
Gorreg. ot taka tim but Ans OFflea Oyties 49 get poradé RE. 


TOTES ene aa erat eng fa cone 


CUuSE OUR bY siud alco and 
ἢ fearni riences ὶ but Are i 
. {δος : ‘ening & farei 
: Locher τα or in 


“~ CONFIDENTIAL iy 


(Aken Filled Yay 


tae 
Ν eae - : - 


The caternry checked below is sn interpretation of the scores mecde by the person named 
above on a battery of foreicon languare aptitude tests. The relaticnships between teat 
rerformance and cubsequent training porformance cf t tinees In Agency language training 
courses are indicated by the erarhs next to the aytituce categories. The eraphs to the 
left are for women andthe grarhs to the right are for ren, From these erephs ‘you can read 
ror each aptitude category the rrobability that a fersen in that category will perform in 
an Agency foreign language training course at an average or better-than-average level. For 
exarple, 22 percent of the women who ohtain an aptitude rating of "8". can de expected to be 
average or better in course Performance, while 5 percent cf the men with ratings of "a" can 
be vapected to be average cr better in course performance, A man needs an aptitude rating 
CF "6" to have about the Same expectation of success in Language training as a woman with a 
rating of "δι" At the other ena ef the scale, ΒΟ pereert of either ren or women who obtatr 
aptitude ratings of "2" oan beearected to do average cr better-thon-average work in train- 
ing. The differences in relationship are due to differences between men and women inboth 


‘training performance ond. test Scores. On the average wecen aro somewhat higher on both, 


- re - 
BOF WOMEN BHOSE Lancuace TRAINERS PEIFORMANCE 12 Paeriiunc 
“KSPECTED YO pe AVERAGE on OLTYCR Tear average ᾿ ζαύξοοηυ. "' 


‘Bor WEN eHOSE LANGUAGE TRAINING PERFORMANCE 19 
SETTER THAN AVERAGE 


EXPECTAS τὸ Of AVEMaGE OR 
: 300 SS -- τος ὦ 


Sinca many things other 
Rerfovmanes, in any class οὗ 
would og expectad 
rmane 


< 


example, 


tunatue 


PSieRerier δὲ {ον © καὶ αὶ araer 
‘ 


| 


πο Tena eRY ree ei mare eeu ὦα-ν. Κις 


a feperl eps he short 15 rhe tAszeadsc si πεν i 
PA Re tri rereeerren cme, 
58} 


CONFIDENTIAL 


ART RT ne tate ce enema δ (OTe ee TR AT Sate er a a 00. 


a τ a SECRET 


(When Filind jn) 


SECTIONA 
1, ""'δίσε 


GS-13 


ane Een een earn ean 


Ty Or r/pry/ pee OP BSBID tera 
brea 


PRICIAL POSITION TITLE 
Ops_ Officer 


CAREEN STARE STATUS TYP OF REPORT iw, & 
Se υκοριδοι piers 5, aa 
πων με ων εν» VISOR 


HE ARBIGHMENT/EMPLOV ES 


ne eaten naehewen = a ones 
OY CLIGIOLE Χ [MeMorA COPFERNEO ΣΥΝ 
PENDING . μοι σὺ ἰϑενιεο ᾿ τ Ἴχ {ἄννυᾶς 


10. CATE MEPORT Οὐ IN Ουρι uN REPORTING PERIOD py | PPESIAL (Specity) 
mY a 


January 1961 5 May 60 - 31 bec. ; aes 
SECTION B ἉὉ  ὀ ἑ ἘΕνΝΑΓΌΛΤΙΟΝ OF PERFORMANCE OF SPECIFIC ύτιες. ὃ 


Lies we to sis of the most important epecific duties performed dusting the rating period. insert tating number which best describos the 
manner in which employes performs EACH Bpocific duty, Consider ONLY alfactivenses in performance of thar duty, All employves 
with supervisory responsibilities MUST be rated on thair ability to supervine (indicates mumber of employee supervised), 


1. Undotisfoctor = fla aden. 


__EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSI 


‘Take ints account averything ahout the emplores which influescea hig effactiveanss In lite currant posizian « paslosmance of apocifie 
duties, geoductivit7, conduct on ich, Caoperativenass,. pertinent carsonal alta ar hublts, particulor Imitotions af talenrs. Boaed on 
your tnawledja &f amplayau's overall podetmanse during the rating period, place tha ruling numbur In the box corresponding ta the 


slalement which must uccurstely ratiod!s his level of sarfoemunco. 


z ; ἡ - 
1. Perfarmanes in many importaat cesseers falls 35 maar requlrenmonte, 5 Ga Tie 
2.. Paclormonca meats inust roguisremacts but ls daficiane ta one of mara important respects, : Oe ὁ 
7 3+ Peslormance lous y mects basic requirements, ᾿ ᾿ : 15/ 6 { 
d+ Porboemunce claaiy eacondas basic faqulsementg, | : : 
co 5 + Perlorinanca in avary important respect is augerios, . ἣν Le - 


he Poslormanee in every feapec: te outstanding. 


SECTION D 


te an enna, ree. 


@ af 3 ) dogres > ὡς degree [5S + Gutesandi 


-πν-ν----ὍὋοὌἜῦν.ν..........,.....,.... 
i 


ΠΤ] . 


LAr waea δ 


wu 


δ DO BES AKAD ΑΔ 1882 ᾿ ἢ : ἢ 
pO feos γββει κε εὐξι cota tee eet ae tp ς ert Ὁ, of 


tee nr ete ee 
Piven 


: i 
πε nam enteremycrenttenaninn teeters jtmenene ξ΄. Δ eaters fee 
. i ΐ 
ΟΜΝ τπ ΤΣ ΣΙ: ΞΣΣΣΣ ΠΣ: “σε στπ-ὦοο..........3......... bergen ας 


ΙἸΞΔΡΊΜΟ, Sapte Ὁ Pte BOD CARP Osis AECSIGS 


a LN ee a ee pele oe a een = any ne ee tee 


et moet see tag 
<r fi OP OW NEST USE 
EN tee ARE PO EET NPS ENE al Tye 


Fon wo - Pa 
ἐπὴν 45 Θανῶι σιν PMB VIDE οι γεῦο 3, SECRET ra 


tan 


SECRET 


pWhen Fitted In) - 


i "1 ὝὙΤΗΝ ~ 
NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANC 


Indicute eugjestiuns made eg e~mploree foe biaprovemont of hig 


SECTIONE 


Stroes stroxgths ond mootnessen demonstruted in Current poaltion, ‘ 
: trpoprlote, his potential for develppment oni tor aeeuming grooter 26. 


wath, Giverecomneandutions for hig training, Describe, ἡ ve 4 re he Ν is 
i spe " tye i M38, C, 9 to ιϑ 86 Υ otermninty 
Bponsibilities. Anmplily oe explain, if uppioptiute, ratings gives in SECTIONS n SH PSrpPy me " @ 


future personmel actions. 


(which, on several occasions hag indicated a. strong interest in securing hia 
Services when his release from the staf{f can be arranged), Assignments are com. 
pleted with dispatch and'in good order, : ae eee eee 


ἐξ Sh ditterently tatlored tor each. ss Se. τ ᾿ 
uring the absence of the rating official] [hus acted as Branch Chirf, 


SON EER TIFICATION AND COMMENTS 


SECTION F ae 
: “ΒΥ EMPLOYEE 


Lcertity thar 


SIGMA TURE 


DATE ᾿ 
23 January 196] 
ΟΝ πποπο-Φοὃ. - ..χὐν..Χ.λ...ὕ.... 


BRATION 


Saale ACERS 
MIMS EMPLOYEE aa Guin ΠΡ Ths 
VUOER Me Δ εν SION | vA 


fe ROPORT IS NOT BvingG ΜΑΌΒΙΑΥ 918 7 tne: 
eee Fg ee ΣῊ ΤΙΣ amet ΤΟΞΘΙΙ 


THAN 29 Dave PREM OMT Mave wy 


HADNOP OR 


νὴ REASON 


OTHER (Spectly): 


τρλσι νος ἜΝ 
RATE eae τισι δ. Ge SuPE 


23 January 196t ᾿ 
id po aren in cena eB 


VEO MAVE GIVE Tid AMPOULE ἃ ΜΙ ΣΉ RYAL 
errr he Pot ent mera ens eee ne ne 


ena νον me ate nar et ς  ττιοΠ ο--΄οὦὸὦὸὃὕ.νῳΒΌὉ 
HEMT AY PAMI QS Δ, ates PMY ECMOLOTESS POP ζνεσχις ge, 


ce en a στον ................. 


fi CANNOT [MOG THEIE EVALUATIONS. | AM NOT τῶν 
"πσαδ-πέτυσισσνγο σις men enemies ee ee Nae nt are ee yee eee nee nee cee 2 ne arene ee ee ne 


ι 


ὌΝ Ἶ 7) ἣ oe eles oe Se aol 
Sina OFFICIAL TVA Q GR Fare Tho A SEEAS 7, eps 
weeny ff oe Toe ῃ 

TION. 5 5 


- 


? 


ΓΝ ° a? au ithe forereiag TYLA OP RESIS BND OFF IceaL ΓΞ; 


Oats Ϊ : [--Ξ- 
iCA/C/PROP - | WENRYAC, SU 


he 


Aaa 


ae . fie : ta νυ" 4 “2 oe) 
᾿ . δὰ oN “ ΟΠ ge 
. ae . SECRET . P ‘ ie 
Se - ες θη Fillet in) : 22... KY 5 
Comoe τ vs 
AMPLOTER PFA AL MUM 
FITNESS REPORT ~ - 7: 
oral: a BE ee eT eT 
1, awe 3, $x 4, @8A08 
M οδ- 
δι ϑαηνς DESIGNATION 6. OF FICIAL POSITION TITLE OrFr/oiv/oO oe a an? 
ω ees ET 
Cannan orabe status 9, TYPE OF REPORT Tait he 


aa "ον GutaioLe Χ [“πθερ Πππῆτας ΟῸ  ἠΠρεαβοιοημαμεουρξήνιθος 
-δαροατινα PE , PERIOD SPECIAL (Specify) , 
“ho 59 30 Mar 65 : ͵ 
SECTION 8᾽ ὡς ΕΥ̓ΑΕΌΛΤΙΟΝ OF PERFORMANCE OF OF SPECIFIC DU puTiEs 


atlormed ducing the rating period, in sort roting number which bea doseribes the 
Consider ONLY effectiveness In performance of thet duty. All employees 


19, BATE RAPPORT OVE in OP, 


List vp to oln of the most impostand specific duties 
mannee la which employes porlorme EACH specshic duty. 
wlth. supervisory responsibilitios MUST be ea2e4 on thels ability 90 supeseise (indicate number of emplorees euporvieed), 


Ἷ 1+ Uncatlefactory 2+ Boroly adequate — 3: Acceptable [4: + Competent [5- Excallent [δ .» ϑυρονίοσ. Ks 


RATING 


SPR CRIC Gury HO. Aating SPR CIFIC Oury μΌ. 4 a 
Operations orticer, political 3. ws Agsisting in political action ΝΣ 
action - io RAGE “| 6. | planning . .- 4 

SPRCIPIC OUTY ΝΟ. ἃ RATING [zeecivic ‘Dury P OT δ... τᾷ το ο πὸ ρος ἫΝ wayina 
Collection and procéacing of . ; ᾿ 
intelligence ae τὰ ‘ 
reir ‘ Isto eer RATINGS SDELIFIC DUTY NO, δ τ RATING 

- " πο. 


ἈΡΕΣΙΡΙς ὭΩΟΤΥΥ Νῷ;ς 8 
Or igination | of corregpondence: 


Rea | 


Toke inte eceouct sverything abour the employee which influences hie gffsctivances In hie Curren? pasition » ἐξ ϑκὲς οὐ apecifle 
duties, graductivity, conduc? oa job, conptrativeness, pastiaany ceregnal truite ον ποδί, partieulas limitations o: talents. Based on 
your knowiedys al omuluzag's overall porfoenan e diving he eabing gacio4, pines the tating numbor In tha bee sorte sponsting to the 
patloemonsae, 


SECTION. ει ἜΨΑΓΟΣΤ: ON ἃ OF OVERALL PERFORMAN HCE INC ΙΗ CURRENT PS: POUTIO ON 


aritemont which most oceventoly sefloces hig level of ¢ 


t. el nae: ja many important eragedis (τς Jo meer fe4uiromuante, 
2: Perfarns τις meats most faquireman rsa Sut is daficterstn one of more lagendar ssspocte, ἡ 
1. Parfsimanee cisarly manta Locic roquirenants,, 


“4 Partatmanea tladely gucmads bosic rsqulroments. 
S + Performance in ovesy impsitant sesgece is auperiae. 
ὁ." srfgesace in evary sespeet is otsionding. 


i.  "BESERIPTION GF ThE EMPLOYEE NT 


SECTION D 
hefoctert ste spplies ty the οσιρίογοῳ 


la tha rating Sones be thaca (1) Ῥ a dagen ΓΞ ὃν 
1. Laat pet Η 3 ° Merenel dagrse 4e Abaya overage degre 15. Out starding destee 
ἣ ar τα Ϊ πῶ τ r NOT : 
CuasacTEmsrics . { apeure δ μπὰς 
; i nA [aan jrenveo i} 
Neen nt tena in crete mete te nt ates eee rms wena eed een 


Iago πε yet ae lt ed 


Tie tenner at maa feat nee ranean .......ὕ....β.......... - fn peg em μα ee Sie Faw ees 
7 


0 τ᾿ et eee ae int ee ed ne ene Se - 


τσ ττ--------- --.-ςτριοὁρνῳὦού ὁ... ὙΠ ῳ0ύνφιοςοοςς.ος.... 


ss, oh Saco atone eee as 
i 


ἡ. mene er emmee 


“--ὦοὦοΕοὃονὕ.:.--.. 


Biscewnine 1 SASS 


“DINSA (Specitel: 


LACE Es a RO NER ET ANA cere te tr ean ................... an EES Gave Rese 
BEC ARO THEY PS ON ΠΕΥ ΣΙ SIR 
atm lan PP rT ERENT AP ent eh Nt i σοι 5 ᾿ ΜΕΝ J. 


SECRET ta 


ὶ δΩΑ ; 
8.839 45 σονει Ἔν ροδνυιῶυν G@Oitrond. 


SER eae 


SECRET 
: . : 1[Wren Filled ind ; 
SECTION E ss ΜΑΝΈΕΑΤΙΥΕ DESCRIPTION OF MANNER OF JOB PERFORMANCE Ὁ ὁ ὁὃδπ͵ηΠιέήηὅ͵Ν͵ἂὃὉὃὄὃὃ 
Stroe steangths ond weaknossee demonstrated in current porition, Indicate suggestions mnde fo amployee for improvement of his 
kh, Give seeummardytions for hie isalning, Describe, ib appropriate, his potentiul Jur development und fos @esuming grecter re. 


wor! 
aponeibilieieon, Amclly ow eaplain, Hf appropelate, ratings gives in SECTIONS B, C, and © to provide the beat basta far determining 


future personnel cotians, 


Subject ia an. exceptionally able political action officer. His capacity 
for grasping a rapidly developing political situation quickly and for making 
on-the-spot decisions 10 quite unique, and he would be ἃ powerful addition to 
He 16 not always able to 


any 
ge neignificant and therefore tends to overe 
He 15 also inclined to operate more as 4 singleton than as an inte-. 
a3 been quite successful in ᾿ 
Additional training does not 


report. 
rated ssember of tean. 3} 


Qppear necesoary ot this time. 


£2 ‘ - i 
; 3 careful consideration was given to the guidance 


Which recognizes the principle of rating the 
individual against the group, and establishes an “average” rating as being an 
entirely: satisfactory performance. ‘The supervisor, however, considers this 
fitness report to be in keeping with that guidance mummies. -- 


a: : ay ᾿ 5 
ταν ns oes _... This roport hes bear arc anced a ἀλη κυητηκδ' qsith Στ Ὁ 
. Ὁ ; a ; landards which racoyniee 7 phe AL Re feog oth ae 
; Bytes : Aqninat the grave Thue τὰ Teer ee sac δίς τῆς on entirely 
ae ae ES , ᾿ς pablationy pirfarmance, 2 


π᾿ CERTIFICATION AND COMMENTS 
-- are Ξ 


ἘΠ and E of this Report, 


ῃ 


b coctify that Th 
Sst erent etter ene La | AVE SHON SECTIONS 
Ἐς SIOHATURE OF EMPLOYEE 


CATH “i , 


BY SUPERVISOR 
yLOrE CaNATION. τσοοοΠΠ Ἢ 


MAS BEEN Ty nists REPOW TF WAS NOT UE 
ΜΗ PAY SUPERVISION 


ORY iS ΝΟΥ 


199 Treare 90 Daya 


τυροῦ OM PRINTED Hawt And SIGMATUNE 
: > 


ἢ WQULO may 
1 GANNOT Ju 


COMMENTS OF REVIFUING OF 


Ϊ 


ἔΤν πε οὐ FRINT SO ες 


πτηέξενσσεστο. τ’ος-..ὕ.......ὕ.Ψ.ὕβ.....ὕ 


OATE POPP ICban TITLE OF οὐ νι: DING OF PIC AL 


ἢ 
ΐ i 
i 


ee” 


+ ate. τ SECRET ah 
᾿ a fWhen Fillod tiny 
ὃ : εἰ PeMPLoraa SERIAL NUMOSA 


“=FITNESS REPORT HS 


SECTION A 


1, peace 


¥. OF P/OIV/GR OF ASSIONMENY 


___ OPS _Ofvloor 


CAREER Share? STATUS: 


O< FFRPED 


1t, BUEPORTING PERIOD 


Pern 


Insert rating aumber which bost describes tho 
forms EACH sypecille duty, Consider ONLY effectiveness in performance of thar duty, Alt employees 


umber of employe supervised, 
“FA Unsotiefactor 3 - Borely adequa [2- Acceptable | 15. Excellent [6 « Supertoe ?. Ovistanding 
‘RATING 


RATING 
no. 


4 - Competent 


NO. 


5 9 


RATING ISPRCIPIC GUTY HO. 5 ἢ RATING. 
"2. : ᾿ ᾿ τν a8 NO 


6 | Acts es Deputy Chief, PP oot 


vt women rem seat maenae swan tne nn tne etna semper etree or en ag tom eatin ewctnemenm.f rerrmcunucuni + 


[Rering SPECIFIC CUTE 0.6 τ RATING 
| NG, meer ὶ 

ξ ὑ 
t 


__EVALUATION OF OVERALL PERFORMANCE In CURRENT POSITIO 


Take into occcunt evarything abou? tha singloyee which influences his eflectivances in his currant potitlon « parlymanco of specific 
94, particular limitations of ralente, Saaed on 


dutins, productivity, gonduct on fob, Coozerstiveness, poninant gereonal polite a hob 
! pattormanca dusting whe sating perind, place rhe rating number In the hox curraspanding to the 
stetermand which mast accuratulz τού ρει: hle level of pericwnanega, 


; - 


lp 


“τῷὸ 
4- 


ana ote eT ek oF rin. 


your knowledge of employaa’s uvaral 


1, Performance in neey important respects fuile te meet requissem ate, 
2- Perlormonce maers su 8’ foquirnemuata but ie deficiony in one ar sere important teapocts, 


a es. Parkoemaney tloerly riaers baste requlrorrents, 
Ves 4. Pedarmonca clearly dxcaads baste soquiremonte. Yom os ae Rar 
3. Perfosingace In svory Important φέρης is cuperice. 4 Ν Box _ ᾿ 
᾿ ὁ - Performances in avary cozpect [κε puletending, ' oe ; ΟΝ ad 
τ enero rs entrant tee rn re ana oot cee ot ae So erent rte orn seems en Aare 
SECTION D DESCRIP Tign OF THE EMPLOYEE RNa aE 


lies to the amuloyoe 


τς $n tha rating bows below, shack (X} the degree te Ὁ 


blo ἄφηνα [2 + Limited degraa | 3 + Nest dogroo S++ Qutstending doyree 
feed : ὃ Η ale: ον Ἐν ed SAYING 
wie ear = ate ἐν CHARACTERISTICS os ΟΝ 
1: : : tig 3 i 4 | 
TGR TS PNB E COU errno ee τοῦ ey momerneed mn memnd geese hee 
GATS τιμῶ UGA 2 5 vs ἜΝ: τ oh og 
mee tenn a acme ee .. -οοό....,....0ὃ.Ὅὦὁρὦνὦο. το ρα 
; a [τ ix 


RESCUACK PUL 


-οσ πα nyremttee mie geen har wefan 


3 ean Gee ioe eo 


- τποασεσσσοσασαςτησστσατττπσα.-.., τΦοὃὁΠο. ὦ 
MWS OWN WHE BEE ARIES Nae ἢ : i 
ay ᾿ 


ne ee ot Neen re rn rari gar ea 
Η 


MOP MIS Greer H 
ween we mee rr te earn rename 


S Ere RC TIVE LY 


fecuniry eo 


---... -“ππ----------- - τ at εο-- :ἃ perenne 


ΤΉΝ ΜΙ CLESRLY i 
ἘΞ πος anaes we vome: — ππτπ- τ phentieerantel a -- πὰπΠΦἔρᾳ«ἕἑἕαωα«,.....».». τ ὦ... 
13 CaF ats. OMIM A TING, ΜΑΙΜΥ͂ δια ρ Aol: OVS ORIG CF RECUVESS 


pete eta tenn mn 
S@U ΝΌΤΙΟΝ “ΚΟ 
IEA Gree nent tir 


er 


ae 45 δον ZTE PAE wIQUa TOI GES, SECRET - ter 


8:98 


ἘΝ AES 


SECRET 


(When Filled In) 


SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFOAMANCE ΤΡ 
Siroen a atrangihe. and weaknes sae damonvticted Jin current position, ladleore suggestions mace to employee for linpeovemant ab hig 
work, Give recommendations for his troining, Ooscribe, Woppropriate, his potentiol for development cnd fos BEsuMIng gresior re- 
spon sibilities, Amplily or uSAplsi. aa Sepenertete, ratings given in SECTIONS B,C, 954 Ὁ "9 provide the best basle for datarmintng 


future pareonnel “vetfons, 
Subject has ἃ well developed background 
He bas continually ret initiative [nation obtaining the maximum 


port, careful consideration was ‘given to the guidance ΓΞΞῚ 

which recognizes the principls of rating the individual ; 
against the group, and establishes an "average" rating as being an entirely satisfactory 
performance. The supervisor, however, considera this fitness report to be in keeping 
with thet guidance in that sudject has clearly demonstrated ἃ ae a ad of operational 


capability as indicated herein. 


ERTIFICATION AND iD COMIENTS 


. — “ 


i ¢ 8G; ‘Do ) ond Ἔ 97 of this, “Report, 6 ἀν συ ττς he 


eee enantio Sate erence wa enn ee = ee ene Serr .,.,,. . 
μῶν (6 EMPLOVAE, Geet EP PL ANATION 


ὍΝ a - rc en ee .“- οἱ. 
. MOm Tes RMPLOYEH HAS DARN ΞΟ ΠΡ THIS ARPONY WAS MOT ὦ 
UNCER AT SUPE MY INIOF 


Trvpen ce mn? @9 νας Ana SIGNATURE 


{uso WOGL HAVE GIVER 


PP wOulg wave ἘΜ ῈΣ 


Weimar a JueGe ine Sk EWA VA fF ἘΦ] RPAMELIAR Bites Tee Mr LOT EE SPER 
a, ce we 8 AER το ean Pena x -- «---....-.- -----ῥᾷΤ st ts gl ae ee nen not pkey - nas wa eter 
pone] Sits. Ba BP! NEViE@ING | OFFICIAL 


mane tee cower τ ert Feats ny at on tre LR PORE re oa in weer rag ey 
UPRICIAL TIPE OF RE vee wind OF FictaL Ὑγμεέο Gs GS τὰν ete α matte AN ay, .o O sion a Tis og 


pare | 
9 Hovember 1959 L. Chief of Βελτίρο,. τατος Γῆ 6] a 
SECRET | : 


κυ easne. 


SECKET 


9 November 1959 


. ᾿ COMMENT OF REVIEWING OFFICIAL: 


ΤΙ have carefully reviewed this Fitness 

Report in order to comply with division policy of avoiding 
overrating. We are satisfied that who has been givén a 
high rating with respect to specif nance characteristics, 
fully merits such rating, Muring the fourtéen years I have been 
‘with the Agency, I have had rt. to observe personally. 
a gocd. number of officers. Addition= 
ally, I have work 


I-have ation in stating that 
regard him as an unusually qualified ins ] 
I believe also thet he should be promoted 


88 ACon δὲ practicable from GS-13 to 05.}}.. 


SSE AR 


SECRET - ᾿ -- δ ὅς 


~~ aoe 


(¥hea Filded tn} aie Ὁ ea ae 


FITNESS REPORT (Part) PERFORMANCE - 


IR STRUCTIONS ᾿ ᾿ 


i pier ορος ὃ  -ῸᾷῸὈἢ pat nc ee = OO TE ee ee 
FOS THE ADHINISTRATIVE OFFICER: Consult current instructions for completing thas report. ᾿ 
FUR THE SUPERVISOR: thie report is designed: te hetp you express your evelustion of your subordinate and to transmit 


thie evalustion to your. supervitor and senior officials. Organieation policy sequires thet you inform the subordi- 
nate where he etents wlth you. Completiow of the report ean, help you prepare for a diecussion with him of his 
strengths and weaknesses. Et is olso organiastion policy that you show Part ITof this report to the employee except 
under conditions specifled in Regulation 20-370. It is recommended thet you seed the entire form before completing 
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TnaTRUCTIONS 


For Tie 3 SIPUINISTRATIVE ΠΌΣΗ Coneult current inetructions one for ‘completing thie report. 


POW BIR SREPVISOE, Thie φόροι is designed te help you ‘eapress your eveiuation of your subordidete. and to trenemit 
this evelustion te pout supervisor end senior officists, Urganisation policy cequises thee you inform the subordi« 
nete where he etende wath you, Completion of the seport can help you prepare for a discuseion with him of hie 
steangths end weakneseee, .1¢ ba also organisation pobiecy thet you shew Pert fof thie teport to the employce encept 
under conditions specifi et dn Megulation 20-379.- It Ο 19 recommended thet you reed the entire form before completin 

If thie be the intekel report on the employee, it must be completed amt forwarded to the Office ο 
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a. Patines on Peace Be Anse oF »έζιεις Suries 
DIRITTIONS: —” ; : ae ars 
a, State an ‘the spvces below up to sit of the more important Sette - Wr τ ηγήθταρά ‘during this reting period. 
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Place the eawt soomertent firat. Ww not ancdurte ‘minor of unicportent dutece, 
Rate performarce un rach apecific duty considering ONLY effectivenree in Performance of this apecific duty. 
ted δὲ 9 specific duty (do noe rate 48 supereieore those 


ψ 29 ld.25-44 257+ performing the same duty at af * 


Ὁ. 
ς. For supervisors, ebility to superviee will eleaye be « 
whe Superviae ν rer elarp only). ἦι 


d. Compsre in your wind, when possible, the individus 


simifter lewel ef responsibility. 
Φ. Tw individvals eith the seme job title may be performing different cuties. If sv, cote thes on different 
duties, : ὃ 
ἢ. Be specific. ἔπερρίες of the kind ef duties that ‘atuht, be Abed ares ᾿ ᾿ 
CEQ RRIEFING “WAS AND USES AREA rents CONDUCTS INTEREOGKPIONS 
GIVING LECTURES : . DEVELOPS NEP PROGRAYS PREPARES SUGVARIES 
OA NCCTING SEMINARS ANALYZES INDUSTRIAL REPOETS YRAVSLATLS GERYWAN 
“@arring TECHNICAL REPORTS WANACHS FILES DENRIEFING SOURCES 
COM ICCTING SXTERHAL LIAISON OPERATES RADIO KEEPS Books 
FRPP ANG COORDINATES Sire orate? orrices ! OREVES-TRUCE Se ν 
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDI TIONING 
MPERVISING : PRIPARES CORRESPONDEVCE EVALUAYES SIGNIFICANCE OF DATA 
4... ¢ombined hey 


Fos some jobs. duties may. be broken. down even further if supervisor coasiders it sdvisable, ὁ. 


8. 
and phone operetion, in the cane of « radio operator. . 


G+ PERFCRUS THES DUTY IN dN OUTSTANDING wANNER 


URCOWFE TENT ἐν THE PERFORWANCE OF THIS DUTY 
FONTS I VERY FEE INDIVIDUALS μοι οι Sime. 


> SARELY ADEQUATE IN THE PERFORWANCE OF THIS 


OESCRIPTiVE : fut ἣ : : ae 2088" - 
RATING ΕΞ νι PERFORWS THIS DUTY ACCEPTABLY 7s ENLELS ANYORE | KNOW IN Inf PREP ORMANCE OF 
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DIRECTIONS: 
Subject ‘6 capable, conscientious, and energetic’ He gets along weld. with associates , 


jand is a geod Supervisor, His scholarly knowledge of political science and hiatery, 


[coupled with an ability to express himself well is a distinct asset; Has & slight. 
tendency ‘to lecture hig listeners, and 4g sometimes carried anuy by the momentum of 


his own initistivs and aggressive approach ‘to problems tut of course these characleristd Θ- 


can ey be qualitioa’ rather than pauite: when hs Shes Bad and guideds 
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DIRECTIONS: Τοῖς into account here everything you knew about the imdivicd oe producelettpe conduct ia the job, 


pertinent perasaa! wdarsetucivesce or Ashits, epeciel defects or tateate. seeemt how he fits cin with your team. Come 
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FITNESS REPORT (Part Il) POTENTIAL 
Ie STRUCTIONS. 


Consult current instructions for completing this report. 


FOR THE ALMINISTRATIVE OFFICER: 


FOR THE SUPERVISOR: Thie report is a privileged dereunleotion te your supervisor, and (o eppropelate career manege- 
sent end personnel offiebals concerning the potential of the eoployee being cated. It is NOY to be” thoen to the 
froted ooployee. It ἐφ recommended that you seed the entice report befere completing any question, This report is 

to be completed only after the exployee has been under your supervision: FOR AT LEAST 90 DAYS. If fess than 90 deye, 
holdand cocplete after the 90days hes elapaed. If this ἐθ the INITEAL REPORT on the employee, however, it OT be 
completed and forwarded to the Ci no leter then 30 days after the due date indicated in item 8 of Section “f° delow, 
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[SECTION ἃ. 


$, POTENTIAL Τὸ .ASSUME GREATER SESPONSTBILITICS 


DIRECTIONS: Considering others ef his εὐ τσ and type of ossignment, rate the employee's potentiel to assume greater 


yesponsibilities, Think -ia terms of the kind of responsibility encountered at the verlous bevela in his kind of 


work. | . + 
(tos ALREADY “ABOVE THE LEVEL AT wHIcH sate o7 sete μὲ canreneret εἰς Be EXPECTEO - 
FACTORY PERFORMANCE CAN” ϑντ-τηρεοτες..., 


s WAZ MEACHED THE HIGHEST LEVEL AT σεις’ Gate 
« MARING PROGHESS. BUT NEEDS MORE fred BEFOUC {HE Can BE TRAINED YO ASSUME EGP EATER.: Kar paste Heres? 

4 Ag: 
RATING 


READY 94 TRAINENG ΙΝ ASSUMING SAEATER DESPENSIBELATIES 
SUBDER 


+ @ILL PaOBABLY aduUsT QUICKLY TO ucak DEsPombr alg. ace “ἢ wWHTHOUT FURTHER Τ5ᾺΑ ne 
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LEVEL RESPONSIBILITIES 3 i 
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SUPLAVISCRY POTENTEAL ¢ 
Pec erent hates δες seeks - 

EYRECTIONS: Answer thia question:  ilas this ‘peresn the shility to be o supervisor? =} yer © “yj Ne tf your 
indicate below-your opinion’ or auers of the tevel of supervisory ability this peeson ail! τεῦ AFTER, 
Indicate your opinion hy placing the tember of the descriptive rating belos shich τοῦς: closest 
Jf your cating is based on observing hia supervise. mote your 
“potentiol* cols,” 


eagsers is ¥F 
SUITAUCE TRAINING: 
ta, eapresalng your optnion in the appropriate κοί θην 
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6. LAMENTS CONCERN ITE ἘΣΤΙ artic 
τ Subject has many qualities which as he acquires experi ὙΠῸ and maturity, will make 
him increasingly valuable as a superviscr, operator, NI Ss case officers 


᾿ 2 ες Mary ΠΡ 


FUTURE PLANS 
FEALGING OR OTALM OKVELOPUEYTAL CHPERIENCE PLANATO FOM Trt seOI VISUAL 


ao 


Management training might be usefule 


2. -@970 OTHER FACTORS, INCLUOING PERSONAL CURCUMSTANCES, ἴω “96 TAREN ἐν τὸ ACCOuUMT ΙΝ ᾿ποιυίθυδι 58 FUTURE S991 Comedy rs 


‘Has wellebalanced. attitude toward his work and his associated. : 
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DESCRIPTION OF faOtvioUAaL 


ἐ ξεστίοῦν ᾿  Ο.-΄ 


+P OLPECTIONS: ction. ia pravided 89. «π΄ δὲ to describing the individual as you ace him an tho job. interpret 
- | Pte «τῶν literally. On the page below ose 5 secice οἱ “statewents that apply In sone deegrce to most people. To 
~Pthe left of each statement de 2 box under the heading *ea fy.“ Read’cach. stotement and insert in the bos the ἢ 
feteqory nusber shich best tells how much the statement epplies to the person covered by thie separt. 
Ἔ UE Se ΟΝ “Mos HAVE NOT OBSEAVED Τηῖ 9, HENCE CAN GIVE NO OPINION AD TO HOM THE CESCRIFT IC’ BFPLEES Τὸ tnt 
᾿ ἊΝ _INOTYEOUAL oe - . ᾿ ᾿ : oy 
® ¢ APPLIES TO THE ‘THObVE DUAL TO Tee LkasT POSATOLE OEGALE : 


ἢ 
2s APPLIES Τὸ TNDEVEOUAL TO A Lintteo δέρηςς 

3+ APPLEES Τὸ ἐνοινεῦυαι ΤῸ ἈΝ AVERAGE δεσοῖς 
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Ξ φατεροῦν numece 
+ APPULES ΤῸ ἱνοινεῦυαι Τὸ ΑΝ. ἀδῦνε AvESAGE οεαπεξς 


3. + APPLES: TO νδένερυᾶς TO AN QuTstancina δεῦκεε 


5 cartinay| STATEMENT 


SYATEUiNT 
| 9, agrt τὸ 368 andrecars 


CATEGORY STATEMiny. || 
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TP. tu get ar araarity 


5 ἢ Sex aera εάν 4648: 
- ia fae eager Bitter 
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REQUESTED OATE OF 
DEPARTURE ᾿ς 


21 June 1969.."- 


Υ, NUMBER AND AGES OF DEPENDENTS BHO WILL TRAVEL WITH Your 


‘ 7 ΝΗ 4 
a eC A RN 


Η 87 YOUR MAJOR οὐτιξὺ ULRING ΓΟΝΗΓΗΤ Το (see ἀρφοέδὶ pote on transmiteal fare). 
ares ‘atfach personal covar gueationnaice in fsecordance @ ith CSIP 340.43 


τὸν TAATHING GESIRED: Ἁ Π PoP : - 7 2 
INDICATE αὐαὶ TRALNENG σοὺ BELIEVE YOU SHOULD Wave OUMING THE neat sPeo Pah rheas 


None 


oan Ferm 202 λπι:: ie retvsous ‘SECRET : ΓΞ κου (a3 


Cheri ete ἐστε ας 
“ 


Ἶ 5.98} ΤῈ 


sate: one tide eee ees i 108. 5£ BY CAREER SERVICE 


; : ᾿ SECRET 


_ enna ere erect ererinene a tnnnsannagpanannginneaum-eceves 
VExea ar QR ELN Tre TYEE OCF wORR voy mod vaceee 04 νι Ἀ ASHIGNMENT 1 OIFELREME FROM twat INDICATED 
te VOU HAVE MORE Toay oar” PORFERL RCE, inpicate του CHOICE, 1 P . 


im tte NO, 9 ABOVE, 


I prefer to continue in my present assignment. 


ALSO Ino sCatE ἀλη ee 


7 ἽΝ ἔο BOOS Ofer Vet, ΠΗ “aad 3186 choles) ta 
COMPLETE ALL ALTERNATE CHOICES AMO OFT ions te ALL CASES EVE THOUGH YOU ant REQUESTING - 
+ TOUR, , 


: : gal 
un ‘enaice ¢ or DIVISION, 57 τέ". orice, - 


a "380 CHOICE’. 


to “EGTA it a foun: Bt bury: taDicate, 


“er Pa “Bee gees BTAT Ons INDICATE Cw 4 OF GLOGAAPHIC ANEA. OR a f ALLTAT ION © 
(oF cnoict SRO CedICE 380 CHOICE .--  - 


Pe (1) rerun τὸ wy cussent STATION | 


- To BE COMPLETED BY FIELD STATION 
Ἢ UN CONSIOCRATION CF THE FUPERITHCE AND PERF ORWaNCE OF THE EMPLOYER AND HI3 PREFEMENCE FOR mERT AS 
2 UNGECATE YOUR MECOMMENDATION FOR HIS MERT ASSIGNYENT ANU TRAINENGE 


Subject'’s wish to return here for another tour fits our ideas of what 

would be good for him and the Station, His function in the Station wilt 
continue and he performs it very ‘well. Liven should there be a readjust- 
ment in the amount of case officer time put into his field, there will 

Stilt :be, enough=-probably. more? tha onoughe:for shimitordo ’ He, -dOeS, τ." 
very well. THis recommendation would be modified if. Subject. were given 
an opportuni ty fer a past which mieht give him a better chance for pro- 
: Which he” "ro eb conpréree By afeavans are neancuanTeas OFFICE icf would Aike ἢ 


re tM CONS POLAT ION or yee [ἘΠ EREENCE ABD fC AP ORMARCE OF Tat “EMPLOYEE, Η18 PREFER ONCE FoR ata? ΑἹ" ΠΧ ΝΣ 
AND Tad Ofer ting REQUIRE DENTS OF τῶ" COMPONTNT, FNOICATE YOUR COMPONENI'S AECOMMI MDATION PGR ttt SEs? 
ASSIGNMENT AND TRAINING, deserves, 


᾽ς  ῤῤὁΘὁΦΠῃπτ [με been approved for homa leave aml return ' 
Ἐπ πὸ ὃ second tour of duty, 


BATE 23 Nov Τὸ τατιξ  οὐααρατεοιαῶι un 


SICRMERT, 


+ APPROVED ASSIGNMENT: 


iuPuavie ΌΤΙ ΓΙ ay Dispatcy Y 5 


Tage ae 


CAREER GLE “ICE MEPDESENTAT EWE Pees 


SECRET 8: 
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(Phen Filled tn) 


Pipi: ae 


πεν ΕΙΣ 


τ 


vy 


INSEQT APPROPAOATE CODE wuMetR EM “COOR* COLUMN 
REPORT DATED OY USING 


use APPROPRIATE BPaCk GELOW TO ACPORT CATA FOR LITtHEa PCS OR TOV. 
TO PRBIGWATE WHETHES SUBwIEBIOM 19 OF BAGIC DATA, CORRECTION, OF CANCELLATION (One enty). 
Υμε MUMOED FON THe womle, ABD LAST 80 OIGITS ONLY FOR VEAR. REFER TO OF1 HO. 86. REVISED. 


ae eT eer el 


TyPK OF DATA 


a. Toy cuaaiay 
4 + CONRECTION 
6 + CANCKALATION, 


aediaeitared ch ἐποίεον, κ᾽ ES 


aes ‘RTATUS Ok Teue and avenpance aePeoat 


} 
{ orwce (ipecifz) 


DOCUMENT oaresres το 
f 


wb. 


oocuuint Ce 5 
Lf 7797+ Of 
PEM nce fais ie Gest Se 


OLUAMAS 


O90uLf DATA SeeTIF ERD CORRECE. BATES UPCH SOURCE 
MECUMLAT CVTeG 


FatPaatd ay Ϊ ateget savorerso os 


po {eaorae, Docuntar 


ace 
£ OL Otusgese, eo38 pate, VbGRatyuR : 
πόδι iid iam yer EDX 

: 1 


oft & 9 sistarse 
--.ὦἌ..... 


THES REPORT WILL SE FILLO IR TH . 
-$H THE fRDPYIDUALSS OFFICE AL PERSOANEL FOLDER 


14. 10} H 


roma 5.8 Setorete. βωξοοφυ8 SECRET 


4-4? aPetisos 


met 


pee 


Sr πο κι 


¢ 


if 


_ £atlon ia. order.to eon fOr Lh subsequent changes. 


a. % ~ SECRET τ᾿ ata, | Ke 


Supplement to δὲ Late Employee Personnel 


Action for Integration of ie ee 


Effective 2 May 1969 


The purpose of this metorasdum io to set -forth existing policies of 
concern to you while inteyrtited and to reiterate certain rights and cbli- 
gations which derive from your true stutus as an appointed employee. It 185 
hereby agreed and inder stood that: 


: +h. + Aa -an-employee: of -this.orgs 
of ΔΩ, $29,'771.00 per fnniu, 
another i{nutrumontulity of the Gove 
3  effectivesas-of.225): May:1969:. Χου 
“consistent: with=your=bass ore eponstb Litty= “toe Gee 

Ἷ πριν regulation By Renee ΔΓ and poli¢ 


2. It is understood and nyceed that the minimum period of your over=— 
ceaa tour of duty ts governed wy and coinetdent with the prescribed tour 
Ἷ Currently, your prescribed tour con- 
Siete of & parted of two. 2) yesrs_ from the date of your arrival 
at your overneun port of duty. Year asalgynment may be terntnated earlier 
for the conyentence of thin Gevenizeation and the length of your tour of 


duly, gis currently specirled, way be Ἐκροτὶ σρλόν 4 egal τὰ ede ee once 


4 


erminat {on οἵ 
unless it ts for aie 
renee uy babs urea ὍΠΩΣ yOur eontroi as LY yuu are 

ited Lore cause undor-thes regukations-ot this ores wleatton before yours, Pay Ta τνωοι 


fous Own canven een het 


ave completed thea minimun periot of service prescr ibed above from the dase 
of arrival at your oversuan pos. of dut bY, you will Ok be weer to re- 
turn te wie or trfinuportation for yourself or your a Spendents to tne United 
States at Governuint expense. If you request bce inne tan or your overseas 
anelponant solely far your own eonvyentence, unless it ts for ¢ircusstanceg 


that ace conuidered by thie Crean LLat Lon to be beyond your contral or if 
you are terminated for caune ‘ev the regulations of this organiantion ᾿ 
befere you have completed ane (2) year Of service from the date ef your 


arcival at your overseas pout of ΤῊ vou ae he required to reimburge ‘ 

the Governsent far all of {τὺ «x travel amd ty ‘anasportatlon, 

ang thet of your dependenta, Prem the continental United States to such ὃ 
overéeaa eae ot duty. 


~ 3. Travel to your pout of duty overseas and vour return travel a the 
8 States, as weli as travel performed overseas which is consist ai 


a 
i ον Will normally be at the direetion af your 
Sach travel will be aceorpife shed in confar “ith apy 


Mop k “Hance whe ΠΣ 


ore 


SEDIS35 frie seep baveay 
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regulations [i exce st when yon are directed for Ops 
ernt{onal redsons to perform travel in accor 


ance Nith the regulations 
of this organization. 


4. Salary and allowances Poe τος shall be re- 
tained by you'to the extent tha ey do not exceel the salary and allow. 


ance payment due you on the basis of your grace “a: ¥ A 


~ - . 5. Your status as an employee of this orgsnlestion will continue in 
> full force and effect during your period of duty vita your 
.. (and you will continue to be entitled to all rights, benefits and emoluments — 


- Of such. status. Certain variations in rocedure will be required, however, ᾿ : ἘΝ 


ΒΕ 


a 


, - ~~ SECRET 


od 


tag 
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‘ ‘You“will be trequired*to “ke > forever s 
infcrmation which you may obtain by reason hereof, unless you are released 
‘in writing by this organization from this obligation. Violation of such 


ae ‘as amended, and other applicable laws and regulations. ‘The termination of 
ἐς yqur employment with this organization will not release you from the obli- 
‘gations of any security oath you may be required to take. 


ἔπος Β τ ιν αὐ ωπέκις - we tie ee Bo ae μὲ 3 at 
ACCEPTED: 
ἡ, 
ι΄ 
3 
θη ΕἼ a@asbera 4 δ 
4.52ύ,). ESS5O correct ; SECRET . ὡς ἢ [4 0Ὲ2} 


εβεβεῦοΣξ 


Beet 


ali See Set ὀρ τς meaner haat κῶν 
cret this agreement“and ‘all... 


secrecy may subject you to criminal prosécution under the espionage laws,” 


TINE AEs rpm taER SEES eee paler a acermearrommremmeence ere gi 


CONFIDENTIAL 
(when filled in) 


Bact oe dere dnia do Nee ty 


πιστόν ς 


τ Ἐπ PRR νων το ca ee 


Lemp) yees. “PCS the “Ateld “have ~~" 

> Held version‘of ‘the Eaployee, Conduct: Ranidook. You | =A 

checked ut” for " Propos eLumtiz you, sign. _thes.. ΠΡ ον 

ἕξ baer wlan a ie γδυπουτος: ‘statement: na“retirn ΤῈ ‘to CPB. Your Persconel Officer 
eee ea κοὐκ ὙΠ oan Provide you. νι ἢ a ORY. of the Handbook. : 


gues 


MEMORANDUM ὁ é UNDERSTANDING | as 


Ν Knowle hie that Ι ἜΜ read and unde retake coe 
contents of Field Hanthosk: 20. τι, Faployes Co nob, se bie δ μῆς 
+ Oh, i Dome SIN et τὰν Ν Tae OS = Ὺ 3 
— wth pet το, Same ep ON 
΄ 
a ‘ 
ge 


Sreup Ll Ὁ Excluded from 
CONFIDENTIAL δες 


ἐς downgrading 
sification. 


i 


: oo ae ὥρα SECRET anor 


{Then Filled fra} 


4 i 
REPORT. OF SERVICE ABROAD 


TO: . : : 
᾿ Office of Perconne1, Trancuctiona and Records Branch, 
7 - > 
ane Sepa CS TIC ee = 
: : \ NAME 
tas? i: FIRST 


ie ee 
Η ᾿ UNS TRUCT SONS 


, 
USE APPROPHHATE BPaCe BTLOe Τὸ BEPORT OATA FOR CRTHER PCS 068 TOY. INSERT ἀρροορδιαῖᾷ COOK MUMAER 1% “CODE” σοιυων 
70 DESICMATE @NETHER SUoMissION 69 OF BASIC DATA, COMREICTION, Of CANCELLATION (One only). aaPpont DATO ay using 
TM@ NUMOEA FOR Tre CRIM, awd LasT 199 CIGITS OwLy FOR vEaR,- BErER Τὸ ΟΡ. BO. 88. atviseD, ν - 


πος mn ee ue τ 


PCS DATES OF SERVICE: 
- .....ὕ.......... 
ἕυρε oF Oata 


. Bede) 
"3 + connection - 
B+ Canceecation 


TOY DATES OF SERVICE 


“ποτ σσσσεττ σσνπττ σπσο͵γ- - -ν».»»ὕὔὸώιὶἢΒ΄-΄-΄-΄ὦ Ζ ΦὉὩΙΕὍΕ͵,,.,.,.., 
i [ DEPARTURE 9/5 5 
- --------.-..- 
ποασττξουςςοοοος 


TYPE OF Gata 


2. Toy (Basic) 
4 + corazeriom 
G+ CANCELLATION 


fs 
ἢ 
a 


3 


eager + ᾿ ie OUTY STATUS OR Tie ἀπὸ ΔΊΤΟΝΟΣΗΣΕ AEP OAT 


Ἧι ye | TRAVEL γὙουζμεη (aera, | | ΘΕΔΡΑΤΕΝ ; 


΄ 


ries aan ἢ, 
[ 
é 


[ otnen (Soect fy) 


dp ith τορος, σους Speelenemieiheieenemeemenetetete ὦ. .. 


CCCUMENT (ΟΥ̓ΗΥ͂ ΕΥ̓ ἸΙςοττοΝ my, GOCUMEmY DATE sera TD 


~- AS11093 8 1725 - 5/10/69 @ 2130 


ἘΠῚ 


ἩΚΌΑΙΣ 8 


et 


40 leave 


assy Rime OTE R Saran ts RE Ce  ϑὃϑἷ2ΧΆΠ7΄.... ee earn wae 
2 [4 “ 
ΠΕ ΤΕ αν nee oe FErGER samo ABOVE DATS CERTIOIED Coparct. WAIED ρὸν βαυδοχ 
gea :X jeseran : ; ᾧ σου νεν οὐ £1Teo 


--π-π-πυυσσ πω... 
δ f terete ; 
an fre wrote που νος 


ς 
Pose Fue tg τλεσι ες PRP etuws ΐ Ἐς ae Ἴ 4:40} 


yeas rPrateee : SECRET 


fat. 
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ee : δ» Ξ pretty 
Ἷ : rates 
sro] 
: 
TERMAY 
3 iltsee 


NSMORANDUN FOI: 


Ascachusetts, «ξήξαρας εξ. last remaining relative in [1 


[μα in November 1965, and he han no other ‘connec Lona 


thero. On the other hant his wife has relatives in Γι - - 
᾿Ξ Ξ di and his daushter is αὐτου | i 
nee 


cad 


It is requested that: the hae Leave. address of. 


ee ee 


Personnel . 


ὙΠ ΘΑΡΈΘΊΟΣ OF rersenisl - 


Wes rt ΙΑ δὸς 


Sy 
a 


Where eens an 


or een ate ig 


Tne emma 8 aA ems ϑαν enter Ae Σ 


- --- foe ’ 


DISPATCH. 


Chics, WH Diviat-u 


Chicr of Sta: tor, 


τυυπς ioe ~ 7 
Chane 


᾿ 
Ν 


ACTION ἈΓΚΆΛΗ Ο. REFERENCES 


ACTION REQUILED: Ag 


Berar sg thhey any 


of Ho 5 Leave Ada: 


4h 


ie ROR Ss 


ths 2 aloe 


στα PANS ETE re τα νην 


/ EORE 


Om sgt 


Ciete 


a Σ Ὡνὶ 


ate 7 a 
Ε a . ἃ 
ree ae --.- . ὁ 
““-ον απο ὐπσμυέω.... ως 
PROC he αὐ 

: 
[δον 104. int 
ΓΝ ἸΝΌ ΓΕ} ἘΠ OPI T) 
feats Govtitey orga 
Tam sudan interne 
[ρα ἃ 
σαν ame. et 


SU Apr’: UG. 
Ba Yes weeds ak Oa 4 


BOVEY τ nus 


4. 
é 
Ἵ 

ι 


“a. 
q 


tee ar: SECRET : 


FIELD REASSIGNMENT QUEST IOHWAIRE 


ADGA TONS USE ONLY ἢ 


isle faded #, OFF OR, 
Banco sie Soa wee pin Snails re κίὶ, Δὸς οἱ τ τ 
cx or Pare¢(fros ates $.t 


3} Mawr or suPtayison (frue) Oats {ἤτον ifem 9.3) 
ὃ, ἃ τ᾿ [27 Des, 65. ot 28_Dec...1965 


MAME AND BIGHATURL OF CoH rar at meadguaRTEes 

AUTHOR PZIO TO AUTHENTICATE SIGNATURES and ma 

VERIFY DATA ΙΝ FTSwR MOS, t THROUGH ἢ, BELSB. ᾧ fe rd , 
LACS ne ς 


ποτε πιαιυνουνυ 4 


[aurnpnticatios oF 


312 Ὅν i0N 0G 


wi 


TO RE CORPLETED AY —e 


3. CURREMT POSUTION FILE ano GRADE 


sow tione Opie 
Pers los Ure icer 


Sy ee CAS 


oF 


OaTE PCS ABQIVAL ER 


γΦ. GHPECTED O4978 OF 


TURK FROM FIELD 


CAPECTEO Date OF ammiva 


. AJ HEROGUABIARS FCB. - 
cyte gets 


OLP Ame 


PREFERANCE ΤΌΝ Net ASSISNNTATH 


A. BRITE A BRIEF OCSCRIPTICN OF THE TYPE CF BORA τῷ meee PREF§A FCA TOUA HixT Ags laNuENT 17 17 στερεὰ FROM 
THAT INQICATES IN ITEM NO. ὁ AgaYE. if We nave RE Table EnE PREFERENCE. PMDICATZ YOUN CMC ICES 
CRs δα Ὁ ἘΦ, ᾿ x ge ΠΥ ty ee ees 


Memeo oe ee ee τὰ meer ἐν ὦ 


PB. INDICAT seal SParsess yOu 3b: τος ἀνθ πον ἐν ΟΥΟΣΝ FO INCSLASE oye VALUE $2 THE ΘΗ i sar yon {raver 
fe estaltog of veucsev, EF avsilarie): τ 


a 


Sitsey } : 4: 


roay pee aee te eee rter 
3: $4 20: Rerticeas 


τὰ le tiga 


4. 
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ERGIGuMERT Feantinueds 
oo tate So Ἡκυστν F = 


PRSEATING MUMaTAS 4, ὃ ARO ὃ tfor fet, Ind ead 3rd cholre} 


@.- ORTOP PERCE τοῦ wret 


ὦ, imBicare vous #ateraiace FOR wine ASS i cumin Py 
ff? Tm€ θ0918 BTL 0¢: 


Βεῖυρν 19 wr CuRsENT STAPION 
10 POPTIGLA ASSEGRUTNT 1% HERDQUARTERS, 


[ΠῚ BF ageranto τὸ MEADQUARTLAS 05 A TOUG OF Duly, site ΒΕ θΡΕΓῚ 
TROICATE CHOICE -GPPPOMENT: ΠΟΥ 

τε OTe uy pees 
8’. CHOICE 7959, CHOICE gre, CHOICE : 
Of ABBIGNED TO ANOTMER FIELD BATION. ANOINE® FILO GLATION, 
TMOSCATE CHOICE OF GEOORASHIC AREA OR SPECIFIC starion, 


with RESPECT TO FOSSIOLE KE AABIGMMBENT TO 
47:0 ον QUALI EC ATITONS: 
50. CHOICE aa. cworce 


197. Cworce 
: Pane γασννυρυεοιεεαμξέας αὐοϑδο δ τέο τες 


Μῦν MUCK LEAVE OO YOU LASIRE BETCEEN ASZIGAMENTS? | 


ΓΞ 


4G. 


tROICaTC fMuMEee OF FORK DAVE 


SUDITATE Yok MUMBER AND AOE CF OEPEMDERTS BHO BILL BE TRAVELLING OR MOVING WITH VOUr 


She 


oe 
> 


»»“οἢ ἀν: “ee μὰ oe oer ιν 
elie and two cuiitbLiren 


$84. §MDICATE ANY CHANGE 
μον SAOSICMENT Dd ety, 


Tat 


who ira au ue Dn Ἐκ 


ΤῊΣ Past ἐαρεπιένος. ΑΜῸ᾿  PLATORUIRE oF tHe ir Lover, mis CuPRessen PRETTRENCE ror WERT, 
προ έν ὝΘΟΝ © RECOMMENDATION ΤῸΝ NIB. ὍΝ sosianuenT 


- a mae 


“5 COMBIOLMATION OF 
ADSIGUMERT ano THE STAFFING AEOUIREMCHTS” oF THe STATION: 


va BODE TaN INGE. as ΡΟΝ - ey πος TR eae Rees ewer oom 

rs in Sub, bute ‘request for his next 

aeeth Station concurs in Sub es that equ has demonstrated neers 

his present tour of duty, we have every reason to believe that ho ‘ 
will perform in a professional and highly competcnt mannér in either 

one of the three areas that he has selected. If Subject is considered 
for anot strongly recommended that he be 


afforded ; 


SICBATUP ES COMPLETE irc HG. 3.2, TRAKSMITTAL SMENT, TO INDICATE COMPLETION OF TCLS SPORTION: GF The γόνῳ, 
“ΤΩ FO BE COMPLETED ΒῪ Ὑ APPROPRIATE CAREER 5 SERVICE OFFICER. OW PERSONNEL OFFICER AY ai WEACQUARTERS 
To “EONS IDEBATIGH, OF THE PAST TUPSBIERCE ano Ὁ PLAFOUMANCE OF Tre CMPLOYEEL, HIS RAPRES REDS PRETLRENCE ror weNt eed 
AE DIGHEMENT, AMD FASE STAPF RING RCQUIDEMENTS oF Tue COMPONEAE τῷ ΒΗΛΟΝ He 3 CURREWTLY AS TENE INDICATE youn 


1 fe comet waar yong: “FOR: πιο meuye ASSIGaMENT ano” TRAININGS. 


The WH ade EOP ene) meeting of 24 February 1966 concurred 


st for asahg nee 


1b oni 
Subjec 


EEPAQYES FO") Wad {ΠῚ HAS NOT SEEN HOTIFILO OF PL ANN cd τῆς δεέξεπῖνεε 


| nigeate i, L: καρννοςνυ 
Ϊ 20, siguaTuRE ἡ 5 
ΠΕΙ͂Ν, Sac ae i sing aa ie cae chien ta ccs pelea Ba ae reread le ace ΕΘΟΣΕΕΘΕΙΤΕΡΕ ΘΟΕ ΨΥ ΊΡΕΝΙΣ ον 
far. care 
ἢ 
2 χ i 
je Sn ry lec — mmgeyp ante eps Par ἘΣ χες Ptacviaincat ---Ε προντιν 
OAAOAS wets ὧ 


33. 


tsar ao RS Aew Lita te Ae ; 
ares fe ΤΑ re Be SRS: 5 er ae } “ ΠΩ ey: S » nd, 
“ 4 Pe ΠΣ ΕΣ 


ag 
κι, © te ES , “Ὁ les  γὺ : " 
= rath Ξ : % ope re 
ον i re ee af tee: “4 tAA ges ye 


ere Ord BRE eee 
τί. κκγας, νὰ κι τὴ 


[a rn Lode fe Fh . : Ἶ 
ἘΝ Τὰ . SECRET > 


e 
ΩΝ 


: 


MEMORANDUM FOR: Director of Training 


SUBJECT: Appreciation: | St ee 
ΟΣ ΝΥΝ be | -your“approvaT ey _—romm_wnrem autor oT® ῥάθεχοΥξ ols 
pated as a member of tho Suive ς eee 


March 1967 reviewed the offectivencss of the 
“Of tho : : This" involved=30“full: Team meetin 
“viows with 57°CS-orfigora, vitious specitic inquiries, 
numerous drafting sossions,.°  . 7 Ἧς ΡΩΝ 


ground in the Clandestine Services, His direct and objective 
approach to -the problema considered in the course of the sur- 
vey made his contribution, to. the overall Team effort invalu- 
able. The Team report, which I am sti11 in process of discuss~ 
ing within the Start will be of considerable value not only 

to this Staff in our futury planning but also, J feel, to the 


future posture of the Clan- 
tor: his 


τέ 
Teas in this-offort. ; 


me Wt Lie i 


oO , 
Survey 
Wee a 


ton with, 


fee wee = 


‘ree Ra 4 Pe Ἐ Ang * δ νδ το i aoe ΤΩ ae 
ing my thanks to 


‘3. T would Appreciate your convey 
Mr. Smith, 


kot . τ Ὡς ρας aioe ait 
4 
; 
4 
SE ORET 
μα ΤΣ ΚΜ 
υ ar gai εἰ 


πέντ, νι 


ἀν πε τι He τ τ τ τθο tet aE ee ete πρὸς ne τς yt ae 
2. Throughout,| __] participated in-a most effec-.—. 0. 
tive professtonal manner br nying to bear hin extensive back- 


inn ett es 


Eee ae Pe Ἂ ._ > SECRET ae) 
ieee eee... See eee 


FIELD REASSIGNHEHT QUESTIONNAIRE 


en ne 
Ὁ Nor COMPLETE FOR MEANQUARTERS USE ONLY 
sine Fn a ee ne ene ne acne 

: 

t 


FICATION OF εἴμ 5 Traouen 7, σειοσι 


fie ST 


Ξ [wae oF τωρινῖν nay εν ΕΗ ῳ 


Ss ele 
paretiree: ite@ 3.2) is 
᾿ 5 ’ 
; = _|29 Sep 83 i 2) Sop 63 fe 
Seam ἴω ἀνὲν a ἜΞΩ... πθόδΠορ....12 
inane af far ΤΙ AT μ᾽ ADQUARTERS Cate i is 
Zi aurmonizeo Τὸ AUIMENFICATE SIGNATURES aNd ᾿ ; * 
: {VERITY DATA tM 4Τ|μ} NOS. ν TeeOUGH 7. θειῦϑι 3 jz 
2 ει - 


TA. DATE OF PCS ARRIVAL IN 
B Suite to's 


70. ERXPECTEO OaTe o¢ CEFARS 


§$, DAVE OF BINTe ἃ, Chavg 3. CURRENT POSITION TETLE ano ζηλοῖ 


16 June 1921 GS-14 Operations Officer, GS-12 
eadinralaxs eRe toe Rat eS ae rat ee ΗΗ͂Σ 


4, BEAVICS OF8tGwationm {45 anoen) 6. ARENT ΩΝ © διὸ G48 
D aaa) 


“6. ofnter outy STATIONS OA FIELO Ast Sur ine EGURRE RT, Tous ; x Ve. EXPECTED DATE OF ARmivaL 
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Disability Claim File on the. above named employee. for. an 
illness, injury, or death incurred on ee eh 
This notice should be. filed in. the employee's Official 
Personnel MBlder as a pernanent cross~ reference to the 


“Offi¢ial Disability Claim File, 


OATE OF NOTICE 


SUGRATGAY oF ACD an 


o LSE4 


NOTICE OF OFFIC! 
ὶ τὰν ἐμῶν] 


ὑπερ τὸ 1076 


ἐπ The effective date of your membership is 17-September 1954... 


SUBJECT: ᾿ a“ Notification ‘of Membership in the Career State 


_ CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 838. ὦ, Con 
OFFICE OF THE DIRECTOR 
| 8. ΔΡΗ 151: 


MEMORANDUM FOR: 


4 
t 

\ 
ie 
1 


. 


1, ‘On'behalf of the Director of Central Intelligence, it'gives a4 
me pleasure to inform you that your application for’ membership 
in thé Career Staff has-been accepted by thé CIA Selection Board. i 


2.. Please indicate that you have received this notification ‘by 


"signing in the’ space provided below and return it to the Head of your 


Careér Service, He will forward it to the Executive Director of the 
CIA Selection Board, ee 


3, Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner; Tho application for membership which you signed 
haa been endorsed on-behalf of the Director of Central intelligence by 


“the Executive Director of the CLA Selection Board and placed in your 


ἱ ‘permanent Official Personnel Folder. 


“FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


7 ἷ airman, CIA Selection Board | 
3 4 ᾿ er ᾿ ae ᾿ ΝΕ "" πον ᾿ 
Noted: i coe 
Carer Service Stat 
Olfica οἱ Posacmsy! 
2O sue piss 
ere 
ΠΟΥ i 


tas 
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ων δ Ὁ 
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SECURITY INFogvaTinN 27 May 1952 


b/FE/PC. 


MEMORANDI" FGRs . π᾿" . . 
τ παῖ 


ΕΝ 


Ὡς Th difficulty aad in eoriousness of approach, this δεν  ἀό of 


- conferences corregpynded to an advanced praduate. course in an’ American 


university. Jt was-a mixture of the seninar ond lecture ῥεσπηΐαιθδς 


ἀνά ϊ πνεῖν made himself one of the outstanding 
He brought. tha capacity of a reflectiva. 


ee 
participants of the group. 


cand richly educated mind to this new field and demonstrated a real 
talont for seeing the opportunities presented by novel. and uncenventional 


methods of attack upon Communism. Not only did[_ | learn a 


‘great dual himself; he contributed substantially to tho Intellectual 


participation of .the other members of tho conferences in the common 


ἣν ~Conbulvant to FE/PC 


μλο Γ΄ a 


Distributions 
p/FE/PC, Original 
Fis Personnal 
CIA Personnel 


wines 


et, 


OF henna ab atta weenie etal malaansoet i EER to SL ὁ 


Renin ας λυ λτο Aa ts Tae SOTE λας τις seh ese, 


ΠΥ PEELS. 


ΟΝ 


peers: 


we SR ENE tees Uma wie 


sess 


a) SECRET 
Security Information 


* 


& TO: | All Ὁ. 1. A. Personnel os εἰ 
FROM: : | Personnel Director 
SUBJECT: PERSONNEL QUALIFICATION uel 

ao | 1, The Agency is. currently: ΠΣ ἧς system for machine coding 


“+ employee qualifications, thereby. permitting. more complete and accurate mee 
data on all personnel. The new system will aid in implementing Agency | 
: policies: on promotion from: within-by facilitating the selection of personnel 
‘with desired education and experience tor vacancies which may occur. 1 
is also ‘expected that the new system will’ provide pene, accessible statistics 


ere planning: and management ΒΒΕΡΘΈΕΕῚ 


a. The attached: questionnaire’ is destined to, cover adequately those. 
factors in which the Agency is intercsted. Although the information is, in| 
a large measure, already reflected in’ previous forms submitted by you, “it 
is felt that your time within the organization may ‘enable you to emphasize 
those: qualifications. pertinent to'its needs, The questionnaire also serves 
to bring your education and Ὁ ἸΠΕΛΈ ΘΗ: record up. to date, 


3. Your cooperation is requested in completing the questionnaire as. 
thoroughly and accurately ag possible’ and returning it ta vost Administrative | 


Γ Officer within the time allotted. 


Pdéesonnel Director 


SECRET: 
Security Information 
FORM 50. ἌΝ {9 10) 
maT 1952 31ιι8:. : 


Name: Last, Yirst Middle ~ 


seathqwee dese tsren 


ΩΝ 


SECRET 


vl eet τὰς 
Ν o 


wives Security Information wo eee ano Dee eRe oo 
Pam. ~~ 
SECRET ou 
Security Information _ Ἐν Τὴ ἔτ σαὶ ον τοῦ 


PERSONNEL QUALIFICATION QUESTIONNAIRE | 
- Ollice 
Ove (KE) . 
-CIA Entry Date: 
17 SepT lost 


3). ) __ Naturalization 


Martial Status by) 

Nr. Dependents 

a ce “Aequired By: (1 "Birth: 2 αν ΤΡ ΑΒ 
ὌΝ (4) )_Other(specify). 

Year υ. 5. sitigenahip eee! if not by ‘birth | 


U.S, 
Other 
i [SECTT. EDUCATION 


Ld. Extent: (circle. one) ᾿ : 
1. Less than high schoo! 4, Two years college, or lesa Opes degree - 
δὶ High school. graduate ‘5, Over two years, no degree - Doctors degree 


; Bs Trade, Business: or δι. Bachelor degree | os we 
oe ae Commercial school . 7.. Post-graduate study : ; ; 
. graduate ; 7 Lela anes 8 ual hrs.) 


2, College or Universit Study: 
Name | and ‘location o 


Dates attfd Dees Recd [Sem 
College or Unive ΤΣ Μαΐου ‘Minor From To oe Daté JHrs | 
Horverd ΤΡΊΤΑ ΠΈΞΗ Ta 
| Lcambridoe. Pace, | stegyGort [4 Ag 


op eernaee aay rtm meres tact een en Se SN ce AR ee ema vee feed Ett Bm lee Eh meee me ae κα Pinay 


ἵ 4. Military or intelligencé Training (fal time duty as a student in specialized. 


schools such as intelligence, communications, may snance disposal, cornmand & 
f ected σα Dates | 


Τὰ [Tot.me? at Study or Specialization 


ἢ ῶ νι ἕ os FE | 
᾿ Yat west ie t Ἢ ρον, νορμ. 1943 cra 
Ve ae i ; 
ai i ΥΤΣ Marin] oa feels 1 ma lun [a4 
fs 3, Arla Wommerctal, and Specialized Training: 
[: , oe Attendancé Dates . 
᾿ ee chonl | j Study or Specialization 
ἢ ὭτΑΡΣ; “Ὁ Lh gs at ‘ — : y 
i Aun lt ber Mich Ld Pawese 
" | at δ αἰ δύ, ΚΣ Wee ae 
; LM iwaed pols, (yaa ae? ¥2 Wy vudse EOL ALG PCE 


stafl, etc.) 
School 


ene 


~ wee ulely uurmation ct ai 
eto a na itt mee eee meen pT tne canara mo τ π πσι rm nrc neh μον 
SECRET a - 


: a) Security Information ea 
“SEC, I. WORK EXPERIENCE nv ks Pe 
1. CIA Experience: State the specific nature of duties performed with CIA and κα 
_CIG, starting with your present position. Take position titles from your of- i 

ficial personnel papers, if you have personal copies. Please do not request i 

your Official Personnel Folder. Include geographic area and subject matter ey 

dealt with, if applicable: Position Title is your classification title such as . } 

Ι Geographer, Intelligence Officer, etc, Duty Title indicates your organization 


Ἢ , position such as = Section Chicf, Branch Chief, Administrative Assistant, etc, 
" ες "and is to be filled in only if different.to the Position Title. Approximate dates. 
3 (month and year) are sufficient. Use a continuation sheet, if necessary, to Ὁ 
a adequate! describe. your duties. ᾿ 


i Grade Lf Salary £44 fo 


. ἢ ‘Office ()ρὉ 


ἢ 2 Position 
x Title: 
* [Duty By. 
po _Title: 
f LOCI we 
Ἢ τοῦλ ὉΠ aa ᾿ Tor. mos. ' 
a trade. Salary 
‘4 urverusccettpuanantectnasteassre 
5 ‘WOffice |. . 
᾿ Position ° 
} τς Title: 
Ξ Duty 
A Title: Duty Station, if oversean: 
ἢ From To Pat. mos... [Deseription of Duties: — 
L ἢ : gol τὴ 
Ϊ Ξ Grade. . Salary eS Seale : ες 
3 Office sa ; ; 
᾿ Position 
* h . hemuneiemesenetiientiaramenmameemeamarmereme tee 
δ _ Title: : : Saeed ee 
ὰ Duty ἣν Mie : - : -: " 
4 ΤΟΥ ω oe oe aay an Sei! b—sar reece τς πὸ ΠΕΣ ᾿ ᾿ lana aetna ματα Η 
νος ἢ 1 Title: | > sh . 4 - | [Duty Station, if overseas: . . Η 
ΐ τ Ts Sa nee enact eee ra ear ΠΣ ΞΞ τς: ΞΕ det — Vor PPI et ace ee nla ae Ἐ 
- From To Fet.rnase - [Dese Hi plien of uti ὃ BS ! 
: Grade Salary τ Σ a wt ee 7 ᾿ = i 
t  fottice eae: a 4 
ὍΣ Position ™ : 
: Title: ; 
Ε Duty : ΠΗ : : Ι 
“Title: ᾿ Duty Station: if overseas: : : 
: 3 | | Σ 
ae : ; SECRET : 
ἱ Security Information 


14-00000 


| Service) Ve Salary 9; Mo 


SECRET ᾿ abil νοι ieee See awe ee 


SECRET 
Security Information ἡ 


SEC, 1, WORK EXPERIENCE (CONT'D, } 


Other than CIA: (Describe work experience for the last 15 years in sufficient 
detail to-permit specific coding of your qualifications, Include ICAL work 


: “experience. List last position first.) . 
Fromy@y¢ To /¢37/_ Tot. mo's¢ Exact Title of your a eaitian Wisk ΣΌΣ ΙΖ 1 
Classification Grace(if in Federal|, flrs γ7ορψ,. < 

5: - 


Description of Duties: Teach LY Aes bSjto 


ἃ, 


Service) Salary 

Number and Class of Employees Weekly pase ledss OP & ALTEZS 
Supervised: LED 5 Fi cew Ft Cat)} Amtech? gs Lvropdin( muddle ag 
Employer games Cpt. ; eS 


Kind of pannel or vafgantzeion 
-‘{i,e., paper products mfr, public: 


utility) “9 Φ 


; Duty Station if overseas; _ = see 
From CRE To GG of 4. Tot. ‘mo's 522} Ὁ τὰ 
Classification Grade(if in τ ederal 


Exact Title of your position 


Description of Duties: δὲ δον fas CLedae. - 


Number and Bice: of Employees 
Supervised: * 

' Employer 
Kind. of Busine 
{1 δὲν: a eee products mfr, 


63 or organization 
public 


utility) ὦ 5: Aret (mug Duty | Station if Overseas: 
From Το Tot. πιο! 5 Exact Title of your: position ; 


“Classification Gri ade(if in Federal [| : 
<parameter ng ennai 
Service) Salary : Description of Duties: ee 


Number and Clasa of Employees a ; ; : 
SDR cae gn a eee ἢ 


Supe rvised: 
Employer 


Kind of Business or organization [τὺ et : ef : 


(i,e., paper products mfr, public 1. ΜΝ 
utility) ᾿ . Duty Station if overseas: . a " ; ἐπ 
Frormn To Tot. mo's -pixact Tithe of your position ὁ ᾿ Ν 
Classification Grade(if in Federal : , ; 

Service) Salary | Description of Duties: ς 


Number and Class ot “Employees “ 

Supervised: a ae ai See ey eee ee ΤΟΣ ἘΣ τος ot ΟΣ τ τς 
Employer 
‘Kind of Business or organization 
(i.¢., paper products mir, public 


utility). Daly Stadion τί OvVeETS@ag; 6. | 
From To ἢ Tor. mo's Exact Tithe of your position é 
Classification Gr adetif in Federal ‘ : “ ᾿ as 
Service) Salary Description of Duties: . ΝΣ 

: a A aa are 


Number and Class of Employees 
Supervised; 


Employer nese dae 
Kind of Business or organization 
(i.e., paper products mfr, ‘public 


utility) 


Davy Sta Stathan af ow UNE roews? 
I nem dathaceacenetiins oteeenitin tener nant 
: : SECU ET “ Bi 


ἌΣ; = 


14-0008) 


Ἐξ ἡ τευ rhe RAIL Ei σάν. ας ἐὰν ATS eg aE 


ESE» tine ee sass ape 


Pha ee κρυζέαν 


ST ed eae, 


αν αι κὰν δελ ὁεε θεῖ 


Ἢ SECRET 
9 Security Information ΠῚ 


SEC. 1. WORK EXPERIENCE (CONT'D) 
3. Special Work Experience: Check any of the following organizations by which . 
you may have been employed, 


ol U.S. Secret Service 24 Air Force A-2 


02 Civil Police ὁ io age 25. Foreign Economic Admin, 
.03 Military Police τ Mee 26. Counter Intelligence Corps 
04 U.S. Border Patrol ᾿ ss 27 Immigration & Naturalization 
05 υὶ 8. Narcotics Squad 28 Strategic Services Unit 
οὐ FBI : : 29 Foreign Service, State Dept. 
ΟἿ Criminal Investigation Div. 30 Central Intelligence Group 
δι Office of Naval Intelligence 31 Armed Forces Security Agency 
22 Office of War Information 32” Coordinator of Information. 
οὐ GT army G-2" ἐν 33. Office of Facts & Εἰματὲϑ.. 
20 ~— Office of Strategic Services 34 Board of Economic Warfare 


: ΩΝ , 35. Federal Communications Comm. 

. SEC, I, FOREIGN LANGUAGES ete Ἴ ; : ΒΗ ᾿ 
ν᾿ List below the foreign languages in which you have some competence. -Be sure to” 
include uncommon modern languages. Check ( X) your competence and how acquired. 


ae ἣν 


“COMPETENCE. Ὁ ΗΟΜ acquirep | 


nn, 
, os 
4] 
Ν a 
τὶ ᾿ 
᾿ a Ὁ 
ΓΝ δ 8. «“ 
sf Safree 
ο Ya Ό 
[Ὶ “he 4 
Σ 315. els ἢ 
᾿ EAs als els ἊΝ ᾧ Ὁ 
LANGUAGE SMO gle Ule fo ἃ al 
ae S's 213 sts » a 
τὸ ee iat VPS ofc ἡ ἢ i 
: Dla πε ων aly a wo ὋὌ 
Ὁ" af Ὁ [Ὁ ὦ fo ἢ ὦ 4 ΟΞ. 
Hd 2 [ley δὲ [πὸ ρὲ [ot Le, ua 


δ Lf you have checked ‘Fluent! for a language thavhas significant ditterence in spoken 
and iwrittén form (ον 8,» Arabic), explain your competence herein / Aa, ΠΝ 
Σρυέενδερονο 24 fer Cale ps 3: Ἐν i " . 5 J éilee ria ΡΤ ΟΣ ἔζλαι fA Rs nat: 2. αὐδῶ : 


esSpeciahiacd Language Competence: Deseribe ability to do specialized language work 
involving vecabdularics and terminology in the scientific, enginecring, telecommuni- 


cations, and military fields. List the lancuage with the type of speciality, 


SeCRET : : 
4 


Security Information 


EON Ey Cues otis 


REITER gaan menace tee ceneamemenemeite ae oy 
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τὸ μὰν νον meee i 


i 
4 
i 
ι 
Ἢ 
t 
i 
, 


SEC. Vv. ΤΥΡΙΝ 


SECRET 


tefaemation : me thes Sn: PS ee OES 


SECRET 
Security Information 
SEC. IV. AREA KNOWLEDGE : neg ὦ ; ae a 
1, List below any foreign. countries or regions of which you have knowledge 

Bained as a result of residence, travel or Study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence, 
military, commercial or professional work a3si nment.- ; ἮΝ 
: ; a Dates of ae Manner in Which Knowledge 
Country or Region | Residence, Study {Was Aquired (check (X) one). 

_- * Ete, 


nowledge of Area τῇ GP aig τ 
‘List ‘Bpecalized knowledge of foreign country such as knowledge of terrain, 
‘coasts and harbors, : utilities, ‘railroads, industries, political parties, etc., 
-gained as a result of study or work assignment, Include. name. of employer _ 


G AND. STENOGRAPHIC SKILLS (PRESENT UTILIZATION) κα 
Per. Cent of [ “WPM Approximate: 
Tirhké Used | Proficiency) | - 


Prefer ASSignment 
‘Using Skill Oftener 


Manual ὅν Machine ἃ: Speedw 


riting, 


SEC. Vi. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS. 


1, Licenses: List any licenses OF Certi- [δι΄ Hobbies: List any hobbies’ such 
fication such a3 tedchers, pilot, marine, | ~ ἃς ‘Sailing, skiing, writing, or 


. ete, 


ες othér Special qualifications. - 


. VIP, PROFESSIONAL AND ACADEMIC HONORS 
List any Professional or academic Ici 
you hald membership. A: 


SEC ror 
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ARETE EET es ται το een motion an ermte F 


53th 


SEC, X; CIA TESTS 


τ ν 
ΟΣ 


ΒΝ Security Information ] ). 


sin, “SECRET | 
Securi 7 Information 85 


tific articics, 


SEC. VI. PUBLICATIONS eae 
“{cfion: professional or scien 
hort stories,etc.)- 


List below the type of writing (non ; 
| general interest subjects, current evenis, ete; fiction: novels, & 
ας αν ΔΑ materials of which you were author or co-author. 


we) 


SEC. IX. INVENTIONS sis: ae πον τάσδ. δας, > 
-Deseribe any devices you have invented as to type of work for which intended . ie 
and whether patented. nay ᾿ ve 
: τ a » ae 


“Deseribe below the type of tests which you have t¢ 


ῃ τ is - - . " 5 ἢ Ἢ 


SEC. XIE. OVERSEAS ASSIGNMENT 


Are you willing to σού periodic tour of duty overseas ? 


(cy ὁ year Tour τς Le 3) 


SEC. XUT. WORK ASSIGNMENT 


ἐγ, στὸν of your total experience and education,, for what assignment in CLA do 
wer think vou are best qualified ? oT 
σοῦ ὺ--ς-.ς- ...............-ς-ς-ς---- υ ΟὍὙὋὍς ἝΩΣ 


SECRET : 
Security Information ; 
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x 
i 
i : SECRET 
Ε Security Information 
: ἘΠ 
i SEC. XIV. MILITARY STATUS 
ἢ 1.) Present Draft Status : ΔΙ : 
i Have you registered under the Selective Service Act of 1948? ὕες 4 Νο. 
τ It yes, indicate your present draft classification 
= ᾿ 5 
2. Present Reserve or National Guard Status : : 
i Do you now have Reserve or National Guard Status Yes x No. : 
oo ‘Hf yes, complete the following. pa sy 
i 1, National Guard _ : ἰ 
ὶ ῶ2Ζ. Αὐτ National Guard - ; | 
oe 3.___— Active Reserve Status (member of organized unit). i 
i τοῦ ας Inactive Reserve Status ὭΣ i 
λ ᾿ Service’ Grade. Location one z ᾿ 
: Reserve Unit with which currently aftilinted — 7 : 
Η ~—~-Service Mobilization Assignment, Af any. ὁ io Ae aa ae Ξ 
reat pe Ὁ ἐς Location of Service Records, if known _ , 
SEC, XV. CIA TRAINING τὴ 
: List the training courses or subjects you have taken while in thé CIA, 
ey. Course or Subject ᾿ a a 
SEC. XVI, REMARKS . . . ᾿ 
Use this space to indicate any other. qualifications you may have which you do 
not describe above, —— : ae 
ΞΕ ΔΑ (δ αν (492. τὸ LF Aland τὶ Tarresce dot 9.21.2’ 
ΡΟ Aeiee : Cue ἐᾷ belt, ! ᾧ ζ fd Pi ΔΈΝ C88 be. ἐξ, he 
Pa LO Vee it SATS : ᾿ i ni 
ee 7 9 
DATE 29/7 2 ως fa a SIGNATURE // peel # 
3 aise! Aan nec a Ι ᾿ τι 
: re ΕΣ SECRET ae ἤ . 
a : : εἰ €p Security Information & ee? ᾿ ᾿ ᾿ 
a : ? , 
ΣΦ : é 


wot 


APE MILITARY SERVICE 


WU eS ATHY, 


δὸς 


11 CERT Cation: 


Pare 


PULSAR P& 


STATEMENT CF FETERAL CIVILIAN AND MILITARY SERVICE 


OWL PERE 


BRANT OF ΕΓ 


Se? DE ἐὐοϊιακες te sleebefacnaaid 44 “τὸ Sted 
ε οι = - 


ὩΣ RETIVE OUTS GO NOS INCLUDE 


fi "FROM 


“ἘΝ 


ureice 


PRAS CH 


scrote te RCE 


15 Fore 


TERM UWALT LEAVE) 


TIVESTOR 


Total Με τον Service 


¥ Foe βέβαια | 


τόται τοὶ 


aS Pe ale oem λα 


OFFICE ual Gary 


Maga ζί 


ἐ 


ve, 
[ἢ 
--Ὁ νων 
| 
[ 
{ 
Ἐν 
ΜΙ 
“- 


34-90000 


ee 


ΠΥ oe otha e ate bie RRR GW EG ase SEA a ae iee tetera NRT: Vee SSNS ais Shon Sig Rie ce fore Marae seins Sam Ree ES 


STANOAND FORM GF teevinea am ὙΓ tay 
FADIA GATES OY chy τ δυο COUMIIEN 
PERU RAL PERSOPOMEL MAM UAL 


APPOINTMENT -AFFIQAVITS 


IMPORTANT. —Belore aw caring to these appointment afiday ifs, poo shou 
attached information for appointee τὴ 


} 
ὶ 


id read and undorstand the 


δες ingtong.. D, cy τὰν ἜΝ τὰ 


See) Re ern len ere ARO en ee ere 
' ‘ (Departaveat of our ricy) Ususeoe of Sietaren) ; Wane of copepeend 
CON το teed] “be ξρεοιβνοουςε ἐν ν do auc swear (or affirm) that— 
A. OATH OF OFFICE , 
ion of the United States arcust all enemies, ἡτῶκα and 


I will support and defend the Constituti 
domestic; that I will bear. true faith and allegiance: ‘to the. same; that ἢ take this obligation freely 


‘without any mental feservation or purpose of evasion; ‘that I wall et! and θίρηιν sischitee! the. 
duties of the office on which I am about to enter; SO’ HELP ME GoD. . 


B, AFFIDAVIT AS TO: SUBVERSIVE ACTIVITY AND AFFILIATION ᾿ 
‘Lam not.a Communist or Fascist. 1 do. not advocate nor am La member of any. organization. 
that advocates the overthrow ot ‘the: Government of the Unitéd States by force or violence or other 
unconstitutional means or seeking by force or: Hiolence to deny. other: persons their rights under the 
Constitution of the United States.” "t do further, ‘swear (or: affirm) ἃ will not-30 advecate,-ner will. 
| become a member of such organisation: during, the ‘period that I am sty ἢ cmeyes of ‘the Federal. 
oi ΑΙ Government, : ἱ ; re 
: € “AFFIDAVIT AS To STRIKING AGAINST THE FEDERAL GOVERNMENT 
"δ United States and that I will not: 
TALES that am not a member of 
a série sae the Government 


se 
a 


an argualzalion 


Ὃ, AFFIDAVIT AS TO PURCHASE AND SALE oF OFFICE 
Thave not paid, or offered ar ‘promised, to pay, any money or othe thing of value to any person, 


firm or corporation for the use of in: uence to:pre ocure: my appointns: ant, 


EBA FFIDAVIT AS TO DECLARATION OF APPOINTEE 
The angwerd given | in the Declarition of Appointee .on the rev 


oorrect, . : 
i ᾿ Ξ ) 


ἢ ; a 
a WUD 8 έ, ot Gy a mS ie? ἢ 
Ἶ . 7 


2 of this form : are true mands 


4 


~~ Subscribed and swem before me Ts 


{srat]. 


VEEN 
NOTE. —If the oath is taken defore a ad Public the dais af srpicat weet ef Ads comenisaion ποὺ 
. τ σα ὃ 


fo shown, 
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} 
3 


& antag a ‘erizencron DO Ya σοι ALLEGIANCE fotne ΠΤ ΣΝ ω΄. 


DECLARATION OF APPOINTEE > 


This form ie to be completed before entrances on duty, Answer all questions, Any [alec statement in this 
declaration will be grounds. for cancellation of spplication of dismissal atter appointinent. Impersonation le a 


criminal gfense aud will be prosecuted accordingly. 


--- ere a Pee σα 


UVLO WITMIe 


tre vsti ra vcertess {05 [40] 


walle Lt enh se! “οἱ te emeih auch talgtive Bilin the blanihs beline, I edditwinal apace Is nace! P id Hi Sie po 
é 7 ruts - (2) RY CR ΜΟΥ͂ yee ἵν, 

: . PORT. CFFCE Αουπτον ἧς Tho ἢ δρατεα. nse 

: (Give atrest mamber, if any) ὃ DUPARI ΜΟΥ OF Ait ACY AN BTC sap | ΖΞ Ne ase 


2 Ἢ | Rccmencnreccercnctcemmacnccnenscenmane cone . 
nee f ἐπ ΟΣ Brie ts iste 
emt | oo etme - oer eet seen ᾿ς... 
Fi » κι ε Η 
coe ἘΣ ΚῸΣ wen py Ve ce ceeencsecceceeseecsssmmenoeesecade sacs! 
a eh whe bet τ , 

᾿ Ξ secmavore neuorsenereeserosesereccseesacs 
πρωί, εν ee aS SARE A, SRR τεῖος  anasetiaasnnaar 
᾿ γι ἐν Ὁ Fy Σ ae uae Ἀν Ἂν οὐ τοῖν ate 

ote 1. co vemevsscneniivecs pe enawerpesdenwes inne re fife gi 


ΩΝ 
Ν ἣν i mas : 


ΣῊΝ ὃ 


 snoreere cies" a OR HO" ENSWER. BY PLACING “x 


1H PROPER COLUMN, ba raw write LOFT Fenian incanees oF ΠΩΣ 


έάσεκσσενιν 


rome arte ee Ginn, ert | meme, 


4 BEL eet AO OME LAL O18 CH PLOYER OF ANT STATE SERMITURY, COLT. G0 ᾿ 
ΞΡ ΣΎ, ΣΤ ene ea en cas enn ten cenamees 


AP pate anewas io "You", diva detaitsin fram 80. 


a retort 
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AGENCY OVERSEAS seavice 
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‘PCS 1356 34703701 36/06/01 
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TCS τὸ ΩΣ 66/08/97 
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SECRET | 


᾿ ᾿ “τῷ: σύν τὶ : SECRET Ἔν 


ΐ τ 
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nee se eng 000 0 τς 
SECTION ἣν GEGGPAPIIC ΝΈΑ PPTHLL OSE AND POSTION ᾿ϑαγεὶ ᾿ ; 

: Ὁ Ψ πω ῃ i. : τα ELA GE Ἀζφευ BEA CMECE TH 
ream OP νΓΌ1Ο9} Cnt OH WEL ATED patty ρα σῖγα sie Date A PASE ΓΤ τ Τ TL 

ὧδ ζον"ν: Peedi tee] τϑϑενυΐοζε or 4tuoe tare | stuue | ascts 
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ἐν οἰζώλε, tise ted LL Me HY 


ae ΟΣ, Whe We 


φρο, Γι eae tte es a ΟΝ 


ee & gol Repl culture : gets 3 UEP 
| tial tl 
ie 1956-56 a 
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: 
. ἵκει, 2 . ᾿ 
ee 2 Siero a Εἰ πον ΕἸΣΙΝ: ι 
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ε 
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se Ἐ PRESENT SATUS ἐμὰ SPECHY no : 
- .,-.-ῳῤ.....ὕ.......».. .-ς.-."-...ὕΨ..Ἅ.ὄ.Ψ....- 
PM AME OF SPOUSE ware 
; ἢ ΕἸ ἐῶν 
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D FORMER CINZEMSMIPS) COUNAMIES Ὁ, OATE US, οἷ ἔν ΜΡ ACGUIRED 
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RE eR ene ΘΝ ἣ ap 
& SECTION Κὶ ee DEPENDENT CHIDPEN ANO OLPENDENTS OTHER THAN SPOUSE 
NAME ΟΠ μειαπόνϑερ DATE AND LACE OF Bree CHHTENS HP i PEQMANENT ADOCESS 
md nf et] 


2 SECTION ΧΙ eens PROFESSIONAL SOCIETIES ANO OTHER ORGA WZANONS ᾿ 
᾿ Newbee, Siccon Cats, Sete, Cowaters 


“απο. 


14-000009 


MEMORANDUM FOR: 


ATTEITION 


FROM; 


SUBJECT 


ἃς Refeience ta μηδο to “oun menorencim datad 25 peel) 1052 


Chief, Contreet Personnel: Diviston 


ΔΕ Agents Bratch 


Barsnansl—caaity Division 


27 agetl 1362 


2, This ts to etviee eal 


granted tor thd ve 
@5 σοὺ fovbh-in y 


cifies chovla ὅση 


DERBIGOR Os spraerry, 


avageaph L,- above. 


of the Subject, us 


at es 
Δα, a request ty acy 


this office; 


AP ade LG 


Nba ey 


a 
. tert eta 


PRUE RY weer {Ἐ.8.} 


τῆι : SECRET 
oes C) (When Pid 15] 


MAME (LAST . PEAT . MODEL 


MEOUESY DAIS Le-thy 


26 April 1962. 


2.90) 


τος Ops Officer. ids SS 


nes we τὰ 
Locarion \ cory, stare. counrayy : [ASSIGNMENT (OFFICE, Davis: 
pena | 
. —T f° φυνϑκτανν CONVERSION ActT i* VOREA, BPECHR ὅν 


E , | ReaveaR 
Tree oF ArPucanr nee Reng at τττοττὶς 


| : 2 SE-SA__ ΕΞ HERD Seer 
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FOSTTION MUMG@ER yar. OUP. CURE (5}. 48} 


_GS- 13 eens 


onan, “SoDe “Vase ταῦ» 


Ὑυρα OF APPL. (δον 


τυ OF ΩΣ ἌΝΘ rrr ᾿μϑότας ἃ FUND ἰδ} 


[woe] [oe — ΕΝ 


1 PROVIBION FAL OR ὐνθεατα wane OF POOL OR GROUPI: 


σικάκανεα ie on οικάβάνος 499} 
Requinga RITY.| ᾿ 
: ᾿ ISECU MCLEARANCE. Ὁ Benepe 
: PERDONAL μιταν BTATE MENT ‘APPENTAR αὶ | ᾿[ eaqurat roa: waiver AUGRUIT, Cong (98.04) 
ATTACHMENTS reer nt artnet fey aa nner : oo 


PHOTOCRARA. Bt 


APPEMOUR tt . ἢ {δ θα ὁπ: or INTERVIEW 
-“- τ... “οτος. 


PUMALS « VETERAN oe : ὶ 
sa tt nate ert . .͵.͵.ςςςοςοςὀ-ὀςὀςὀ. 
‘| PUM ALR » NOH. WETE RAD | 3 “ 


MALE : viTeREN 


VET PREP; @ 56 (80, 
VETERANS Btatus ae δὰ 


MALE ONO. eR nema 


‘REMARKS: 


Security θὲ 56169 


Pleasa forward clearance memo. to SA Branch Ὁ 
ὃ , ον - Attn: 
᾿ ΝΙΝ So SE 30. 
“Phono verbal cencurrenco to ; 


meer at etter rate ene pment rantersie ne 
_SRACE ἜἜΞΕΘΙΝ FOR: os MSE ONLY 


aeoes 377 MEH PERWIOUS CIs SECRET 


PERSONAL HISTORY STATEMENT 


Tnatr ueliona: 1. Anawer all ‘questions completely. if question fs not applicable write “NA.” Write 
“unknown” only if you do not. know the answer and cannot obtain the answer from 


i “personal records, ‘Use the. blank pages at ‘the end of this form for'extra details on 
‘ : any question or questions for which You (ο΄ ποῖ have sullicient room, 
" [ 2. Type, print, or write carefully: illegible or incomplete forma will not receive Sonate ; 
de eration. : 
i HAVE YOU READ AND bO you UNDERSTAND THE INSTRUCTIONS? ava a 
(Veuor No) - Ξ 
Γ πᾳ. σα “Ὁ τὰ 5 " STE SIE -» ' 


ἢ "+ See; 1. PERSONAL BACKGROUND _. οὐ σον ᾿ 
- ‘ : πος 2S ᾿ ee - τς seat aan Telephonas g 


ἢ PERMANENT ADDRESS wc. same, 48.. above... poeaeanacanansseccnscsananangeucavavensagedarscenenesusveswana” 
; ΠΝ iad Namber) {17}. Sa (Hate) Ξ (Countey) Ae 
one - 
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ἜΣ ᾿ ᾿ ven evtae UN μὰν MCAT © IRCUMSTANCES HAVE you Ε VE εἰ ust: D ritEsE * 


Ἵ ᾽ , 

} PTC eat cern We AON ARON IEEE MCSE es 
: HOW LONG? oo cceesesesnnene UF A LEGAL GUANGE, GIVE PARTICULARS ccccchocsucssuseechecsurcesasestacceeme 
: MASE SSI reece re Στ ceeatec nese anton ennncanendne see cttes goons gos conse cens στο ) 

: C..DATE OF BIRTH me ee Dstt cctvee iret ΕΥΕΝ Ὑ ΤΙ ΕΝ οἱ 
7 χ Ὁ τ ᾿ a City} 7 % ὙΜΉΝ} a1, ἐυμῆῦν} - 

: Ὁ. wi ESENY CITIZENSHIP... wee Ue Sa BY BIRTH? OY 8AL BY MARITAGE? ote 
: . éUauniey d a 3 3 τ 
ae RY NATURALIZATION CERTIFICATE NO. ccsccccun ΒΒ ole μοὶ WY μου μασι, 

᾿ ς . Ἔ ΝΥ (utes p 

i {ὅν} i . {State} Z ᾿ {{(υπλλεν} 

i "HAVE YOU HAD A PREVIGUS NATIONALITY? μιν Oe 

ἐς Σ ἢ bene Ne} 

+ HELD OF TE ES WHAT DATEST ποοννιν bog V OS adeeioed ANY OTHER NATION NALITY?.. . 

. ot mee ; ror sam 

GIVE PARTICULARS Miata eh a ok man oe 8 περ gto Sal ΠΥ 
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&3. ! 
ΝΣ 405} 
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i a Bigs thy 
(2) 

ΒΕΤΕ BORN OUTSIDE U8. WHEN DID YOU FIRST ARRIVE IN TRIS COU ΤΕΥ ΑΙ τω κοςς 

᾿ PORT OF ENTRY? ? ee τούτο πὸ ὁ VARBPORT OF WHAT PCGUNTRYS: ᾿ tiene atneedneee cede γον ν ξέρες 

LAST U.S VISA oo. ἘΝ ae "τρια aad a He 


‘Attensa nc renames a operetta at nerneee) 


εὐ τ Sg καὶ DHLYSICAL DESCRIPTION 
29° ‘ SEX male EIGHT . 7 1. WEIGHT 155. 


EYES hazel HAIR. ae. COMPLEXION FMdY... SCARS. none... 2 


oO Aci 
i} 


BUILD ey _ OTHER DISTINGUISHING FEATURES 68 rglasses ὁ ὃ 
BO ae Re j ARERR oman 2 sat τ : : 2 : 
- } ° Sex 8. MARITAL STATUS | oe o> ἡ abt Be oh, actin’ ee 


_ pivonrcép ΠΟ ΌΥ ipow ED. snows nent ne oace neon 


mS - ASSINGLE ...W. ee Ν ἈΜΜῈ ἘΠ 


i : 9 - 
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i Β. WIFE OR HUSHAND (ie You HAVE HER i MARRIED MORE, ar AN ΌΝΟ S-INCLUDING ANNUL- 
‘ MENTS—USE A SHVARATE SIL ET ry FORME 7 Wir ᾿ Οὐ δα Νν  τν. TING DAT. A REQUIMED 
i RELOW FOR ALI PREVIOUS M- 
: 
? 
; 

SELITARY SERVICE FROM, “none | ὼς τορος ΠΑΝ ΟΝ ob SERVICE ities 

᾿ yBatap ΠΗ tw) 

- ον: υντεγρῳιοοιοιοΕουοΕοΕςνιΨοΠοῦο[ος DETAHS OF OTHE αὶ αὐνης SERVE &. U8 “OH FOREIGN 
LA 
: 
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Src, 4. CHILDREN OR DEPENDENTS finciuites partied bape: 


no other 


2. NAMB το σὸς RoE OO scirceeie RI DATIONSHIP coset east AGB Sse: 


CITIRENSUIP oer ADDRERE ος ςς seabed tea ee ας τες ie ae 
i eae Number)” Gy) (State) (oapiey) 
cesomeceee AGE a... 


Bo NAMB ccc cncssmcesmeeemceetncsnescumsowersmmssmsararcrarcae KELATIONSHIP 


= CITIZENSHIP Y 
emer se cee CS - ris cre RTT OS πὺν pet P ROA TAS st NS PNA LA ETRE NCI Se ES 


PATER “(Give ΕΝ gam ἰοἴο ηδεϊρη for stestzther and/or: vonriliats on a separate sheet) 


ae 8S rg—B. 


DEVAN OF OTHER GOVT, SERVICE, U. & OR FORRIGN 


Src, 8. “MOTHER th thd same inforinntien for τ ρει ἢ ἢ separate sheet) . . 
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IP DOMN VUVaIBE ὃν SOINDICATEH DATE ANG PLACE OF ENTRY ον ae ee cee 
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OCCUPATION housewife 0 nasrempioven 9OM@ τυ μι μον, 

EMPLOYER'S OR OWN CRUSINERS ADDIE SS a co peer ee eee nena 
at aod Nusoter) {32} ΓΤ (Coaains) 
MILITARY SERVICR FROM ον νους, TO cette, BRANCH OF SERVICE δονννννμ ιν τ ιυυυον 
a ουντΥἕἔοέΠέΨέΕοΕρυ δος, DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN 
| Ὁ ΤῊΣ ΠΣ Ἢ sonnet conetefnsnmemnenacetestinnateeennete tnd 

κε ἢ τιρπιςσσοησταστασείσασττσμστεα, SCS A A TREE EE SALES? Pre ee 2: feared 


Sec, ἢν BROTHERS AND SISTERS (Including half, δἴορ- and adopted ϑεοίβετο ἀπά sislerd): 
ἣν FULL NAME ee ACE deceased 
. CS ot 1) { Mixide > Ν “thas 


_ PRESENT. ADDRESS . no ather. brothera. ΟΡ. pinters... Ton Ufa a2 Seas tad 
is and Neniter) 4 ΤΕ (Ονεἰσσονδιρ} 


& FULL NAME, ἀπε συ νι ΟΝ Re ON Phd tN ae 
. ἢ ie ΟΝ ae “Chaat A 


ΕΝ ἘΣ ΝΠ ὙΠ ἢν ΠΝ 


ὃ τῇ ΣΝ τ τῶ ὍΛΗ Number) ἢ City) εβέριφ (Country) 7 . (TUsenship) 


τ CBU PULTE τὺ ΝΒ ol Poe ote fice we Ln hen oe ee Se Τ᾿ AGEiceceiesnces 
: ἔ ᾿ : Ἐπ} ὁ ἢ (Mine) eee : “(rasa 7 oe = 
i PRESEN TIA DDRESS) 00) oo ali ane edn, i ul neues belt al on See nl ee 
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: A ἘΌΝ Bes Sie cee ti του ON eat poe νον tang ρος : ‘ 
τ . 4 Psst} . Uta” ᾿ υ 


= PRESENT ADDRESS ον, 


Tae eae Oe τ ἘΞ ΤΊΣ ἠδ να “i Ghana ceteeye 
5 ἢ ἣ 


‘ Beh URN VM τ πω 2... ee 
“ is. ἴδιοι ἊΝ 


aGiegy theater hag So 


PRESENT ADDRESS - 


MB OLE RAT Pe Et AER EN aE GR GR CERES SEB Bee oe mee 


BAST RUT STE πσν VOLVO RASS SSS SEE AT US καὶ Te 


1 


ἜΣ Sue. ἃ. ΡΑΎΠΕΙΟΙΝΟ Α.ν Ὄ ᾿ i a το τ Ὁ Bele ἢ τὸ 


1 
: IF RORN OUTHEDK U.S, ἸΝΘΊΌΟΑΤΕ DATE AND FLACK OF BSTHY ὦν eo εἶν ζῶ oh 
- ae, ἄτη ey a ae ie Mis ake ” koa i ed - ~ . ᾿ ame a νῷ. ) 
eee comet κάκ κεν μμιν ἀμὴν tae ΤῊΝ αὐ σν γὴν δουκὸς φος  λο caigel betes ae asin κεν εν ὡς οὔριος ἕν ἢ i 
CHVISENSUIP HS. LUO WREM AcQuInED? birth WHEEEY 
7 : = t “eudtpp «artes PO momyey δὲ 
Ξ , ΡΥ ΜΝ rues Ligd tyeme ᾿ δ 
. αὐσωρανίονς ΒΕ ll μλβτ νιογεν TPRseR lial Ineuranes Μῷ 
τ J 7 de δα Ε 
: i 
: i 


SOIT ET RT RRO ED HES TE 


* eer. 


8. MOTHER-IN-LAW 


ΤΟΙΣ CHa way 


ab AST EMPL oy ER. 


Scene at mamta te att Se EER RrentenenreL 4) es 


OCCUPATION - houvewt 


SE sir te alee ce 


See. 10, "RELATIVE 5 BY BLOOD, MARRIAGE OR ADOPTION, ὙΠῸ " PCOHER LIVE ABROAD 


ol. we ἍΠΕ NOT Οἱ ies oF THE B UNIT ED ὩΣ at ES: NA 


rae © NAME. UE aie Ses AO ὙΠ ΠΕ 


μος RELATIONSHIP scariest ἫΝ 


CITIZENSHEP vote ΤΡ ποτ τν ADDRESS ον νυ ρος τσ λον το τρῶν οἱ Steerer 
ν᾿ . ᾿ dat. ned Mamber} (City) . (Btated ᾿ {περι} 


Ὡ ΝΑΜΒοιορου ρος RELA TIONSIHD ΤΠ a me 


¢ CITIGENSHIE see. ADDRESS ΝΙΝ 
ἢ (hand Number) (City) (aw) | tCetants ye} 


4. een ee See RELA TIONBILED oe lc cesssernes 


oN DORESS ΠΡ 


- νος ΟΝ 
Sees αλεσσσεξαπσριεκιότετενναςπετνάσερς, σε ἘΣ ΣΟ ΣΟῚ 


CITIZENSTIOP .. 


31, RELATIVES RY ΕῚ. ΘΟ OR MARRIAGE ἽΝ THEE MIL ITARY OR CIVIL SERVICE ΟΡ 
THE US. ΘΒ ΟΡ AD ‘OREIGN GOVERNMENT? : 


᾿ ΠΕ ᾿ inne ‘ 
cirmensiay de appnmgs HPEnown ἈΝ ἘΡΊΟΥ ΤῈ 
qaltin, 5 pibuste } tCoge te ph 


“UR. aad Nacubee} 
TYFE AND LOCATION GF SERVIER ΘΕ KNOWN) AU, 32 Ban, (Χ believe) secre 


(3) ΠΣ 


Seo. [ὦν | 


A. KIND OF POSITION A APPLIED FOR . Soest 


(6) 


‘OSTTION DATA ; : "fades : 
_ Intelligence Bpec ladle tl | 


fen e tote ome nananae ane 


“Plann ine, and/or res oareh 


B.WHAT 18 THE LOWEST ANNUAL ENTRANCE. SALARY YOU WILL ACCEPT? §.... 4600. ΟΣ 


(You will Not Bo Considered ‘For Any” Poaltion With A farwor Entrance Salary.) 


ΜΉΝ verancovcacens 


σαν YOU ARE | WILLING TO TRAVEL, SPECIFY z. OCCABIONALLY - ἐκ 20680 οοςς ᾿ 


D. CHECK I¥ YOU WILL ACCEPT APPOINT MESS ΜΡ OFFERED: IN WASHINGTON, . ¢. cae 


“VREQUENTLY nuteaiset name oreves cssnenmenestiodcan secsevesroaroves CONSTANTLY . 


% 
ANYWHERE ΙΝ THE UNITED STATES ΟΝ OUTSIDE THE UNITED STATES .. ΕΒ ΡΝ 


, 


Ἔ- iv you wit AccEsT APPOINTMENT. ix CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS: 


» Src, 18, EDUCATION 


CUIRF UNDERGRADUATE COLLEGE SURJECTS ίο History ,Gove PPHUMeT ἐξ ccnomica, 


2 


ahaa Ons μι νῶφουν νῦν ὑμῶν DOOM EEE se ntam ewes PL BEE OrOE Ohne amie ὧν δ ἐν Cte EEOOm EAN RARE RY ETON ORE TRACED OTE APO OANS SOR mOE LE ὡς ὁ νὰ ον εν να ashe ems een mem tant no ene 


CHIEF GRADUATS COLLEGE SUNIECTS ..... SREBNCRSG, τάν: Sclence,Uise... 


boty § δος το τος ΤΑ ΤῸ ὙΦ τ 


Sec. 14. ACTIVE U.S. OR FOREIGN MILITARY SERVICE 2946 


εἷς Sec. 15. CHRONOL OGICAL HISTORY OF I ‘MPLOYME NT FOR PAST 1 15 YEARS. ACCOUNT 
Ἴ FOR ALL PERIODS. INCLUDE ‘CA SUAL EMPLOYMENT. INCLUDE ALSO PERIODS 

᾿ «ΟΡ UNEMPLOYMENT. CIVE ADDRESSES ’AND STAT E WHAT YOU DID DURING’ 
2 PERIODS OF UNE MPLOYMENT. - LIST LAST POSITION FIRST,” μαι all civilian éin-- 


ployment bya foreign government, regardless of dates.) 


Σ ae Augu : ute 5 CL ay [CATION GRADE τ caked 
FROM Auguot 1,1944, πεν ον δεν, δ ate nasvostead (Th IN FEDERAL SE VICE) sees Sues snc motes ee Ly 
; 2 εὦ 


NO Gaane For gdvancar ent. 


REA SONS ror. LE AVING.. 


: Moy Leds Tuy . ἂν 46 " CLASSEFICATION GRADE ( 
PROM νιν TO ἃ (TP IN FEDERAL SERVICE) 0. ccuceeeeeceteee 


REASONS FOR LEAVING... bo accent position αὐ Dickinson 
(7) te eraas 
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aes τὲ 


tea es 
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4 


(8) 


; ; oe ἐς - ΟΟΥ̓ΓΟΓΗΣ 
aes ies CLASSIFICATION GRADE 
From Mar.des3 ToOReD.. L460 TS IN PEVERAL SERVICED pecs csosccusecesc... 


EMPLOVING FIRM OR AGENCY ΠῚ 8. APIO. dag tela en ς ἡδονν δι ertanenspe ee 


"ADDRESS _ Lkincipal ututions »24ale,U,ofKi chigan, Wt. Snelling, inn 
᾿ 1St. and f ity} (tare, } Ν 


urnber} τ 


KIND OF BUSINESS... soldier NAME OF SUPERVISOR ΡΟΝ 

TITLE OF JOR..principally . SALARY $..90.. SPER .MO. 
7 Japanese language syecialist Bo 

YOUR DUTIES 077 


Ure ten tet enaasecenenecesascosssencersevan, TPR Aten ees Cte eanntassvemmmancnamueg 


atudent and trainee tranclation of Japaneoe 
ΠΣ apathy -Tateriale..Lant fev.vecks before diss 
᾿ charge I served as & company clerk, : 


wonorable: discharge,length of service 


REASONS FOR LEAVING be. enter U.S. Apr Bat sheath ROI yg 


\ 
\ 


\ : : 

Sec, 16. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN PROM ANY POSI- 

TION? HAVE YOU LEFT A POSITION UNDE RO CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS: 


ats Be a ot res eae hc Pe wat Tn Det aad Nae, ΕΣ as 
i es 


ERR TRY δὰ ἀρὰ Letina CLE ae 2 τορος Nt re ta AP sane rers nes 


/ See, 11. GENERAL QUALIFICATIONS: 
i . . A FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS SLIGHT! SEALE OR 


woe SPLUENTY) : ᾿ 
Ἐπ LANGUAGE . Javanese... speak fluent... wan 3, £04, ΡΝ ΕΣ 
τς anctace German εἰς _ SPEAK . Mair. veer READ owe fair. y rity Slight 


LANGUAGE, oo eccnneneeesne ees SPEAK cecccccecsseeen see RBAD cccccccesercusceeecece WRITE Lo ecceseeeee ες 


' 


1 LIST ALL SPORTS AND nomunes WHICH INTEREST YOU: INDICATE DE 


Η : CIENCY IN EACH: 
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: badninton, fair ᾿ ἶ 
a AOR NS OT me OWNER TREO κυκντν σὲ πὰ κμκ κα Ν πκνΚΩΝ στὰ τα κα 
ν δ 
| tennis, fair 
i ” 
ἷ Gardening, ξοοὰ ἜΤ δ ὙΠ ‘ 


᾿ ᾿ ΤΑΝ YOU ANY QUALIFICATIONS, ASA EESUI " or τ RAINING OR EXPERIENCH, , WHICH, iy 
᾿ MIGHT Fit You POR A PARTICULAR POSITIONS, ἱ 


4 speciwlist,- 13. 

; ro years experience | 

: D. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND RQUIPMENT YOU CAN USE, 
4 SUCH AS OPERATION OF SHORT-AVAVE RADIO, MUL TILITH, COMPTOMETER, KEY PUNCH, 
; TURRET Τ᾿ ATHE, SCIENTIFIC OR PROFESSIONAL DEVICES; 

i 

¢ ame “- . - ot “---. παν od - “τον oa “- - - - 

Ν 

ἢ πο κτλ λλτπ δε σππο wena aceeewermamm ats κατ σε κοποκο Ween etme een nn me RON NOONE κκκσννο κεν ens ceed nee ey νονσυν κασοσνον ws 

: APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING Ὁ suontHanp ὃ 


1a esha) 
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paneer eee can ana Ene TERED Ameren Mat ee em rene ert eme ee Ae, - a vies tees, : Ξ 
= : oo “Ξ ᾿ Fo 
- : : re RETR OT woe tee gs we gates eons μι δ 


ayo. YOU RECEIVE ἊΝ Al NNUITY roa THE UNITED S TAC TKS 6 


regpe Ἐπ τ 


(10). 


E.ARE YOU NOW.OR HAVE YOU EVER REEN A LICENSED O1 CERTIFIED ME MBER OF ANY 
TRADE OR PROFESSION, SUCH AS PILOT, ELECTRICIAN, KALTO OPERATOR, THACHER, 
LAWYER, CVA, ETC. Σ ᾿ 

. ! , ες no . 
IF YES, INDICATE KIND OF LICENSE AND STATE ΝΠ 


ΕΠ, LIC. OR CERTIFICATE (YR) OER ey ~ LATEST LIC. OR CERTIFICATE (YR) πλέα τ δὰ 


F. GIVE ANY SPECIAL QUALIF ICATIONS NOT COVERED ELSEWHERE IN τοῦ! ALTLICATION 


SUCH AS:. tig ᾧ 

(i) YOUR MORE IMPORTA NT PUBL ICATIONS (po NOT susintr covits UNLESS REQUESTED) yeh ES 
(2). YOUR PATENTS OR INVENTIONS vas 

(3) PUBLIC SPEAKING AND PUBLIC. RELATIONS EXPERIE NCE 

(ΟΜ AND FELLOWSHIPS RECEIVED 


apenateurs Faye ay pede y oo ame ᾿ err τ 5 : 
Held full ΠΗ “Benois Tg wtp ps te Aan. 3040045, fren yurioue 
(HAVE YOU A PHYSICAL HANDICAP, DISEASE, OR ΠΣ R DISABILITY wiley SHOULD BE funds. 
CONSID HED IN ASSIGNING YOU TO WORK? IF ANSWER IS mds," EXPLAIN 


TN ACT OF AY PENSION OR OTHE 1 Sane 


GOVERN SENT UNDER AMY 1GrYt kal’ : 
Fou ML ITARY OW NAVAL SERVICE? TP ANSWER IS “YES,” GIVE COMPLETE BRTAILS: ¢ 


nO 


$B ΔΩ ΣΎ. 


w cate ρος rene aoe 


Ἐν Peart ate 


, Sk 


LIAB τὸ ΟΣ τ FNS MAST SY AAS, Ἐν ES a 


1 GIVE FIVE CHARACTER REFERENCES —IN THEE U. S.~-WHO KNOW YOU INTI- 
MATELY—(Give residence and business addresaes where » possible ) 


Sey 9. NAMES OF FIVE-PERSONS WHO KNOW YOU. SOCIALLY IN THE UNITE DSTATE Sam 
NOT Rh rhe KERCES: Re LATIVES, SUPERVISORS, oR EMPLOYE ἀἰϑεπίθιῳ residence 
a sussiblo,) 


a NEIGHBORS AE YOUR LAST NORMAL RY SIDE: ROW TN TNT a 
. lsiness adeesses where possible.) ; : 


ΡΥ τσ απ τ οἰ ὐπὸ τ 


J FINANCIAL BACKGROEND -. : : ὅς , 
A. ARE YOU ENTIRELY, DSP NDE NT ΟΝ YOUR SALARY? YES IE NOT, STATE SOURCES: 

© OP OTTER INCOME 0.2 cee berries nec eremmnan rama eagnecer sn seagas stemonensmanenmec sean caea neers 3 
ones $.8.622.3 Bae ADS aD hed edat ATELY Soe | eg cn sane cesevase eres 


Ma Bene § 


41) 


a ee ern ee a ..,..-.... 


Woy eee teenage tes oe Coe goes 


cit Goes 
2 yoingeet 


(12) 


\ 


GIVE. PAK TICULARS, “Ine 1 UDING COURT: oid oe ΗΕ ὙΠΕΡ ΣῊΝ 


Ae FROM cissisncenreiaes 


τοι or weetions 


FROM nace ceternns 


(City or acctlans Ὁ 


OP ie eae)” 


A Purpoas) 


ΡΝ ᾿ vedas 
(City or “pertinny : Te πειό, 

FRG κρίνων, iN μενος BV ak Bub eae Me — Ma RE ae ie dah i ale Sk he OHA NSS elie κα τος πες ες RL ats Ra ania δου γε Na aE 
Ν UChty on pertion) πα μόνο] 


PROG ἐρέολο ει νῷ 


ΝΠ ΟἹ" AL. Ἢ CLU 1, BOC 


Aji 
OMmGAN! 


ay 


TEES, PROPES 
ATIONS OF ANY KIND (INCLQUHD MIAH 
BIZATION UAVING HEADQUARTERS OL BELAKCH. IN AE 


᾿ uth segs σ᾽ 


Β΄ 
rit! IN, ae SUPPORT 
ORMIGN COUNTRY) ΤῸ 


“PIES, BM. 


ee 


τῷ He Dd 


+ 
ea 
. 


Δ 


5. MISCELLANEOUS oan 
A.DO YOU ADVOCATE OR) WAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE You 


Ὁ VER BEEN A MEMBER OF, OR WAVE YOU SULPORTED, ANY POLITICAL PARTY Of ONGANE. 
ZATION WHICH ADVOCA ΤΙΣ 5 ΤῊΝ OVERTHROW OF OUK CONSTITUTIONAL POEM OF fOVs. 


ENNALEN'E IN THE. UNITE 1 STATES? 


‘ ‘ no 5 ‘ 
Ir Hee Beat” BENE NEN ΠΤ Sh Sree Guan Oe er Mosk tie st etanethe ee ai e S e  h 


ee yes : ' ; 
ἢ 00 YOU USE, OR He AV Ἢ You USED, INTOXICANTS? . vi itis eles esvperese LE OSEH ATO WHAT 


moderately — 


Ἐχτεντή νος 
C.UAVE You EVER HEEN ARRESTED, INDICTED On CONVICTED FOR "ANY VIOLATION OP 
LAW OTHER-THAN A MINOL TRAFFIC VIOLATION? [Ν᾽ $0, STATE NAME ΟΡ COURT, CITY, 


STATE, COUNTRY, NATURK OF OFFENSE AND DISPOSITION. OF CASK: 


no 


DAVE ῖ Ν COURT-MAR’ 
IF ANSWER 15 VFS)" GIVE DETAILS HRLOW: 
i ne . 


BE. LIST BELOW THE NAMES OF GOVERNMENT ΠΝ AGENCIES ΟΝ OFFICES T 
WHICH YOU HAVE APPLIED FOR EMPLOYME NT SINCE (944i: 


.afenthal intekligency Agency ὉὉ 


οὐ AT Y Intelligence — 


Shief of ley Hivtory 


“ Historieal Ὁ f toe, Aray “πο σα, ‘Genter sodgewood , Kd. 


“Wavy Inteslligénée” 
Operations Keaearch offic 


{13}. ' ᾿ . 15- εϑβϑϑ 


Ἐπυτμανανκοσοεη Bk ere ek af 6 το ΜΝ ΝΝΝΝΝΝΝΝΌΝΝΝΝ 


ALED WHILE “A ἮΝ MRR oF THE AgME Ὧ FORCHA? 
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τασεσικυπινασ εν mE AAR Lape ee 


va 


Sebi οἶκε ουρωονο νοις 


Sec. ΖΊ, YOU ARK 


(9 


μον, TO YOUR KNOWLEDGE, ANY OF THE AROV BEOHAH CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE SAME OF THAT ΑΘ Y AND THE AVPROXEMATE DATE OF 


THE INVES TIGATIONs 2 ᾿ 
Sots tomy Κασν} edge incest tinatt Occhi amnciacs 


ῃ 
ΝΥΝ 


ΡΠ AT 


Suc. 26, PERSON ΤῸ DE NOTIFIED IN CASE OF EMERGENCY: 


460 κου σας, 


TROT TCO T aca oe aa een ΜΝ try} 
SoS a9. thee GoD inte pes rere nee Sa cae ere OO Ea ΤΥ ee ae eT AE EP TE PES 


NFORME ἢ THAT THI: CORRECTNESS. OF ALL STATEM te MADE ἢ 
HI RIGEAIN- wl μν BEI INVESTIGATED. - τ nee tant enetin ον ees 


ARE THERE ANY UNF AVORABLE INCIDENTS. ΙΝ Your LIFE ΜΟΥ ΜῈ NTIONE D AROVE wingnt 
MAY BE DISCOVER, IN SUBSEQUENT INVESTIGAT! ON, WHETHE ROYOU WERE DEREC Th Y 
INVOLVED Ol NOT, WITCH MIGHT ἘΒΟΘΙΒΕ ΧΕΓΑΝΑΤΙΟΝῚ If 50; DESCRIBE. UF ΝΟΥ͂, 
ANBWER “NOW ae 

n0° 


hows Wanner ee 


Sec, 23.1 CERTIEY THAT TUE FOREGOING ANSWEES ARK TRUE AND CORRECT TO ‘THE 
se GF ST¥ Ke τον ὙΠ ΡΟΣ AND BEL re PANDIAGREE THAT ANY MIS STATEMENT | 

2 OMISSION AS TO A MAPRRIAT, FACT WELT CONSTITUTE Gh OUNDS TOR IM- 
MEDIATE DIS MISSAL OR RES CTION OF MY APPLICATION. ‘ 


ate 


HE FOLLOWING PAG Eos POR Ὁ Pre ATDS. NUSTR ETO ACT STNG Ω Ξ 
gE GE THE QUESTION TO WHICH ΦΗΒῚ PRE 1, ATE. SIGN YOUR NAME AT THE FE ND Ὃν 
THE ADDED MATERIAL UP AODITIONAL SPACK IS REQUIRED USE EXTRA PAGES THE 
HASTE ee AS THESE AND SIGN i acts SUCHE PAGE. 


να να ekan πε κε pormrine Meeree (δ ESN LIRE 
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ue de Addonda 


ἡ; 
*wiuh to utate that the material here furnished 48 
pproximate only, + have not sven any of these re- 
Es ives in’ over.10 years and cunnot check the ma- 
terial any further, : ; 


Seo, 11, 


ater 


αν δ 


ΜΌΝ 


T 


oot tae, 


ake 


3 
i 
¢ 
" 
, 


:- 
, 
i 
i f 
eae , & 
i 7 
> 
ἐς 4 
“ 
. 
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Seah hom ST nota “<IGATION FOR FEDERAL ENPLOYN 


ANS Ee trey ΕΟ ΟΝ 
σὴν σι, Yi qiestin ταῖν the foe eleariy amd soy 

ΓΟΥ͂Ν thy, En Ὁτφ γος fire a σρσε λῶν Unites Statee Civil Se sya’ 
veish thet δα ereenacarer arn emp! cane ened fetleee aff pee 
γον ore os afore WEHIETRN τρίτον tawfihicce the eee tiie thee pregty 


ieee «πὶ the into acon ern segecching itepweltton cof hie ἀσυρδντωσνεν, 
VET RN fesenaatows, nid ΝΗ ΜΝ ΕΥ̓ ans 
aie eared wy the angerneemert, Te anreetes munud fa the caer se 
thas tps cenit hy the artierimcesent, βέεεε γ' the olen ath etn D 
treet Matte nb αν ae vere addres we, 


ad 


ε appiving fre at UNM 


“po. NOT WRITE IN THIS BLOCK 
For Usd of Clell Seruke Commission Qnty 


ε APTA, 


WATE HAR BATU RE RE 


ΒυΌΜΙΤΤΕΟ 


[ woe sree, ] arrersrn 
.-----..««--. 
MH ATION APP. iwi, 


APPROVED: 


tana | PREFER. ἢ λιτὸν 
GRADE | pATING int fears 


ΠΝ || 


Rig” 
tees 


(NETTALS AND 
bate 


ee trent 


WILL ACCEPT APPOINTMENT, IF OFFEREU: 


15. (Ay weet ὦ rH LOWEST ENT CAMELS LALANC YOU W τ CHECK ΡΥ, 
ΠΝ ag ye: ᾿ Bet an 
You well not ba nnnsidared fut any position with a dower entrance Lid I WASHINGTON, 0. C, ANYWIELGE IN THE UNITED STATLS. 


i3 CAT SIDR THE UNITES STALED . i 


salary. | 
| “561. Ὑ0}} WILL AOCEPT APPOINTMENT IN CERTAIE LOCATIONS ONLY, GITE AOCLPT ARE 


We CENCE AP VON VAL ACCA SiO ET TER APPOINTMENT IF OF FERED, FOta: 


Cj 6703 MONTHS Cj Meg Mons — 0 4 ΤΌ ΤΣ MONTIsy 


NOTR. Adcentancs or cofueal of a tampneary ΔΔΥΓΥ ΤΟΥ ΤῊΝ appoimeniant 
will nut atest! yuus eupotturity te obtain a Probational appurmntmeng., 


mp ra “09S AE WHEN BO Takk secure: 
é ay 


LOM ATEN: υ 


Lf CONSTANT 


teligioua, civic, welfare, ae ΠΣ 
etter wth of eis 
feel Μέσα 


AT mt Cree pend ταν 


14. Gant ys 
fre etietoe τὴς Oo 


Dele (ΡῈ 6 


ithrers of hee 
Goro 2043: 
ΓΟ ΩΣ teaertooa esl wee? tae 
ρει ει wench pectic, ἈΚ coer 
shté tha ἢ Ἶ year 


ΠΝ 
rungs οἸσατὶν tre | 


fie net ye 
Vuse a mare of 
srurking foo the ay 


FORM eee, 


πα 


eens Ae 1 ert nt err στον σλυυνος...ςς.-.-ς-ς.- 
f CAACE ΠΤ CF τον fut nie CNS Sse wb f otte 
(ifen Peciored sere 


(4) TRTES GF LMPLYNENT {νην εδι, pOa0) 


Hie OF ππινετα δὴ δὲ 
manitastued of feds, 


AA ROCCE, OF frat 


CEA dina. oF 
Aanend, πὸ divider 


Hees dmpartanen?, bureau or 5514 5ὶ: 


Tea TAS 


oat iar 
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eTCAL TATA 


ame 


Rime 
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dage 
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πᾶσι. mrestemartnatremotenneneenesetn sas on 
εἰν ἀππίτν 


μ ‘ ® CATES Oe EMRROT MENT Cascnehs snared ἡ {ἀναντ SHIRE OF ΝΠ ΔΉ ΠΙῺΝ ἀπ 
ἜΣ δῷ Get in 


δ το ee στον 
abe AMD VILE OF PME OTE ὅς ἐς COT 


SUAS OF PAINS 
SL ΛΗΤΙΝ ἢ 
FN 8 me 


106, Bett 
anuracture of νη, eta ) 


oA, ἱρουναῖνοα agers, 


i. ΕΞ nat ae ome 


MAE UNS ATRES OF τυ ον (Sears, Cr daninetion, oF peertse of Fecterah | a 
φυτῷ Gapare ment, Surediu or escablas meant, δι τε be wnety 


CR OPGANT TINS Ce gb wets 


en tems Sober neenet teense A Aiphone EYRE eRe σσῖσ 


μον... ........ὡὃῳὦς--.- .. τ -ς-..οοος. 
WATT END GAD OF ΓΗΓΕΟΥΤΕΣ SUALNVILO GT YOU HEATON FOR LEAVING 


em carrstete enter ecient Seana enamide 
CaSO TY OF YOUR WORK : 


νυν νυν ον νον νυν 


πα ον i Ltt 


ποτονοτ στ An an 


ΕΓ πάσα apace te pequired, use coatinuation σοφός (Htandand Pugin Na Sep ae a sheet uf paper the sane pine ae this pega Write on carh abert yrur Madre, 

_gruigresa, alate of beth, aot examination title, Artach tu fasite af thie φημι ation, δὶ τ οὶ 
ener epee 

of traning Covcived, ouch as houre we work. Detained iniiarmation regard 

Ing “any apecial ecrvice echoda yuu ettendad is eapeccally Lnpor tang. ATES 

he uard to give full dewcryseisees, ) ᾿ 


DEGCAIPTICN OF TRAINING 


pelacioai hia alana aaah ae ake 
17: wait agy TRAINING, Te the ἄγων below, οἴνωι tihe aay ἔπ αι το τισιν ἢ in 
the ‘Agcral Seevivee (mut alremty hated ander Tem $6) that would βορὶοῖ 
ayyesaticg νόθα τὰ in placing γὼ meet eff 


a datinatn BeBisabatin nh = 


ere set at OCR Rm es Y 8 RENE 
Aten, CARED AT ΜΝ αν ae ὩΣ WME es 
ta cone 


o Tamale hat ee 
ΜῈ DAT AE . 
ἢ Seo ettenhad guagwny δου alteshal gummy 
APPR EPA TE ον BETO ἐσ WERE TE eS μ᾽ πολ αν Pea here. ar 
" ὌΝ WS EABLET EA OITA TOES που ἊΝ 
: Lowden t ἡ 
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veg Tarvitigte sat the Ut 


ΕΣ ΧΟ] 


atte tote ee PNT owt awed bey vies Ba! whee ναὶ πν 


Ta KLE It ΝΕ theese gatenme δέν θοῇ nthe Used Bee 
SEBEL ἀτι9}}{τῸ ΠΡ th abt tt an Be bn ΥΓΙΝ ὙΠ ΠΥ ΝΎ ΠΝΥΥΤΝ ΨΥ ΤΥ ΨΥ Sa Binnie ead ΓΝ Ἂς ΧῸΣ ΒΎΣΕΟΟ 
fi 
NO ΕἼΗ GF aes ὦ ΙΒ PRCT R CHU | RES) RO PHUICATE “PES CRS" 3.05 OES OF Lacie ΤΡ Ia ἘΖΟΡΙΟ COME 7; TE 8F 
ea en ween tnt inte the tr fet renee renee .. 
SSSR RUDY BANE (φίλο OT AT LIL KEG Piha writ x | AS ART VOU AN OF FILE, 62 FEUD TS Ot AMY STATE. TURUITORY, CORINTY ἢ 
: ont OF MUNICUEREYT ae 2 εὐ ἐν δομ αὐ νον 
inca ee πὸ; -.... If σύ anawer ie Lon” tive dotuile in bine 8, 
ὧν ART TON A CITE OF GR Oy PIS σ]ι ALLL IAL τῷ Pe LMS Ξ “-π--:-:1:: 2: 2 1 :11:::.--------- 
4ratusr wee er Eden, ᾿ Th ἐῶ ΤῊ τα ΔΝ Τ τ PESTE I A CISION CAP ATY 
opewen ymmmo ANT RELATIVE ΟΡ VERE GOEL IL) τῷ OOD OTE LY OTN OY DOU LIT 
Ne AME AVE LINED WH ore Pert ΣΕΣΓ ΔΑ ate |. ων ΟΝ 
So ATE VOU ROW OM HAVE YORI Rede ἀπ] #8 108 Ων Tat, CURA ST x δὲ wer δύνα αὐ ἐ4 "7 4. obere itn Pein 39 fos EACH pach 
PATTY UR A OA Cel to feats ae relative UI) fill nama, 2} greene addroce; (4) retationsarin: 
16) Lepartiiant ie Agnes y bey whieh ammgiluyed, and (3) hing ᾿ 


ete AN ΟΝΑΝ: ATION, AS ccruatlod we 
CGM ay. WHICH HAS Blew TES 8 85, 
Te Οδν MINION ΟΥ̓ ACTS fie Poa σὲ 
ED SEL Ce Bi {ΟΣ esd h 
ΚᾺΔ TR AL ΓΕῚΣ ΤῸ ROMER ΩΓ Gaal ον ore ΣΑ͂ Sat 


ΠΟΥ 
SAD TAS, CB OEE GIT, 
ESAT DLO BOB 
“it Goh Oe 


ὧν Lowi ὅν gho μια εεῖφο of wil 6:5. δ) πα fLarieptiutie, angie Cabin 
mena, drow 8, OF δέν bes tet een td paren and dotn 
serahip, iva ee. MAEE ASS bade sd ΔΜ πριν 
εὐνέφεν mont da ΠΡ ονρέογλα γώ puw foowe fegurding 


ogy ae ect hey tras Pree tan 


τῶν ΠΝ Τα ἦα Ὺ, μά αὐ νης ΤΡ ee ce ad 
sero Couey ay a ὑσ σὲ 
ἃ PAPE ΤΠ Οὐ em 

ΔᾺΝ DER ΝΎ ΡΝ ἢ ΤΩ 


t (2) thw Bees of 
Bree t need, io BOT, not othe Seapets ef the 
riya wos An Saegarccete wall tam ΓΒ δ δα 
ΠΝ EL TG BE Nt 
WeSat EAT: 
Pet answer 


ΤΑ ΜΔ ΤΩΝ 
SP αν aatarwes ἐδ" 
Maat rere Vd aed tere ΟΣ, 


eeteds an ΠΛ. 


ΓΟ 2 
of gb atues aiiness ἢ 


9 ave ch Bete 


i Bae 
thm pas 


BA Δ ONE 


rented τ 


shit ΩΣ 
nite, δια 


5 pea 


ORG Ot 


so peg RMU Yass 


ἢ 

Se ale, 
ans 7 Ys τ 
i 


ee 


Attant teal dt € 


Tat TES mee σὰ 


ee Pigieg bbs ae 
TSN TIRW that cae etatrements mgs hy 
are? are me ub gees ἔξα 


τες 


athe ue bow (UR Cote 


al ape δ συ σ ne 


SPECIAL ΝΡ ΡΥ ΤΠ 702 CLAPAING. VETERAN PREFERE WEE «.- 


ALU you ‘are εἰ δικήν ὦ πέσαν os ὁ KEACKTIME VETERAN oto Bas 
heen awaniet a campm as badge oe ery @ rittant, of aa ἃ CMSALLET WS Pe 
WAN, Of wa the WERE OF Δ ΝΡ, VET HAN, of asthe ATI OF 
A WAR OR CAMPAIGS VETHM ASS, atten Vetecan Preference Chas, 
CEO Fons 18, fogetar ety peed stad wheres, 

τι, ένα εἰδ WATE YS, RAN set cdotering Wieahiite preweence, 
yur otal Mare o yprrst Ser eres wey Vie appbeabon, Deere will 
ve. tentatively cre wre 41 ραν σῖ yuu wild be σε οι Pe oateriet 
tee the aguante efieee sea te aeite gy ty hity, AMelal esilence of meyers 


ΔΜ ΟΝ αὶ MEANT νον ον ὦ : 4 ; Ἐ 5 
ar ζῶ ol παογυστπιοὶ οσσπαναν ἢ CE HUIS ἀν TVR Aer ice mM Le str fewoe ey κα τὴς Lnited States in time aa, 
fe rour πόνων to Queation 37, 78, ων p alae ia yen,” elute 4 oes Ic a a a rear Fe a wee 
a ‘ 


37 tay WERT VOU ΝΕ δια Tad SOT ΣΤ, ΤῊΣ HITANY ON NAVAL SERVICE 7 
SHIRING LISS OF SYED νύ νόμον te soshpeannadssns eostnesabsavinerearqiosracuasass : 
” hts tomer 


ats * sangrveToeny= usen | 
} 
) 


a “ον Δ Tae work owes sane ὧδ tee τ 
i SADE Cate SEBS PAPERS τῷ TO The Ded OF YQUR 
ΘΝ SP ea he ae nam pe ee reer ry 
(cs was 
RULE Any ye 


τὸν Rae Wasi we! 


TAOS PIE ADA WT 


πὰς ΚΑΤ ΩΣ SRL ATI ΟΝ δὲ δὰ δαὶ ROP 


February λθὶό 


ΤῊΣ OR, Υ, μὰν te ane, ser 


felwidt Coes, war ᾿ ἢ agg Ver ay" 


CURING 


(PARE VOU A MAAN RS ATT Lae ete nee σστνν δα; εν ατ κατε nen ene 
Hho, ond vou baer sate tyres rea itsty ἐὰν AD eee 
δον dd, να ἐπὶ Laens 2). tee decae 


Vis Ge Mas bs 


STs Pinon es 
ae 


GF ARK YOU A WETS ES 


i Tie wan eke drei αὐτῆ Attest τὰ ewe 


at yan 
ore ir 


EGS APPLIC ANE 


re Payee - ᾿ 
a Prato ἘΝ, τος Bod, ΄- Roe eet mesercen 4 Ἔξ ἌΝ ΤΟΝ 
7 τ . yaa ιν ale τς Ὁ: ome τῷ Phe gt Rat κα ThA e Peet αὶ 
υκαικικωπαν σαντο σαμσιρα τασακκμονηρσσσνσος 3 he naman manana eters ram ere τσ LE Θξασδοιβει εν ΑΘ μεν aw", remanent Fieametore 
1 ἀΥυῦ ARIAT κηνοῖ πα mT ἐπ aters ὃ 
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ων 


Somer AK 


ord 
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ject #1 
tinued 
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a : 
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“ἄν -ς ¥ : 2 oe ᾿ 


Items 21 and 23,¥orm 87 


| org, Research and Publication. 


3,Form 57. 


ἮΝ 
“Ὁ 


‘Items 21 ἀπὰς 


o~ 


Zl ang «o,27orm 57 | 


Lteas 


i 
1 ee Se 
8. ππταστσυα--τ:---- οὖσ 
ΘΝ τ 
3 
a 


tart a ie ioe on a 


Miahciacs eerie. : Soe δι τον 
= eee ‘i ae Oe ae ee der ei γον oe are Petes 
: ie 4 ἣν a 


το. ς Director of Personnel ᾿ 
τῷ νι Ἴ Φ 4 he : 
iis tate 15. to tnform you that Subject has been approved roe “the.. ee 
; appointzent specified in ‘your request under the provisiong of” oe 
Headquarters Regulations: 10-3 and. 20- “5. “including access to 
classified information through TOP SECRET ao required in the 
performance of duties. 
2, Unless srrangements are “βαλε for entrance on duty within. 150 days, . 
thig, Spproval becomes: invalid. Pay ἢ ae > 
3. As part of the entrance on duty PROPRBS EES: 
ΕΞ A Personal interviéy in the Office of f Security must be arranged. 
ΓΣῚ A personal interview" is not necessary. " 
| ἘΞ 1: Please advise Chief, Clearance Branch, εἰ ξρὶ αὐ δὴν 5686" ᾿ 
! when Subject enters on duty.. 


τον ee eet μκατπττο eee meee μων 


το Brad Tamerica aie ζωκωφ κάμω Lm eae rental tna. en aegis wate on 


: vy F co ζ ) 
; Ν τ 
δ ὦ Ἵ | ‘ us * eee IDENTIAL ἢ το “ : 


SECURITY APPROVAL 


DATE : 3 October 1966 


YOUR- | 
_ RSFERENCE: 42095 


CASE NO. : 56169 


Πὰς This is a Conversion case. ; 


FOR THE DIRECTOR OF SECURITY: 


FRR ene mee tance, amin aeE “ρον en meine + 


a σοι... 


a ecteneecee te, 


alse 


ἔφαν πον 
nee aS ae ee, CONFIDENTIAL ᾿Ξ. 


Chief, Perconnel Security Diviefon ςς- 


ce ee cnt ae Oe ee Rate nee Aare one ee 


Ey) ᾿ 
i 


See tet em tee eo emett οὐ 
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